
.«.«gaî %mNo.290B. GOVERNMENT OF WEST BENGAL 

sh-d/yd^oi^M. ^..Department 

Confidential Annual Report on Members of the Staff 

Rank. . >£:$S.<A.i9^/.Jfl^.PjkVr}^.(^^ 
Bale, of:—(a) Birth (6) Entrij io Government Service .Present Grade, 

(For notes on compiling the report, sec page 2.) 

Section 1.—Performaaoa o? Djtias in Prasjnt Grad}. 

1. Knowledge— 

(a) of Branch . . . . 

,/ (&) of Department 

2. Personality and force of chareacter 

3. Judgement . . 

4. Power of jiaking r.esponsibility 

5. Initiative . . , , 

6. Accuracy 

7. Address and tact 

8. Power of supervising staff •, 

9. Zeal and industr . . 4̂ 

10. Health . . . . « 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [see note (2)] 

13. (a) Capacity to note 

(6) Capacity to draft . . 

Markinors. Remarks. 

L 

il 
^ 

c 
c 

1 

U 
General remarks (including a statement on integrity and reliability and a note of any special qualification^ net 

included .bo,e) . [^^^^^ i^^- p ^ ^ ^ i^Xn c^,iiC^M*^M, 

^ •• r i . . II liii i T i . I I 11 • .1 1 I .1 imr 

Section II.—Degree 0! Fitnees for Promotion. 

Delete all but one of the following :— 

Eguuplloually-well qualificd/ffigbly^ qunlifed/Qualified/Nyt \iii quaiiCci^. 

Remarks— ^ _ _ _ 

I y^Mccmr^ , 
. —-.—-- -.-. --- r . r - . ^ 

I HEREBY CERTIFY THAT IN MY opinion the conduct, standaid of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. ^ T — /". 

LaU... .7J0.. "h,... ̂ . 1 Simture {Certifying 0£icer.)..,y.f^^r}:^'y^ ..f^^' 

Rank..../^MJ-^..t^^ ' 
Eemarl.l,Counter,,nin,OMcer. A/.,. , .Ji,Ji<^'^ < C ^ t ^ ^ 

ijiji'rtUvure (Medaof Vej>arfment.). 
L , «^ -^^ SJ^ 

Dais 



9 ^ 

Notes, ^ 

Section I. 

isote (i).—^Insert in this column A, B, C, D, or E, against each item to the following appraisement :— 

A. Outstanding. 

B. Verygood. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note {2).—An A or B marking is inappropriate for these items. 

Note (3).—This report is to be regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

{ii) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

{iii) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The offiesr should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observatioiis. 

Section II. „> 

Note {4).—^The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not 3'ct qualified" tk" reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstanoea 
have access to previous reports OQ the same officer by other teportmg officers. -

ACJT—A SOOIS—1950-51—dO,000 



.|,«gaiFomNo.890B, GOVERNMENT OF WEST BENGAL 

......(a(^JlC^lM€.7:iJ.. .̂..Department 
Confidential Annual Report on Members of the Staff 
/x) ^ For the year 19p-1953 

Nam,....aJZi^:..imJ^..,(&^ 

Rank ^.S8£.Ji<^m??<^7}^kd. BrancnJ....M^f^. 

Date of:—[a] Birth.. .yfUfiV.-. .i9.C.y. Q>) Entry to Government Service. J^ • T ̂ P. '.^f^JJ'reeenl Grade..., 
(For notes on compiling the roport, s^e page 2.) /O ~ ^~ ^ S ' " ^f^t/i'^-

Section 1.—Performanss of Ojties in Presaiit Girade. 

I. Knowledge— 

(a) of Branch . . . . 

2. Personality and force of character 

3. Judgement . . ' 

4. Power of ̂ taking responsibility 

6. Initiative . . . , 

6. Accuracy 

7. Address and tact 

8. Power of supervising staff 

9. Zeal and industp 

10. Health 

11. Attendance [see note (2)] 

12. OfScial conduct (discipline) [see no 

13. (a) Capacity to note 

(6) Capacity to draft . . 

• • • > 

• • 

• « • • 

• • • « 

• • • • 

•^« • • 

•^ • • 

•-• • • 

••• • • 

• • • « 

te (2)] 

• 

Markings. 

3 
:B 
c 
c 
c 
a 
a 
f. 
a 
c 
B 

c 
c 
c 
c 

Remarks. 

General remarks^ (including a statement on integrity andreliability and a note of any special quahfications net ^ 
included above). ^^ i C o W Z c ^ t r t ^ J^ ^OtV^j 1^ t^f.^^-J). ^O/^JwX^ cA U G y ^ i X a ^ ^ d ^ C - W ^ ^ ^ / ^ 

Section II.—Degree o! Fitnees tor Promotion. 
Delete all but one of the following :— 

EaeeptteaaUy--g^l---^ualifiai/I%b^.. qttftlified/Quali£ed,/I>lot j^cf qualified. 

'Riimar'ks— 
/te BLMJUL k 0, 

I HEREBY CERTIFY THAT IN MY Opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
ofiiccr named hereon are as stated. 

Baiz... H^^ K ^ Signature {Certifying Officer.).. >J.CUh<K^yMki*r:^.. .Mff^fi^yK:{fr\Mt^y. ...CJliB^B^S. 

' ^ B a n J c . A r m t m J ^ j J ^ . . l 3 ^ ^ 

Eemarh by Countersigninn Officer, (T" - i ' ^^^*^ x . /> 

'J 

Uijfrttiiure ('i/ea« of Beparfmenf.) . . . . . . . . . . . . 

Date 



2 • . 

Ncies, 

Section I. 

^'(?fe(jf).—Insert in this column A, B,C,D, or E, against each item to the following appraisement:— 

A. Outstanding. 

B. Verygood, 

C. Satisfactory. 

D. Indiiferent. 

E. Poor. 

Note (2),—An A or B marking is inappropriate for these items, 

'Note {3),—This report is to be regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(n") Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

(Hi) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same efifeot as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishinent Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observatioiis. 

Section II. . «̂ 

i^oie (̂ ),—^The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet quahficd" the reasons for 
the marking should be stated ; and in general reporting officers should make the fttUest use of the "Remarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is mad a. Reporting officers should rely on their own judgement and experience, and should in no circumstaucea 
have access to previous reports on the same officer by other reportmg officers. - —• 

Acii—A ^OOIS—1950-51—oO,000 



M.n,.rjomNo.2%B. GOVERNMENT OF WEST BENGAL 

~ .femkC^^.?i( Department 

Confidential Annual Report on Members of the Staff 
For the year 19^Z-19S3, 

Name 

Rank. 

Jrp,..^^fi{i.9nic(if^ 
^ Branch.../.dmy.M^r^...M^^ i^<^ 

Date of •.~[a) Birth.... UMm. . . (6) Entry to Government Service.. 
..Present Grade.. 

(For notes on compiling the rjport, see page 2.) 

I, Knowledge — 

" (a) of Branch . . 

, ' (6) of Department 

2. Personality and force of charat 

3. Judgement . . 

4. Power of Jiaking responsibility 

5. Initiative . . . . 

6. Accuracy 

7. Address and tact 

8. Power of supervising staff 

9. Zeal and industp 

10. Health 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [sei 

13. [a) Capacity to note 

(6) Capacity to draft . . 

Section 1.— 

• • 

• • 

}ter 

•« 

• • 

• • 

• • 

note (2)] 

• • 

• » 

-Periorma 

• • 

• • 

• • 

• • 

• • 

• • 

• • 

!5B0 of Duties in 

Markings. 

J 
c 

. d 
a 
A 
c 
c 
E 
r. 
c 
c 
c 
C-
c 
c 

Prosant Gy.'ido. 

I 

-

Remarks. 
, 

General remarks (including a statement on integrity and reliability and a note of any special qualifications net 

mclad«<i.bove). ' j ( ^ r ^ ^ _ ^ . x i ^ i O ^ , « « £ A ^ o ^ l^. l ^ U ^ I * ^ . 4 « ^ f ^ ~\ 

Section II.—Degree oi Fitriees for Promotion. 

Delete all but one of the following :— 

!'<'T-""F':i-jn[i11y w" '̂ r^„•,]\rm^ iVfi^Mj qualified/Qualifigd/j^oG \;.L quatiSed. 

Eemarls— 

I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. rTT" , /• A / '^~T^ t 

Mz Q£:l.i.U > S:gmluu ICerlifyini OJfcsr.) y(!Mfr*?r^^"P'.«*>**«^ • • t " • * J • 

Remarls by Countersigning Officer. / ^ • - / l i / ^ ' / ' ' 

bigfrtuiure ('i/eaa of De^arfjhent.). .A....4,(7rf.;.1/'^ 

Date. 



1 
Nciee, 

Section I. 

JSote (jf),—Insert in this column A, B, C, D, or E, agaiiist eacli item to the following appraisement :— 

A. Outstanding. 

B. Very good. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

^ote{2).—An A or B marliing is inappropriate for these items. 

Note (2).—This report is to be regarded as confidential: but an E marliing against any item must he comronniVatcd in 
duplicate by the Head of the Sub-Department to the of&cer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(ii) Whore the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

{Hi) Whore the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the ofSccr should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II, ^ 

Note (4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet qnalifiiui" the reasons for 
the marking should be stated ; and in general reporting officers should make the ftfUest use of the "Kemarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is mi,d 3. Reporting officers should rely on their own judgement and experience, and should in no circumstances 
have access to previous reports on the same officer by other reporting officers. 

AC.?P—A 300l8-1050-51-~dO,0(«) 



^,«gai^mHo.i90B. GOViRNMINT OF WEST BINdAL 

%.djul^Mr})., -...Department 

Confidential Annual Report on Members of the Staff 

.^<:..>-fU..Jb.,..^.vi.\^'.T^. .^ y. / / • y / 

^.(h^/.(.(M^JmO.. .Branch.. I.ole^.. MyfU,. m^'^,. 
Bait of:—(a) Birth (6) Entry to Government Service .>. Present Grade. 

(For notes on compiling the r jport, see page 2.) 

Section 1.— 

- (a) of Branch . . . , . . 

(6) of Department . . . . 

2. Personality and force of character 

3. Judgement . . . . « 

4, Power of jtaking responsibility . . 

5. Initiative . . . , , . 

6. Accuracy . . , , , . 

7. Address and tact . . ... 

8. Power of supervising staff M 

9. Zeal and industr .:. M 

10. Health . . . . « 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [see note (2)] 

13. (a) Capacity to note 

(6) Capacity to draft . . . . 

-Porformanco of Djties in Pi-osant Grado, 

• • 

• • 

• • 

• • 

• • 

• • 

• a 

• • 

% • 

B • 

• • 

Markings. 

^ 

3 
c 
c 
B 
(Z 

3 

a 
C 
B 
c 
c 
c 

Remarks. 

General remarks (including a statement on integrity and reliability and a note of any special quali4<4ation» nc t 
included above). ^ ^ ^ ^ ^ ^ ^ ^ ^ . ^ ^ W c i ) ^ 7 . ^ * ^ ^ J W ^ - t ^ ^ ^ ^ 

Section II.—Degree 0! Fitnees for Promotion. 

Delete all but one of tho following :— 

EjweptieaetHy^weU-.qualified/Highly quaIified/Quttlified/K"ot j'et qtialifietJ:—• 

Remarks— 

I HEREBY CERTIFY THAT IN MY Opinion the conduct, standaid of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

Dai, s.... ^SQ- ** •J'Jnl^' •' • Signature {Oerii/ying Officer.) 

, ^ iJanfc....'/ 

Semdrh by Countersigning Officer. 

\I.ai.,i^fTf^f^:d^?fr&^.. lMsJi>>j»M:^<^... j^^^ki^ 
i'tt«»»tk»»M/ 

Migaixiuri (Meaa of De^arfrnent.). 
k - /«. (^r i/^ 

Bate 



3 

Notes, 

Section I. 

Note (i).—Insert in this column A, B, C, D, or E, against each item to the following apjjfaisement :— 

A. Outstanding. 

B. Very good. 

C. Satisfactory, ^ 

D. Indifferent. 

E. Poor. \ 

Note (2).—An A or B marking is inappropriate for these items. 

Note (3).—This report is to bo regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(ii) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

{Hi) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
. repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 

notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note (4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet quahficd" the reasons fur 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. ^ 

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is mn,d3. Reporting officcus should rely on their own judgement and experience, and should in no circumstances 
have access to previous reports on the same officer by other reporting officers. 

ACĴ ?—A 30018—1950-51—30,000 



.BangalFormNo.290B. G O V E R N M E N T O F W E S T B E N G A L 
Va Fk R . ^4 

„ „ -...Department 

Confidential Annual Report on Members of the Staff 
For the year 19 -19 

Name 

.. tor tne year iv -iv 
mikp.. *J(>.i(AUL.. (i/9ioyy.^i(W... ̂ f^^nri^f^i^. 

Dale of:—(a) Birth Q>) Entry to Government Service. fOr/hS^,. • .Present Grade.. JkiOA f***^ 

Section S.—Parformansa of Duties in Pi-osjnt Grade. 

1. Knowledge— 

• (a) of Branch . . , . . . . . 

(6) of Department . . . . 

2. Personality and force of character 

3. Judgement . . . . ^ 

4. Power of jtaking responsibility . . 

5. Initiative . . • . , , . 

6. Accuracy .'. . . . . 

7. Address and tact . . ^ 

8. Power of supervising staff « 

9. Zeal and industiT . . ^ 

10. Health . . . . ^ 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [s«e note (2)] 

13. (a) Capacity to note . . . . . . 

(6) Capacity to draft . . 

-
Markings. 

C 
0, 
t 
-E 
-R 
C 
B 
S 
n 
C 
c. 
c 
n 
:B 
^ 

Remarks. 

-

General remarks (including a statement on integrity and reliabiUty and a note of any special qualifications net 

included above). ^ ^ _ ^ ^ ^ W U ^ ^ ^^do^^ k ^ ^ f ^ CCMA^^MM 

Section II.—Degree o! Fitnees for Promotion. 
Delete all but one of the following :— 

Ex^ep^aally .wrll • qiialilia^/Higbly qualified/Quftlifiod/N-ot •yet' qtrdtficd. 

Bemarks— 
qua.uiieSftiLgaiy quaiinea/<i^uftiinod/i\trti ••yc&' qtrarmrcd. y 

I HEEKBY CERTIFY THAT IN MY Opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named Lereon are as stated. 

^^^'- '^y•^-1 • /'J'5^ li Signature {Certifying Officer.) 

Hank 

Semarlcs by Countersigning Officer, 

tt<M 

bigfrtttiure (Heau of Diparfment.). M' ^ , ^ ; / ^ < ' 
Bati. 



X 3 

Nctee, 

Section I, 

Note (i).—Insert in this column A, B, C, D, or E, agcainst each item to the following appcaisement :— 

A. Outstanding. 

B. Very good, 

C. Satisfactory. 

D. IndifTerent. 

E. Poor. 

Note (2).—An A or B marljing is inappropriate for these items. 

Note (3).—This report is to be regarded as coniidciitial: but an E marking against any item must be Comraniiicated in 
duplicate by the Head of the Sub-Department to the officer concerned,'except in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered hkcly to affect 
adversely the officer's health. 

{ii) Where the marking is due to inexperience owing to less than one year's service on the grade (except in casoa 
of unsatisfactory conduct, laziuess, etc.). 

{Hi) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

^ote (4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet qualified" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarka" space. 

General, 

Note (5). Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is mad 3. Reporting officers should rely on their own judgement and experience, and should in no circumstances 
have access to previous repoits on the same officer by other reporting officers. - , . . 

ACJJP—A 300l8-1950-61-"dO,0(JO 


