- G pom No.20 5. GOVERNMENT OF WEST BENGAL
-4 : WW : Department.

Confxdentxal Annual Report on Members of the Staff
For the year 19.52-1963

Name. . a%// o@ %L/é .......... ot %

Rank. . »/&55(/.5 {a'”i’/cyﬁé(zl%dwnf . Brandyy /

Duienf @) BIth. oo . o AN i e (b) Entry to Government Service. .' .......... ++ o« Preseni Grade.. . . “es
(For notes on compiling the raport, see page 2.)

Section I.—Performance of Duties in Prosent Giada.

Markings. Remarks.

I. Knowledge-—
* (a) of Branch .. . ot .

~ (b) of Department vie .

2. Personality and force of character

5

C

3. J udgem:ant o # . g
4. Power of taking responsibility o . e
6. Initiative .. . & . - e

6. Accuracy .. 3 b C i

7. Address and tact v . . o
8. Power of supervising staff - o &
9. Zeal and industr oo ks oe e
10. Health i % - . e
11. Attendance [see note (2)] R . C
12, Official conduct (discipline) [see note (2)] G
13. (a) Capacity to note e
(b) Capacity to draft N

v

General remarks (including a statement on mtegnty and reliability and a note of any special qualificationg nct
included above Wﬂ%
) O'QW’V‘*[«] é\L u W w4 "L/ »

Section Il.—Degree of Fitnees for Promotion. -
Delete all but one of the following :—
Excepﬁcnmﬂy*veﬂ—thﬁcd/&ghly—qa&hﬁed@uahﬁed%wﬁxﬁeé

Remarks—

I HEREBY CERTIFY THAT IN MY opxmon the conduct, standa,xd of efﬁcxency, and de/glee of ﬁbness for promotxon of tue
officer named hereon are as stated.
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Notes,
Section I,
Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :—

A. Outstanding.

&

Very good.
Satisfactory.

" Indifferent.

g o

Poor.
Note (2).,—An A or B marking is inapproprie‘gte for these items,

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(¢) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
; adversely the officer’s health.

(#) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

(777) Where the wecakness has alrcady been notificd and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations. : :

Section I1.

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked ‘“‘Exceptionally well qualified” or “Not yet qualificd” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.
Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report

is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstances
have access to previous reports on the same officer by other reporting officers. - e :

ACIP—A 3D018—1950-51--50,000



Bonsel Por No. 200 3. GOVERNMENT OF WEST BENGAL

G. Fl R. 2‘
- ) u/ 1L /4,07’// Department:
Confidential Annual Report on Members of the Staff
/ / -For the year 19;%-1953
/' ¢ qé el :
Name....ax« .74 -y a M L@ UNNTY. . . adD: ¥ e / .......... L .........................
Rank..... u%./ o«ﬂ )é ...... oG Zf’)“& 7 f ....... Branch..?..... 47 ‘9 e g
Date of :—(a) Birth.. .%‘ﬂk . /907 v e o .(b) Entry to Government Service. /2 (0 42 Piesend Grade.. . . “ees
(For notes'on compﬂm g the roport, see page 2.) /0 - 4y 6 - Vve e

Section 1.—Performance of Duties in Present Grade.

. Markingé. i Remarks.
1. Knowledge—
* (a) of Branch .. - o i B '
'{,,f\ (b) of Department = G :B !
| 2.» Peréonaflity and force of character i A [ : :
‘ 3 Judgem;nt e a i C ,
1 4. Power of faking responsibility s 4 c ' ,
5. Initiative .. % o v 0 |
6. Accuracy .. o o P C %
7. Address and tach Ve e . O
8. Power of supervising staff - o L
. 9. - Zeal and industr e - 5 £
10. Health i = - . B
11. Attendance [see note (2)] o i C
12. Official conduct (discipline) [see note (2)] C
13. (a) Capacity to note C
_ (&) Capacity to draft C

General rema.rkk&mclumng a statement on integrity a beha,bxhty and a note of any special quahﬁcahons nct ;
v

included above). m" M I~ u«. ha Ca/ 17 én
A of wuek heth bt d‘ |
Sechon II.——Degrae of Fitnees for Promotion,

Delete all but one of the following :—

[Hghly—gqualifed /Qualificd/Net—yet—guetified.

Remarks— /‘)’9/\, M.M\MM 1(b ['-6 ?6 z( L a

I HEREBY CERTIFY THAT IN MY oplmon the conduet standaJd of eﬁicxency, and degree of ﬁtness for promotion of the
officer named hercon are as stated.,

Daie. .. 'N]} /S Yoo Signature (Certifying Officer.)...

Remarks by Countersigning Officer,

» e : £ | : i . - \/ 0- \SAQ
Kignwinre l'HerOfDez'al‘fment.).....'..;;...;.......;.,../r(;..;..;“.“;.ﬁ."‘f/:q:./.;.
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Notes,
Section I.
Note (1).~Insert in this column A, B, C, D, or E, against each item to the following appraisement :—

A. Outstanding,

&

Very good.
Satisfactory.

g o

Indifferent.
E. DPoor.
Note (2),—An A or B marking is inappropriate for these items,

Note (3)—This report is to be regarded as confidential : but an E marking agdinst any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(¢) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(4) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

(272) Where the weakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer. f

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add ebservations.

Section I11. o

Note (4).—The estimate of fitness for promotion should be related. to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked ‘“Exceptionally well qualified” or “Not yet qualificd” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks’ space.

General.
Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at.the time the report

is mads. Reporting .officers should rely on their own judgement and experience, and should in no circumstances
have access to previous reports on the same officer by other reporting officers. N R

ACIP—A 30018—~1050-51=50,000



l.‘%’_“,’,{‘-’ﬁfﬁ“”l\""zgo % GOVERNMENT OF WEST BENGAL
y go@pmﬁom ; Department,

Confidential Annual Report on Members of the Staff
For the year 1982-1953.

...........................................

..............

(For notes on compiling the roport, see page 2.)

Section I.—Performance of Duties in Prasent Grade.

. Markingé. l Remarks.
1. Knowledge —
‘~:(a-) of Branch .. v ¥i o ,.B ,
- : (0) of Department .. 53 T C g i
2 Persona{ity and force of character e { St
3. Judgement .. # [ is . e ’
1 4. Power of taking responsibility v . [l l
5. Initiative .. e A “ C |
6. Accuracy .. s i v Q 2
7 Addresg and tact o & 7 R
8. Power of supervising staff - . £
9. Zeal and industr “ - o C
10. Health % i [ 5 &
11. Attendance [sce nate (2)] v o £ -
12. Official conduct (discipline) [see note (2)] ¢
13. (a) Capacity to note .. i i o
(b) Capacity to draft .. “ -

General remarks (including a statement on integrity and reliability and a note of any special qualifications

.included abéve). v’m % W mwcg e u aJrD

Section II.——Do\gﬁa of Fitriees for Promotion. -
Delete all but one of the following :—
Excoptionally—well~quedified /Highly qualified/Quedified Net—yet—qurtificd.

Remarks—

ondu'c'e,v standard of efficiency, and degree of fitness for promotion of the

I HEREBY CERTIFY THAT IN MY opinion the ¢
officer named hereon are as stated.

Datew:&/j} Signature (Certifying Officer.)oesvs. N ETATELT A g s oy "
: Rankw ......... L.t %%WA@

Remarlks by Countersigning Officer. : s
: ; )

bignwinre (Heaw of Departmient.). ...c.ciiiviiveiviveiain Z

Dt i dinvomvvrsivevessbiveeswsgns R S v
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Notes.
Section I,
Nofe (7).—Insertin this column A, B, C, D, or E, against each item to the following appraisement :—
A. Outstanding.

&

Very good.

Satisfactory.

v o

Indifferent.
E. Poor.
Note (2) —An A or B marking is inappropriate for these items.

Note '('3).——This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(1) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
' adversely the officer’s health. . :

(¢t) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in casos
of unsatisfactory conduct, laziness, ete.).

(792) Where the wecakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should ‘be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer. ; *2 & ;

The officer should be required to sign and return to the Establishinent Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations. :

Section 11,

ew

Note (4).—The estimate of fitness for promotion should be related. to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked ‘“Exceptionally well qualified” or ‘“Not yet qualified”” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks’” space.

General.
Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report

is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstances
have access to previous reports on the same officer by other reporting officers. - - = s
L]

ACIP—A 30018—1050-51—~50,000



Doneal o Mo 290 B, GOVERNMENT OF WEST BENGAL
gOC«MW . Department.
Confidential Annual Report on Members of the Staff
r the year 19.52-1943.

Namﬂ%% g% .................. }'o(en/ d/w.'/ o Y A

Bank e . ........................ ./..anch.. e O, XDV Y e Py v

Dateof (@) Birth..ioo v oo iivivvssaivii, (b) Entry to Government Service. .. ... .. » e o Present Grade.. . ...,
. (For notes on compiling the roport, see page 2.) :

Section I.—Performance of Duties in Prassnt Grads.

‘ Ma,rking.s_. Remarks.
I. Knowledge—
> (a) of Branch .. v . o _,B I
(6) of Department v | 7 $ ’
Zi Personglity and force of character o C ! T
3. Judgement .. . - o C ' '
1 4, Power of gaking responsibility e . R I
5. Initistive .. 8 o vi E ]
6. Accuracy .. . o . R i
7. Address and tact . - v ~
8. Power of supervising staff - . o
9. Zeal and industr “a G . C
10. Health - e - v r
"11. Attendance [see note (2)] Ve a1 O
12, Official conduct (discipline) [see note (2)] X o
13. (a) Capacity tonote .. = ... gy C
() Capacity to draft .. C

General remarks (includig;j:.tement on mtegnty and reha,bxhty and a not,e’ of any special qua‘lmionq nct

included above). ‘p\ N .: ) g*w/ C,w;ucu) O '310! 4 t
Thary AL,, auwAin

Section 11.—Degree of Fitrees for Promotion. -
Delete all but one of the following :—

Exceptionally-well-.qualified /Highly . quahﬁed/Q-ua-kﬁedAo# yet—qualified:

Remarks—

i, e

I HEREBY CERTIFY THAT IN MY opinion the conduct sta.ndaxd of eﬁiclency, and degree of ﬁtness for promotlon of the
officer named hercon are as stated.

Dtesr, ),57 > / )’:} voo  Signature (Cerisfying Oﬁficer Yee \7—
ol

Rank....

Remarks by Countersigning Officer.

o bign.mwe \HeawofDbparf'ment).......;.’.’..:..,.;...‘.;..'......';‘ .......
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Notes,
Section 1.
Nofe (1).—Insert in this column A, B, C, D, or E, against each item to the following appra,isément —
A. Cutstanding. e

&

Verygood.
Satisfactory. >

Indifferent.

B Y o

Poor. }
Note (2)—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the cfficer concerned, except in the following circumstances :—

(¢) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(¢¢) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, etc.). :

(#72) Where the wcakness has alrcady been notified and it is clear that no useful purpose can be served by

. repeated notifications, in such cases the officer should be advised of the proposal to discontinue future

notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add Qbservations.

Section I1.

Note (4).—The estimate of fitness for promotion should be related. to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked ‘‘Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

.

General.

Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report
is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstances
have access to previous reports on the same officer by other reporting officers. - e -

-

ACIP—A 30018—1950-51--50,000



.;ﬁsg_g;fgmmm B. GOVERNMENT OF WEST BENGAL
e | Department.

Confidential Annual Report on Members of the Staff

For the %r 19 -1
Name. . % 4 %W ..... ANV, . V70, W ...................... R e 4

(For notes on compiling the raport, see page 2.)

Section 1.—Performance of Duties in Presant Grada.

’ Marking-s. Remark;‘z.
1. Knowledge— .
(a) of Branch .. o . . C l
- (b) of Department e = W% C 'l
=5 Personaflity and force of character = - c ’ G
3. Judgeme—znt i o e .o B , | e
‘ 4. Power of taking responsibility = .. 5 B !
‘ O - IRative. ", e % . é l - -
6. Accuracy .. A e * B e
7. Address and tact . “ - B
8. Power of supervising staff - . C :
9. Zeal and industr e - . E:
10. Health o <N o i C
11. Attendance [see note (2)] =3 i {1
12. Official conduct (discipline) [see note (2)] R £
13. (a) Capacity to note .. o : B
(b) Capacity to draft @

General remarks (mcludmg a statement on integrity and reliability and a note of any special qualifications nct

mcludedabf:ve) M aw) M u.;‘ J&V K& A &W&W

Section 11.—Degrea of Fitnees for Promotion. -
Delete all but one of the following :—

Exceptionally well-qualified/Highly qualified/Quedified Net—yet—guatified. 3 =
Remarks— _' N—Q WW :Lu WV«W cu.& MM v Wvﬂ(

e

I HEREBY CERTIFY THAT IN MY opinion the conduct standaxd of eﬁicxency, and degxee of ﬁtness for promotlon of the

officer named hercon are as stated,
Dale, ees 7/{.’} 951 vvvo Signature C’emf‘/mg Officer.).ve \] 01

Rank...o..onn. }}7, Aernnes Mﬂwj/ 4%

Remarls by Countersigning Officer.

e #‘1 )MUL reteaty . '/é;--, T Ao o Hankii

blgnwure \HeauofDeparfment)........;;..;.......‘.,.;.....:;a.a.;-h------~:~
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Netes, * .
Section I.
Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :—
‘ A. Outstanding,. | |

&

Very good.
Satisfactory.

oo

Indifferent.
E. Poor.
Note (2).—An A or B marking is inapprrolr)riate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the cfficer concerncd, except in the following circumstances :—

(¢) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(1t) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, etec.).

(viz) Where the wecakness has already been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E rﬁarkings
as evidence that he has been notified : he may, if he so desires, add ebservations.

Section I1.

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked ‘“Exceptionally well qualified” or “Not yet qualificd” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.

Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report
is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstances
have access to previous reports on the same officer by other reporting officers, T A g s
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