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Ho..^ ^,7.2^<L 

From 

The HeftdMaster.Eare Sshool,Calcutta. 

The Principal, Presidency College,Galcuttal. 

Dated Calcutta,the 28th May,1953. 

Sir, 

I beg to submit,herewith,the Annual Confidential Report 

on the work and ability of the members of the Staff of this 

school. 

The report in respect of the Assistant Head Master is 

being submitted in triplicate and that on the other members 

of the Staff in duplicate. 

3fours faitnfully. 

etp.ex^s 

Enoj.0,- E4: 33OS of reporcs-

Head ijiaste 

xiare SchooirC) Jai.outsa. 



nollUl. 

Froia 

Xiie rIetdHaster,Eere Sflhool,Calcutt8. 

To 

Th^ Principal, rresideney Uoii9ge,Galouttal. 

Dated Calcutta,the E8th May,1953. 

Si r , 

I beg to submit,herewith,the AnnufiL Confidantial Report 

on the work and abi l i ty of the members of the Staff of th is 

school. 

Tiie roport in respect of i.he Assistant Head iJaater is 

being submitted in t r ip l i ca te and that on the othor moBibars 

of the Staff in duplicate. ^ 

lours fai thfully, 

Jlnolo,' - 24 33ts of repor ts . 



Ba..aiFo,̂ Ka.290B. GOVERNMENT OF WEST BENGAL 
) 

A fc*v. Department 
Confidential Annual Report on Members of the Staff 

For the year 19-Sz-19^3 

Name 2 . ^ . . L^JUL. Av#;^v4^... S^^'.^. t^.:^.:.P.h..^.J. 

Sank f\ . SSKL^^^TWV. . .H.^P^^yyydt. . ^ f i^ ) . .Branch ^ . -E . - .S ; . (^rfh'rr^ 

Date of:~{a) Birth.. ..\:.?.:J\f. (6) Entry to Government Service. . . Ik- . «•. f A . . . Present Grade, . f e .'.•?'; ]'" ^°^ \ 
" ^ c " ^ ' - ^ ^ (l'"or notes on ccmpiling the report, see page 2.) 

Section 1.—Performance o? Duties in Prossnt Grade. 

1 

I. Knowledge— 

(a) of Branch . . , . , . . , 

(6) of Department 

2. Personality and force of character 

3. Judgement . . , . « . . 

4. Power of taking responsibility ... 

5. Initiative . . . . ... , . 

6. Accuracy . . 

7. Address and tact . . ^ , . 

8. Power of supervising stafE . . . . 

9. Zeal and industir ... M . . 

10. Health . . . .^ », 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [see note {2)] 

13. (a) Capacity to note 

(6) Capacity to draft . . 

Markings. 

^ 

C 

c 
(2-

JP 
.3^ 

j : ^ 

c 
^ 

_p 
^ 

d . 

c 
c 
e 

Remarks, 

• 

, . . - - . . . -
• « '' 

• 

J • 

z * . ^ 

General remarks (including a statement on integrity and reliability and a note of any special qu&lilicatiom uc> 
included above). 

Section II.—Degree of Fitnees for Promotion. \/-»->-M j^JLi-fijf,€.re-wt 4.*-AJL«C 

Delete all but one of the following :— 

Esceptieually Trell quahfied/Highly qualified/Qualified/K« 

Eemarks— 
a-

-g?-tivffrw 
I HEREBY CERTIFY THAT IN MY Opinion the couduct, standard of efficiency, and degree of fitness for promotion of the 

officer named hereon are as stated. --—?<? 

Dafe ".,.. ' .. .?<r. Signature {Certifying Ojjicer.) -*..... 

Simarh by Countersigning Officer. 

Rank. 

WmtB0fml^ (M(um: 

BijiiiuiWe {li'eaa of bifiVtminL). ...,.,.,....•'•/• . > , ; . ; . i . j . . i . 

•Da. 

Principal. Ptesidency 
•Coli«?e,etffciitta; 



Notes, ^ 

Section I. 

Noh (l).—^Insert in tbis column A, B, C, T>, or E, against each item to the following appraisement:—• 

A. Outstanding. 

B. Verygood. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note {2).—An A or B marking is inappropriate for these items. 

Note (3).—^This report is to be regarded as coniidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances:— 

(t) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

{ii) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

{Hi) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifi.cations to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. ' 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II, 

Note (^).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet quaUfied" the reasons for 
the marking should be stated; and in general reporting officers should make the fullest use of the "Eemarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a jusfestimate of the qualities of the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should in no circumstaucea 
have access to previous reports on the same officer by other reporting officers. -

AC^—A 300l8-1960-51"(5O,0(Ja 



Esrgai;«*ormNo.290B. GOVERNMENT OF WEST BENGAL 
C. F. R. 2, 

* _ _C„.c$L^::;i::g:^sjJ^^ Department 
Confidential Annual Report on Members of the Staff 

For the year 19^ -19-fi 
Name. 5 ? ^ . ^ ^ : . .^.r^.-:..,^.^.^ 

Bank A-..§*V^... .VV;*t°^. , (.^^^fi^^J^. h^^^ -Branch .7.-?;^v?:^^^W^.... .^.S.S. 

Date of :—{a) Birth.. .1.;. S.:. .Kf.%^ (&) Entry to Government Service. .^ . - . %: M. ..Present Grade..'^. / •?7 ̂ ' ^l!^^ , 
(For notes on compiling the raport, see page 2.) 

Section 1.— 

I, ICnowledge— 

(a) of Branch . . 

(6) of Department 

2. Personality and force of charac 

3. Judgement . . . . 

4. Power of taking responfiibility 

5. Initiative . . . . 

6. Accuracy . . . . 

7. Address and. tact 

8. Power of supervising staff 

9. Zeal and industp ... 

10. Healtli 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [see 

13. (a) Capacity to note 

(6) Capacity to draft . . 

• • 

ter 

—a 

••• 

» • • 

• • 

note (2)] 

• • 

-Perlorma 

• 9 

• » 

• • 

» • 

• • 

••• 

• • 

• • 

• • 

• > • 

••• 

• • 

• • 

• • 

nso o! Duties ia 

Markings. 

C 

C 

R. 

^ 

6 

C 
B 

6 
— 

t3 
c 

c 
c 
B 

B 

Present Grade. 

• 

\ 

1 

Picmarks. 

* 

' 

» 

General remarks (including a statement on integrity and reliability and a note of any special qusliiic-ations net 
included above). 

A- -^--^^^ C>—1-«-

-JC^, 

Promotion. 0 Section II.—Degree of Fitnees for 
Delete all but one of the following :— 

Esocptionally woll qtinlificd/Highly qualified/QttaiJi£ed/N-ot"yet- qHalific4> 

Remarks— A \/ 

I HEREBY CERTIFY THAT IN MY Opinion the couduct, standaid of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

^ « ^ '^.-..h.-.S^ Signature [Certifying Officer.). " " ^ - ^ -«€J=«B. -

Eank 

Bemarh by Coujitersigning 0£icer. 

Zam-^.^':!^'^:... Vale. 

IKiH 



8 • 

Notes, ^ 

Section I, 

Note (i).—Insert in tliis column A, B, C, D, or E, against each item to the following appraisement :— 

A. Outstanding. 

B. Very good. 

C. Satisfactory. 

D. Indifferent. 

E. roor. 

Note (2).—An A or B marking is inappropriate for these items. 
/ 

Note {3).—This report is to be regarded as coniidcntial: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the cflScer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(I'i) Where the marking is due to inexperience owing to less than one year's service on the grade (except in casoa 
of unsatisfactory conduct, laziness, etc.). 

{Hi) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

^ofe (4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet quahfied" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. 

Note (5). Every effort should be made to arrive at a jusfestimate of the qualities of the officer at the time the report 
is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstances 
have access to previous reports on the same officer by other reporting officerSi -

AC^t-A JOOiS-1950-51-60,000 



|3n,aijorn3No.290B. GOVERNMENT OF WEST BENGAL 

S^<^L*.ff.^i'Sr;£::.... Department 
Confidential Annual Report on Members of the Staff 

For the year 19^^-19^^ 
Name S-:..^r-^44C^v<3kV^...a^>^v^ 

. (V?>***:i*,vk^^.'y?^. .Cft*ff^ *^f^)..Branch....%.:^:.§.-. . " 3 ^ ^ ^ ^ ^ ; ^ ^ . . Rank.. 

Date of:—[a] Birth.... Al-..•?:. J .t ?.V {&) Entry to Government Service...! *»/. 7.".>7... Preseni Grade. 
(For notes on ocmpUing the report, «ce page 2.) R-o l » ^ - f-^ I i> - •»" ^ 

Section I.—PcrFormancs of Daties in Presont Gi-ada. 

I. Knowledge— 

(a) of Branch . . 

(b) of Department 

Markings. Remarks. 

2. Personality and force of charac 

3. Judgement . . 

4. Power of taking responsibility 

6. Initiative . . . . . 

6. Accuracy . . .,. 

7. Address and tact 

8. Power of supervising staff 

9. Zeal and indust? 

10. Health . , ... 

11. Attendance [see note (2)] 

12. OfQcial conduct (disciphne) [see 

13. (a) Capacity to note 

(6) Capacity to draft . . 

ter 

• ' • 

••• 

• • 

note (2)] 

• • 

• • 

• • 

• ft 

••• 

• • 

• • 

• • 

•-• 

•-• 

• • 

• • 

• • 

6 
6 
B 
C 
c 
B 
C 

B 
R 
c 
B 
c 
c 

' . . . . . . . 

• 

.• 

General remarks (including a statement on integrity and reliability and a note of any special quiiliiications net 
included above). ^<fc.«v»..y^ 

Ht ' ' W u «-*; 

Section II.—Degree of Fitnees for Promotion. 
Delete all but one of the following :— 

Eaeeptinnally weU qualified/Highly qualified^QtiaUficd/iJ&t-yet-quaJificd. 

Eemarka— 

^/w>^- <a.v^-.M-t "n̂  

I HEREBY CERTIFY THAT IN MY Opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

Duts ^.•. •:>.•.{>. 

Semarh by CountersigntTig Officer. 

Signature {flertifying Officer.) 

Bank 

^ignuAdi {lledu of t)3pa'im^nl.]. 

Dale. Pri«dj*l...'?7!*25. 
Collet*. <-•«:«**» 



Notes, ^, 

Section I. 

Note (i).—Insert in tliis column A, B, C, D, or E, against each item to the following appraisement :— 

A. Outstanding. 

B. Very good, 

C. Satisfactory. ' 

D. IndiiTeront. ' . 

E. Poor. 

Note (2),—An A or B marking is inappropriate for these itema. 

Note (3).—This report is to be regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :— 

(i) Where in the opinion of the Head of the Sub-Dopartmcnt communication is' considered likely to affect 
adversely the ofaccr's health. 

(ti) Where the marking is due to inexperience owing to less than one year's service on the grade (except in casca 
of unsatisfactory conduct, laziness, etc.). 

(Hi) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note (4).—The estimate of fitness for promotion should be related to the offieer's capacity for the performance of the' 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet quahfied" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a justfestimate of the qualities of the officer at the time the report 
is mad3. Reporting officers should rely on their own judgement and experience, and should in no circumstancea 
have access to previous reports on the same officer by other reportiag officers.- - • 

ACJP-A 300i8--195O-51--!SO,0d& 



|,«,.i|o;̂ Ho.s99B, GOVIRNMINT OF WEST BENGAL 

-... . £<alfei7i3rt.jLion -...Department 

Confidential Annual Report on Members of the Staff 
For the year 19-f2-.19tJ 

Name S l m l . . .^n^^r-trfr^Ajif,. .<:jUciL..^<~^x^a^ . • .S.c^^M-A-^ 

Hank hiif{irrM\ut-<(JU..(Je^wu^^A^ . t v ^ - n . ^ ^ . .Branch.... .l,^v*v<:4«^*:^.. .>5...f,; r̂  

Dateof:—{a) Birth, ^^t^^fryi^.,. X%'>P... .(b) Entry io Government Service. 1^ .{S'.:8: ) - ! ^ . . Preseni Grade 
(For notes on compiling the report, see page 2.) 

Section I.—Performance o? Duties in Presont Grada. 

R^ /OTS-5"- i . / i"wo- ZIJ 

(a) of Branch . . , , , . , , 
"V. 

(6) of Department . . . . 

2. Personality and force of character 

3. Judgement . . . . « , . 

4. Power of taking responsibility ... . . 

6. Initiative . . . . . ».. , . 

6. Accuracy 

7. Address and tact . . « , . 

8. Power of supervising staff M . . 

9. Zeal and industiy ... ». ... 

10. Health . . „ « ... 

11. Attendance [see note (;?)] 

12. Official conduct (discipline) [see note {2)] 

13. (a) Capacity to note . . , , 

(b) Capacity to draft . . 

Markings. 

13 

-B 

Remarks. 

• 

•<^ 

c 

lb 

c 

6 
a 

a 
B 
C-

c 

13 
G. 

e. 

f 

-

J 

General remarks (including a statement on integrity and reliability and a note of any special quulilsc-ationa net 
included above). 

t̂  
Section II.—Degree of Fitnees for Promotion. 

Delete all but one of the following :— 

Esooptiunally Ttell qualified/Highly quaUfied/Quahfiod/Not ygt qunlifipd. 

Remarks— . . ^ . . , 1 . -^ ,^ <~-<a«-J-dL 

I HEREBY CERTIFY THAT IN MY ojlnion the conduct, Standard of efficiency, and degree of fitness for promotion of the 
officer named hereon a,re as stated. 

rf.l. Daf-e ?./. H ./.-TT*. Signature {Certifying Officer.) K<rrr.r 

Bank. 

Bemarks by Countersigning Offi.cer, 

fiiSf.iuiUfe [ lima oj Dsp.rtment.). 

Date. 
" iprincipalt PtesJdency 

, (QoHegec^^aicutte' ••• 



Notofc -

Section I. 

J^ole [i).—^Insert in tliis column A, B, C, T), or E, against each item to the following appraisement :— 

A. Outstanding. 

B. Very good. ' 

C. Satisfactory. i 

D. Indifferent. 

E. Poor. 

Note {2).—An A or E marking is inappropriate for these items. 

Note (3),—This report is to bo regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances:— 

(t) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(ii) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

{in) Where the weakness has already been notlflcd and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section IL 

Note (4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of tho 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet qualified" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Eemarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a jusfestimate of the qualities of the officer at the time the report 
is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstances 
have access to previous reports on the same officer by other reporting officers. -

AC^t-A Sooi8-19gO-5i—oacdb 



l^-f^]lorm^o.m3. GOVERNMENT OF WEST BENGAL 

- ^.S..d<fA,CLjJL^'.. Department 

Confidential Annual Report on Members of the Staff 
For the year 19s? -19^ i 

Name Srri ft^rn^.Vt^^T*^... r^^v^vJ^ii-.... J.̂ ^«v^ ^.: f .•. .^.".T. 

Sank 

Date of:—(a) Birth 

.ft̂ rn .̂' 
.<V-5^J<t^rr:VHwSi... L V i ^ ^ - S^^BrancJi 6. -.h.: ^..'. .L^V.'^^^f. 

Yr?^ .)?\?.7 (&) Entry to Government Service.. h: -'!: .\1 ??.. Present Grade 
(For notes on ecmpiliiig the report, see page 2.) ^''-^ I 0-f t - i*-H-i 

Section I.—Periormanco of Duties in Presani Grade. 

I. Knowledge— 

(a) of Branch . . , , . . • t 

(6) of Department . . . . , . 

2. Personality and force of character . . 

3. Judgement . . , . ». . . . 

4. Power of taking responsibility ... . . 

5. Initiative . . . . »., ... 

6. Accuracy . . ,„ ... . , 

7. Address and tact . , ^ 

8. Power of supervising staff M . . 

9. Zeal and industiy ^ ^ , . 

10. Health . . ... ^ ... 

11. Attendance [see note (2)] . . . 

12. Official conduct (discipline) [see note [2)1 - . , 

13. (a) Capacity to note 

(6) Capacity to draft . . 

Markings. 

c 
c 
B 
B 
c 
c 

To 
Vt, 

C 
c 
c 
6 

fe 

Remarks. 

• 

_ . 
,. 

• 

1 

General remarks (including a statement on integrity and reliability and a note of any special quuliiicalions net 
included above). 

Section II.—Degree of Fitnees for Promotion. 
Delete all but one of the followinfr:— 

Esceptioaally well ^«aMfied/Highly qualified/QuaMod/Not yet qualified, 

JRemarlcs— 

I HEREBY CERTIFY THAT IN MY Opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

D<iie y?.:M:^.y 

Bemarlcs by Counter signing Officer. 

Signature {Certifying Officer.).... 

^ Rank. 

..T7rJtT7il?.f?.'fi' 

t f iSfll, 

iiij/iuiure [Ueda of J?epa'-lm:'nf.).,. . . . . . ; . 

Dale vtvMVf^k.fr^*^'^. 
CoUege, Cktt t te -



Notes, 

Section I. 

Note (i).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :— 

A. Outstanding. 

B. Verygood. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note {2),—An A or B marking is inappropriate for these items. 

Note (3),—This report is to be regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the ofBcer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the ofQcer's health. 

(u) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

(in) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note (4).—The estimate of fitness for promotion should be related to the ofBcer's capacity for the performance of tho 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet quaUfied" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest uce of the "Remarks" space. 

General. 

Note (5). Every efFo'rt should be made to arrive at a jusfestimate of the qualities of the officer at the time the report 
is mad-3. Reporting ofFLcors should rely on their own judgement and experience, and should in no circumstancea 
have access to previous reports on the same officer by other reporting officers. -

AWt~A 30018-1350-5l-tSO,OClO 



B.n,a!FormNo.290B. G O V E R N M E N T O F W E S T B E N G A L 

.^<^:**TfSaJlArf!s.. ".. Department 

Confidential Annual Report on Members of the Staff 
For the year 19<n--19y3 

Name S > j ^ . . .tvSr*Y|w%-f^VPyB,. .)i!^.jaJU,.. . ^ • ^ r ? ( s f>S^^... .(2>. T - . 

Rank.... fW«aM.'. '(^sa<»M . ( g « i ^ . i ^ f t f l H ^ . ' ^ Branch S.-.?.-.^.-.. .CX*r«-.«;^U^^ 

Date of •.—{a) Birth I ̂  . : . J . ; . .\ .1 ?. f ? . . . . (6) Entry to Government Service..) 1:1:17/^.. Present Grade 
(For notes on compiling the roport, see page 2.) V^ 3 I < ^ " •^~ 2 t iT"-/ 0-2jr^ 

5 

' I . Knowledge— 

(a) of Branch . . . . 

(6) of Department 

2. Personality and force of charac 

3. Judgement . . 

4. Power of taking responsibility 

5. Initiative . . . , 

6. Accuracy . . , , 

7. Address and tact 

8. Power of supervising staff 

9. Zeal and industp ... 

10. Health 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [set 

13. (a) Capacity to note 

(6) Capacity to draft . . 

Section 1.— 

• • 

• • 

; t e r 

•̂ « 

•>• 

• • 

•<« 

note (2)] 

• • 

-Performance of Djties in Present Grade. 

• • 

• • 

• • 

• • 

» • 

••* 

• • 

• • 

• • 

• • • 

•-• 

• • 

• • 

Markings. 

^ 

e 
c 
a. 
fi 
c 
c 
c. 

-

c 
c 
c 
D 
e 
ĉ  

• 

J 

Remarks. 

• 

• 

. 

1 

General remarks (including a statement on integrity and reHability and a note of any special qu&lilscations n e t 
included above). 

H ' ^ • ^ - • - i : ^ c t a ( oiL*> 
^ 

Section II.—Degree of Fitnees for Promotion. 

Delete all bu t one of the following :— 

^Excep t iona l ly well qualified/Highly quaHfied/Qualified/Net yet qualified. __ 

Bemarks— 

t a ^ 
I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 

officer named hereon are as stated. 

Date... .1 ?..: .^.'.^-r*. Signature [Cerlijying OJJicer.). 

Manic 

Simarlcs by Countersigning Officer. mmS^bxKMo'i^ 

liighiAre \,lleaa oj bap.rlrnenf.). • • 

q. 
Date. 

k:,<h„^^. 



Notes, w 

Section I. 

Note (l).—Insert in this column A, B, C, T>, or E, against each item to the following appraisement :— 

A. Outstanding. 

B. Very good. 

C. Satisfactory, 

D. Indiffereut. 

E. Poor. 

Note (2).—An A or B marking is inappropriate for these items. 

Note (3),—This report is to be regarded as confidential: but an E marking against any item must be communicated fn 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the ofTieer's health. 

(ii) Where the marking is due to inexperleneo owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

{Hi) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated,notifications, in such cases the officer should bo advised of the proposal.to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The ofScsr should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section / / . , . . 

Note (4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet qualified" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest uee of the "Remarks" space. 

General. 

Note (5).—Every effort should bo made to arrive at a jusfestimate of the qualities of the officer at the time tho report 
is mad3. Reporting officers should rely on their own judgement and experience, and should in no circumstaucca 
have access to previous reports on the same officer by other reporting officers. -

AWP-A ?0018:-l950-5l~-oO,00O 



»,r.,a|jormKo.890B. GOVERNMENT OF WEST BENGAL 

^ > „„...v!r;;̂ JL±i.*:.''*-i::'..rr.. D e p a r t m e n t 

Confidential Annual Report on Members of tlie Staff 
For the year 19 ^^--19^^ 

Name 

Bank A r M M r r : V V S * V ? M . . ( ^ W ? ^ . f ^ ^ S;, >;V.f.^. . C ^ : « ^ * ^ ^ : J ^ ^ ^ ) . . . , 

Date of:—(a) Birth. .. '... '.•. A .-. .'.1 P.4i (6) Entry to Government Service.. A9.'..'.". r", ?.. Present Grade 
(For notes on compiling the roport, see page 2.) '" J I —o iJS-lo-zzs-

. 

I . Knowledge— 

(a) of Branch . . , . 

(6) of Department 

2. Personality and force of chara 

3. Judgement . . 

4. Power of taking responsibility 

5. Initiative . . , . 

6. Accuracy , . . . 

7. Address and tact . . 

8. Power of supervising staS 

9. Zeal and industp „ 

10. Health . . „ 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [sei 

13. (a) Capacity to note 

(6) Capacity to draft . . 

Section 1.— 

• • 

• • 

3ter 

• i « 

•'• 

«̂ 

• • 

•-• 

note (2)1 

• • 

•• 

Performanco of Djties in 

• * 

• • 

• • 

• • 

• • 

• • 

• • 

• • 

• « 

•-• 

• • 

• • 

• • 

Markings, 

C 

e. 
t 

CL 

t "* 

cL 

ci 

6 
-

r3 
f. 

c 
b 
C-

CL 

Presant Grade. 

• 

J 

Remarks. 

• 

* 

General remarks (including a statement on integrity and rehability and a note of any special qusiliiicationa net 
included above). ^ 

Section II.—Degree of Fitnees for Promotion. 
Delete all but one of the following :— 

Exceptionally well qualified/Higbly-.-iluftIifi»d/Qualified/Net yet qualified. 

Remarks— > - , . . . . i n ^ CJ»_»^ l^-'^&-<-a^'»'-*-^ ,iJ-c_».*-»vv-»-«i«^ 
^ ^ O - ^ U L L A_ia co-tJtA 

(V,-_^. M-ij^ XoLx**! 

I HEREBY CERTIFY THAT IN MY Opinion the conduct, standaid of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. , . 

Dc^.... 9 . . . ? . .r! .-^. . . Signature {Certifying Officer.) O T H T ^ ^ . ' ? . ^ . T ^ . 

Hank mll^.^l^iiiii,^--:' 

Semarh by Countersigning Officer, 

f 
MgnuMe \^li'eauof i)epa'!ment.). >• ••• 

Dale. 

M 
IMndpal. Pverideney 



Notes. f 

Section I. 

Note (i).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :— 

A- Outstanding. 

B, Verygood, ' 

. C. Satisfactory. , • 

D. Indifferent. 

E. Poor. 

Note (2).—An A or B marking is inappropriate for these items. 

Note (S).—This report is to be regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Il6ad of the Sub-Department communication is considered likely to affect 
advorseiy the officer's health. 

{ii) Where the marking is due to inexperience owing to less than ono year's service on the grade (except in eases 
of unsatisfactory conduct, laziness, etc.). 

{Hi) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised' of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. . ' 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markinga 
as evidence that he has been notified : he may, if he so desires, add observations. 

' Section II. ^ ^, 

Note (4).—^The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties "of the grade above. If he is marked "Exceptionally well qualified" or "Not yet quahfied" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Eemarks" space. 

General, 

Note (5).—Every effort should be made to arrive at a jusfestimate of the qualities of the officer at the time the report 
is mad3. Reporlmg officers should rely on their own judgement and experience, and should in no circumstauces 
have access to previous reports on the same officer by other reporting officers, ' _. . 

AQif-A S0018-I960-6I-ciO,Cd& 



|5.r.a|jonnKa29GB. GOVERNMENT OF WEST BENGAL 

_ ...Sk?:±;:«:?5^. Department 

Confidential Annual Report on Members of tlie Staff 

For the year 19^^-19 i-JS 
Fame.... Srd t^TTT^VVJ^... .^^rfcvK^Uwv»v...GJ!A-*,-ft-«>94*^viJti. .ttS^. f^:T:.. 

Sank A-5-.^... A ŝ̂ î ff-.. . C i « ^ ^ ^ . ^ ' ^ ^ } . . . .Branch ?! /.'T ; X ;. 

Date of:—(o) Birth L-.7.-.. I fl P.l (&) E7ifry to Government Service. ?-.l: .̂ .." ?.7 . . . . Present Grade. 
(For notes on compiling the report, see page 2.) r^o 1-r. -•>-i<S" 

Section !.—PerformancQ of Duties in Prosent Grsde. 

I. Knowledge— 

(a) of Branch . . . . , . , . 

(6) of Department . . . . . . 

2. Personality and force of character 

3. Judgement . . . . ^ , . 

4. Power of taking responsibility .,. , . • 

5. Initiative . . . , „ ... 

6. Accuracy . . , . 

7. Address and tact . . „ , . 

8. Power of supervising staff » . . 

9. Zeal and industp ^. ^ .,. 

10. Health . . 4.. »* ^. 

11. Attendance [see note (2)] . . . . 

12. Official conduct (discipline) [see note (2)} . . 

13. (a) Capacity to note • . . . . . . 

(6) Capacity to draft . . 

Markings. P.,emarks. 

c 
c 

• 

! 

C 

c 
J> 
c 
c 
.» 

.-D 

6 
c 
c 
— 

1 

p 

• 

• 

MM ^ 

General remarks (including a statement on integrity and reliability and a note of any special quiiUficationa net 
included above). 

T>»-o»«jOuii CZ sk^^Oi-^^^.XA 

Section II.—Degree of Fitnees for Promotion. 

Delete all but one of the following :— 

Exceptionally well qualified/Highly qualified/Qualified/Not j'et quallfliJd. 

Eemarka— 

juu- df-^h^ Ĉ •̂.o ^J 
I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 

officer named hereon are as stated. 

Dale \?.:\^.\ ^?. Signature {Certifying Officer.) 

Rank 

Bemarh by Countersigning Officer^ 

liignidute {U'eau of Depwtmenl). 

Dale. 

flo 

hA.^.^ 



Note*. 4r 

Section I. 

Noie{l).—Insert in this column AjB, C, D, or E,agaiusteacli item to the following appraisement:—* 

A. Outstanding. 

B. Very good. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note (2).—An A or B marking is inappropriate for these items. 

Note (3).—^This report is to be regarded as confidential: but an E marking against any item must bo communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the oflicer's health. 

(«") Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

{Hi) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifieations, in such cases the officer should be advised' of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 
< e 

Note {4).—The estiniate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet qualified" the reasons for 
the marking should be stated ; and in general reporting officers should make t i e fullest use of the "Remarks" space. 

General, 

Note (5),—Every effort should bo made to arrive at a jusfestimate of the qualities of the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should in no circumstaiicoa 
have access to previous reports on the same officer by other reporting officers. - — 

AWt-A 800l8-1950-51~aO,COd 



WaJFomNo.290 B. GOVERNMENT GF WEST BENGAL 

„.„£d±:::f=:d:^:^.... Department 

Confidential Annual Report on Members of the Staff 

Name. 

For the year 19^1 -19^^^ 

. ? . " ^ . . . .S ' . iWvfn. . . .^A-T^ffj':^^.. .V??rvlJW.... .t^ .^; .f: .T. 

Bank A.Sit^r^nv^14i...C^-VJ^..V«^^^ ^r.^:A:..ijhr^'^?hh:^.) 

Date of:—(a) Birth.. ,\:. .1. -.. \% \ Pr. (fi) Entry to Government Service..'.?.' )P. •. .̂  I,,.. Preseni Grade. !T? jf?. '^' ' ^ '^"'*' '̂ ^ 
(For notes on compiling the report, sec page 2.) 

Section 1.— 

(a) of Branch . . . , , , 

{h) of Department . . , , 

2. Personality and force of character 

3. Judgement . . . . ^ 

4. Power of taking responsibility 

6. Initiative . . . . . »., 

6. Accuracy . . .„ , , 

7. Address and tact . . « 

8. Power of supervising staff » 

9. Zeal and industu ... »,. 

10. Health . . ... « 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [see note {2)1 

13. (a) Capacity to note 

(6) Capacity to draft . . 

-Performance of Djties in Presont Grade, 

• • 

• • 

• • 

• . 

• • 

• • 

Markings. 

C 

c 
c 
(i 
c 
6> 

C 

C 
c 

(i 

c 
c 
c 
c 
c. 

• 

s 

Remarks. 

• 

--

General remarks (including a statement on integrity and rehability and a note of any special quulilicationa net 
included above). • j -^ 

Section II.—Degree of Fitnees for Promotion. 

Delete all but one of the following :— 

rgireptionally well' qualifiod/Higbly qualifiod/Qualified/Not yet qtrairflEa. 

Remarks— 

I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of ef&ciency, and degree of fitness for promotion oTthe „ _ 
officer named hereon are as stated. 

Dale... \P.: . 4 ; . .•^.i Signature {Certifying Officer.]..,., 

Hank 

Semarh by Countersigning Officer. 

Jt'L.^bUC^ 

bijKtiUiJ'e (ii'eau of bs^'iMrhetii.)... ..•.;•,t.,--. 

Date 

" • • princip^^' "Pi^sldency 
CaUjeie...C«J«;.utt9;.... 



NotM, ^ 

Section I, 

^^ote (J).—Insert in tliis column A, B, C, I>, or E, against each item to tLe following appraisement ;— 

A. Outstanding. 

B. Verygood. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note (2).—An A or B marldng is inappropriate for these items, 

Note (3).—This report is to be regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Head of the vSub-Departmcnt communication is considered likely to affect 
adTorscly the officer's health. 

(ii) Where the markirig is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

(in) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those ho has preYiously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : hemay, if heso desires, add observatiopg. 

Section II. 

Note (4).—^The estimate of fitness for promotion should be related-to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet quahfied" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a jusfestimat* of the qualities of the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should in no circumstaucea 
have access to previous reports on the same officer by other reporting officers. • 

4> 



E.j,g«!i.om>No.290B. GOVERNMENT OF WEST BENGAL 

.2du-
;eu«ajtJU-̂ ;f:i .Department 

Confidential Annual Report on Members of tlie Staff 
For the year 19S2..19S-2 

Name S-Vri... .A-^^<<:V^^....<^WrU^.. ^ 

Bank .,..^):^l^r^i;-k-^Xy^#f^ .Branch. .s.if...s,...o^ 
Z)a«e o/:—(a) StVi/j t^<?:V.-.. .̂ .* .̂! ° (6) Entry.io Government Service. .?>V-.'P.-I*i p»^.Pmem<(?ratZe.W?.te'^"'^'^'"'^ 

(For notes on compiling the roport, see page 2.) i r j r 

Section 1.—Periormanco o? Ojties in Present Grada. 

(a) of Branch . . , , , . , , 

(6) of Department • . . . . 

2. Personality and force of character 

3. Judgement . . . . « . . 

4. Power of taking responsibility 

5. Initiative . . . . . « 

6. Accuracy 

7. Address and tact . . -^ . . 

8. Power of supervising staff ^ . . 

9. Zeal and industr .^ M t . 

10. Health . . .^ . ^ 

11. Attendance [see note (2)] . . . . 

12. Official conduct (discipline) [see note (2)1 

13. (a) Capacity to note 

(6) Capacity to draft . . 

Markings. 

c 
(L. 

• 

(L^ 

B 
CL 

6 
a 
c^ 
— 

E 
c_ 
C 
6 
c 
CL 

J 

Remarks. 

p 

• 

General remarks (including a statement on integrity and reliability and a note of any spacial quulificationa net 
included above). / , ^ . , . t i i 

Section II.—Degree o! Fitnees for Promotion. 
Delete all but one of the following :— 

Exceptionally well qualificd/IIighly -q«ftlified/Qualified/Not-~yEt- -qnalifiedr 

I HEREBY CERTIFY THAT IN MY opinion the conduct, standaid of efficiency, and degree of fitness for promotion of the 
ofiicer named hereon are as stated. 

DuH (.t.;.^::^.^ 

Semarh by Countersigning Officer. 

Signature {Certifying Officer.) 

Rank 
^mfrb 

• -k ^ : - ) ^ ' :' :^,j..':,miir. 

l^ighii'viife [ Uedu of DziwSrftent) . . . . i i 

Dale 

i . ^ 



s - • / 

Notes, 

Section I. 

J^ote {!).—Insert in tliis column A, B, C, D, or E, against each item to the following appraisement ;— 

A. Outstanding. 

B. Very good, 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note (2),—An A or B marking is inappropriate for these items. 

Note (3).—This report is to be regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(tt) Where the marking is due to inexperience owing to less than one year's service on the grade (except in casos 
of unsatisfactory conduct, laziness, etc.). 

(in) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should bo advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markinga 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. ^ .« ^ ' 

Note {4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of tho 
duties of the grade above. If he is marked "Exceptionally well quaUfied" or "Not yet quahfied" tho reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a jusfestimate of the qualities of the officer at the time the report 
is mad 3. Reporting officers should rely on their own judgement and experience, and should in no circumstaucea 
have access to previous reports on the same officer by other reporting officeia. -

1 

AQiV'—k ^OOl!l-lSsO-6l~-i50,0(IO 



B.n,amrmĴ a.290B. GOVERNMENT OF WEST BENGAL 

£.i^..<^*:!dt!!1.. Department 

Confidential Annual Report on Members of the Staff 
For the year 19ii:_-19A3 -

Name .̂ ."Tf-. rl'^riW-ftfjCtVf^tV.. J^?t^>rVV:Wi-fW^.. .jf^rK-5tV^fV-fi4«rr^r^:f: 

Banh M^i^^r'i^^Mj... (J:Y0^.. ^i^"/^.). Branch .-?.;.?.. .^ ,- . . , . 4, r-fJ-f?-?^.-!^.).. 

Date of:—(a) Birth I . ' , , . (6) Entry to Government Service.. ) .T ".•?.' .T , ^ . . Preseni Grade 
(For notes on compiling the rjport, see page 2.) f" 3 \ ; ^ ^ - ^^ - i I i " -2Ai •-

Section I.—Performance of Djties in Prosont Grade. 

r 

1. Knowledge— 

(a) of Branch . . , . , . . 

(6) of Department . . , , 

2. Personality and force of character 

3 . Judgement . . , . ^ • 

4. Power of taking responsibility . . 

5. Initiative . . . , ^, 

6. Accuracy . . . . . . 

7. Address and tac t . . « 

8. Power of supervising staff » 

9 . , Zeal and induetp .^ ^ 

10. Health . . .^ ^ 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [see note (2)] 

13. (a) Capacity to note 

(6) Capacity to draft . . 

Markings. 

^m 
Remarks. 

<b 
(3 

B 

(3 

c^ 

General remarks (including a statement on integrity and reliability and a note of any special quiihliv'ations nc» 
included above). , . A A . \ « 

Section (I.—Degree of Fitnees for Promotion. pvSc.«S-»j«_. 

Delete all but one of tho following :— 

Exceptionally well qualified/Highly.-.qualififid/Quallfied/I^ot yet quali£ed» 

Eemarica— %_ 
-(A-vs»-^Uje_ 

_ m o ^ ff AJA n^tTt 
ir^ Ji_ /V S S**-*^^*-^" 

I HEREBY CERTIFY THAT IN MY Opinion the conduct, standaid of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

Dais \P.\ H. \ K }...:.... Signature {Certifying Officer.) ;:.. 

Rank 

Semarlcs by Countersigning Officer, 

•mffm'^' 

iiigituliire {, il'caa of bzpLVlmenf.). •. . . . . . i . . . principal' Ptwiiemcy 
Daie.. •eollego, ...Calcutta.'..... 4, 



Notes, ^ 

Section I. 

i^ote [1).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :— 

A. Outstanding. 

B. Verygood. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note {2).—An A or B marking is inappropriate for these items. 

Note (5),—This report is to bo regarded as confidential: but an E marking against any item must be communicated in 
• duplicate by the Head of the Sub-Deparlment to the officer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(»i) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

(»M) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The ofiicsr should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has beea notified; he may, if he so desires, add observations. 

Section II. ^ 

Note (4).—^The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet quahfiod" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a jusfestimate of the qualities of the officer at the time the report 
is madg. Reporting officers should rely on their own judgement and experience, and should in no circumstancea 
have access to previous reports on the same officer by other reporting officers. - . -

AC t̂>-A 30018-1950-6I~(50,C0O 



EsruralJonnNo.29GE. G O V E R N M E N T G F W E S T B E N G A L 

.^<^±h:5:ehici^..T. Department 

Confidential Annual Report on Members of tlie Staff 
For the year 19^^-193.3. 

Name %:^..S.iJuM:-^>r->'^^fJ^ 

Rank /V^^.y^ysyoAjj ,. L^ffj^. ^»i^^f^\. .Brawh.... ^:.^.:^:. .(jl^^^^-r^hrTri). 

Date of:—(a) Birlk..^.'.}?.', \^.?.^ (b) Entry io Government Service.. .?.".T. .^%... Preseni Grade . ,.>«i 
(For notes on compiling the report, see page-2.) 1 9 i o 

I I I • I I I ^ I I B W I — I I I ! 

Section !.—Periormanco oJ EJjties in Prossnt Grads. 

(a) of Branch . . . , , , . . 

(6) of Department . . . . . . 

2. Personality and force of character . . 

3. Judgement . . . . ^ . . 

4. Power of taking responsibility ... 

5. Initiative ' . . . . ». . . 

6. Accuracy . , ... . . , . 

7. Address and tact . . ^ . . 

• 8. Power of supervising stafE M •. 

9. Zeal and industp ,» M ... 

10. Health . . „ , ^ 

11. Attendance [sec note (2)] . . . . 

12. Official conduct (discipline) [see note (2)] 

13. (a) Capacity to note , . , . 

(&) Capacity to draft . . 

Markings. 

c 
c 

^ • 

(L. 
C-

^ 

.J> 
rs 

— 

JP 

c 
e> 
CL 

— 

-

Remarks, 

• 

... , , , , . . , . 

J 

General remarks (including a statement on integrity and reliability and a note of any special qub,lilications net 
Included above). . / ' « 

Jl>w^ :Ji Qa^-^j^ii^ t-^ c ^ 
omotii 

^v.A>,_Jb/ '<J0-I»vt«- . J + * t- «-* ^-tA-**. 

Section II.—Degree of Fitnaes for Promotion. 
Delete all but one of the follo'ning :— 

•F-.rnnpt;^^oi]y Ty,̂ ]] QpgHfiprî T-Tigtily qmlifWl/Quallfied/^iot yet-qtiatifledl 

Bemarks— 

C O o~l-%^. 

4^ oS^^irv ,^U^<y^ ^ 
t'^L^ V^-% '^y «•**<• J - » ^ 

I HEREBY CERTIFY THAT IN MY opinion the conduct, standaid of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

Dat^ .l.?.:.S^.:.'5"3. . . . . Signature [Oerilfying Officer.) 

Bank 

Semarh by Countersigning Officer. 

etserv 

'>^ff\, 

'\m^:' 

wijiiuad'e \^ii'edu of bej-'crlmenf.]. . , . . . 1 . . ; . . , ; . i . i i i • • • • • * • • • • • • - ^ * ' • : 

Dale. 
College, »^*Icut*»-



Notee, •-

Section I. 

Note {l).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :— 

A. Outstanding. 

B. Verygood. 

0. Satisfactory. 

D. IndilTerent. 

E. Poor. 

Note (2),—An A or B marking is inappropriate for tliese items. 

Note (3).—^This report is to be regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(it) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

(Hi) Where the weakness has already been notifled and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note (4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well quahfied" or "Not yet quahfied" the reasons for 
the marking should be stated ; and in general reporting officers should make the fdlest use of the "Remarks" space. 

Oeneral. 

Note (5).—Every effort should be made to arrive at a jusfestimate of the qualities of the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should in no circumstances 
have access to previous reports on the same officer by other reporting officers. ' 

AGH?-^-^ 30018-1960-51-00,000 



»sr̂ a!̂ omKa.g9oB. GOVERNMENT OF WEST BENGAL 

Sf̂ itfnfrr̂ sShiî * .̂ Department 

Confidential Annual Report on Members of the Staff 
For the year 19S"i.-195^ 

Name . ^ . . . . t^M^^vr;l ,^-<^v^^ 

i t-sa^. .V^^v?^. L%i4^. Mn*^^) Hank h:^'§i^..^('>^=i^..£^^^ 

Date of:~ia) Birth.. .?T.: .^.. ..\^\{ (&) Entry.to Government 
(For notes on compiling tlio rsport, sec page 2.) 

Service..):.. ^. •. f+H.. Presenf Grade?.!9^7.^' 

Section I.—Performance of Oiities in Present Grado. 

1. Knowledge— . 

(a) of Branch . . . . . . 

(6) of Department . . . . 

2. Personality and force of character ' 

3 . Judgement . . . . M 

4. Power of taking responsibility « 

6. Initiative . . . . 

6. Accuracy , . ... . . 

7. Address and tact . . ' « 

8. Power of supervising staff M 

9. Zeal and industp .., « 

10. Health . . ... ^ 

11. Attendance [see note (S)] 

12. Official conduct (discipline) [see note {2)] 

13. (a) Capacity to note . . , . 

(&) Capacity to draft . . 

Markings. Remarks. 

c_ 

CL 

C 
a 

B 

-p 

General remarks (including a statement on integrity and reliability and a note of any special qusliScations nc6 
included above). 

Section II.—Degree of Fitnees for Promotion. 
Delete all but one of the following;:— 

Exceptionally- weU qualified/Hij 

Remarks— . * . 

;/Qualified/Not -yet qualified.—• 

I HEKEBY CERTIFY THAT IN MY opinion the couduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

DcUe \.9.'M.SJi 

ternaries b>j Countersigning Officer. 

Signature {Certifying Officer.).... 

Bank. 
•!trt 

iSif/tuiure (lieoa of !)2i".irlrn>jnt.). 

Dale. 

SI. 
\^ k^ 

.QoJlegef.Calcutta*..«. 



s 
Notes, 

Section I, 

Note {!).—Insert in tliis column A, B, C, D, or E, against each item to the following appraisement :— 

A. Outstanding. 

B. Verygood. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note (2),—An A or B marking is inappropriate for these items. 

Note (3).—This report is to be regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances:— 

(t) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the ofliccr's health. 

(ii) Where the marking is due to inexperience owiBg to less than one year's service on the grade (except in casos 
of unsatisfactory conduct, laziness, etc.). 

{in) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note {4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet quaUficd" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. 

^ote (5). Every effort should be made to arrive at a jusfestimate of the qualities of the officer at the time the report 
is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstancea 
have access to previous reports on the same officer by other reporting officers. -

AC^t'-r^ 30018̂ 1950-51-.-tfO,0dD 



B3n?;iT»o,-mNo.296B. GOVERNMENT OF WEST BENGAL 

„ .£..dU>:dClwsJiî flC} .̂—Department 

Confidential Annual Report on Members of the Staff 
For the year 19^^-19 ^ i 

Name S.-^. ^ ^ . ^ c ^ ^ M ^ . ^ ^ . . . . P - r l ^ - . . . . . ^ ^ f^.-A.,3,J:. .L^). 

.r'.S..^:..Ly/. Mank I^t?^:. . ! fh^f:^. . C V J ^ ^ . hff^X.. .Branch 

Date of:—(a) Birih ....\.\.Pr...A^P.^ (6) Entry to Government Service. A^:}\: h^,.. Preseni Grade 
(For notes on compiling the raport, see page 2.) 

i). 

I c £ Z\S--lviiS 

Section 1.— 

1. Knowledge— 

(a) of Branch . . . . 

{b) of Department ,» 

2. Personality and force of charac 

3. Judgement . . 

4. Power of taking responsibility 

5. Initiative . . . . 

6. Accuracy , . . , 

7. Address and tact . . 

8. Power of supervising staff 

9, Zeal and industu ,^ 

10. Health 

11. Attendance [see note {2)] 

12. Official conduct (discipline) [see 

13. (a) Capacity to note 

(&) Capacity to draft . . 

• • 

• • 

ter 

• •« 

»'• 

• • 

note (2)1 

• • 
• • 

-Performance of Duties in 

• • 

• • 

• • 

• • 

Markings. 

c 
d-

\^ 

ci 
e 
c 
c 
c 
~"T 

a 
c 
c. 
c 
c 
CL 

Prcssnt Grade. 

• 

-

\ 

Remarks. 

. • " 

• 

General remarks (including a statement ou integrity and reliability and a note of any special quiililications net 
included above). 

A- "ti^:.-AjU/ *^ <JUM «-<r-«»u£ja_ jOooJCT 

Section II.—Degree of Fitnees for Promotion. 
Delete all but one of the following :— 

Eseeptionally ireU qualified/Higfely-tjualified/Quaiifieti/Not yet qualified. 

, Uemxirhs— / 

' * " " " ' • •» • • • • • •? - • • I — j ^ ^ ^ ^ ,. , . . . . - • - : ^.-- , , , , . . —_ ^ , , __ . , _ .. 

ttot 

> U ^ 

I HEREBY CERTirY THAT IN MY opinion the conduct, standard of efficiency 
ofScer named hereon are as stated. 

•0«^- • ^^' - ' ^ . "^^ . . . Signature {Certifying Officer.) S r r f e p ^ 

, and degree of fitness for promotion of the t-^!,,,^/^ 

Rank. ua. 
WO-tJk. 

Semarks by Countersigning Officer. 

)5ignii:AH {llcaa of i>2pvmenf.)... . . . . ; ; . , » , . S . * . ; . ; ' p ^ c i p * } ' .TfesUettCf. 

Dale C«Uege,_C.lcart..___^ 



Notes, ^ 

Section 1, 

Note (i).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :— 

A. Outstanding. 

B. Verygood. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note (2).—An A or B marking is inappropriate for these items. 

Note (3),—This report is to be regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(n') Where the marking is due to inexperience owing to less than one year's service on the grade (except in casoa 
of unsatisfactory conduct, laziness, etc.). 

(lit) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note (4).—^The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet quahfied" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. 

Note (5). Every effort should be made to arrive at a jusfestimate of the qualities of the officer at the time the report 
is mad3. Eeporting officers' should rely on their own judgement and experience, and should in no circumstances 
have access to previous reports on the same officer by other reporting officers. - ' 

AC^J'-A 50018-1050-5l--(iO,0(Jb 

jp. 



fea^ai^tormNo.290B. GOVERNMENT OF WEST BENGAL 

Department 

Confidential Annual Report on Members of the Staff 
For the year 19^249^3 

Name.... 

Branch ^.•. .tr.' r ? . " . . . . x-J-. TgJ -•- ,.v.,.,. . , . . ^ . , . „ _ . . ; ; > ^ ^ ; J : : 

Date 0/:—(a) -BiVi;̂ .., <>^.'.. . 1*^ ? . ^ , . . . . (6) ^'n^ry.to Government Service.. \ 5 •..' .^: 3 % . Preseni Grade.ITI^. J?? ' ^J ' }^ 

Rank 

(For notes on compiling the report, see page 2.) 
I«-Z.iti~ 

Section 1.— 

I. Knowledge—-

(a) of Branch . . , , 

(6) of Department 

2. Personality and force of character 

3. Judgement . . 

4. Power of taking responsibility 

5. Initiative . . , . 

6. Accuracy , , ... 

7. Address and tact 

8. Power of supervising staff 

9. Zeal and indust?' ^ 

10. Health . . „ 

11. Attendance [see note (2)] 

12. Official conduct (discipline) {see no 

13. (o) Capacity to note 

(&) Capacity to draft . . 

• • 

• • 

• < • 

• • 

• • 

fce (2)] 

• • 

-Performanne of Djties in Presani Grada. -

• • 

• • 

» • 

• • 

• • 

• • 

• • 

••• 

• • 

• • 

• • 

Markings. 

CL 

C 

• 

5 1 
( ^ 

C 

e 
c 
B 
—, 

B 
CL 

C 

a 
c 
c J 

Remarks. 

-

• 

General rernarks (including a statement on integrity and reliability and a note of any special quulilicationa net 
included above). 

(\^ «3-<>-«s»-«L ~ t e : U J U / ^ CX-Mv^-*" aJJU \a-.^-o 
,h'r«A-H>:^ 1^Cii*±±s&. 

Qy* OJLAXZ 

Section II.—Degree of Fitnees for Promotion. 
Delete all but one of the folio-wing :— 

Eiceptionally.. TCell. QuaMed/Highly qualified/Qualified/Net yet qualified, 

Bemarls— 

I HEREBY CEETiFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

i^a^ t 9 . .'.T.i Signature {Certifying Officer.) .TTi.. .. 

Bank f^.'f^ifi^^r. 
Eemarks by Countersigning Officer. ' . . 

Date. 



8 • • 

Notes, 
Of 

Section 7. 

j^^ote (l).—Insert in this column A, B, C, T>, or E, against each item to the following appraisement:—• 

A. Outstanding. 

B. Verygood. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note (2).—An A pr B marking is inappropriate for these items. 

Note (3).—This report is to be regarded as confidontial: but an E marking again&t any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(ti) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

(in) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be adviseJ of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishilient Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note (4).—^The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet qualified" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a jusfestimate of the qualities of the officer at the time the report 
is inad3. Reporting officers should rely on their own judgement and experience, and should in no circumstances 
have access to previous reports on the same officer by other reporting officers. 

ACJ^-ii, 80018-1950-51-60,000 
* . • • - • • 



Bsn̂ a!Fo™No.290B. GOVERNMENT OF WEST BENGAL 

« ... „.yi±!:±f:^:^. Department 
Confidential Annual Report on Members of the Staff 

For the year 19^^-196 Jl T^<au-i^ -^ ^ ^ X " ^ ^ l 

Name '^y^....h^ry.-':^:^^^ ! 

Rank... f^.UUrryyv;^^... L f. y.ij^ji.tefi.<!l7?)r^.Branch...T>.'.^.:?.'. . C T * ' M 4 * 3 J . . ' . \ 7 ! \ ^ . ^d*^*^oM:^ 

Date o/:—(a) 5irt^.. . t l .^T?^,',. J.I.'.V'. (b) Entry to Government Service. .L :.7~.-M.it...PreseniGrade... . T T . . '' - f t*-*^ 
(For notes on compiling the roport, see page 2.) I" o I OD - (f - i l Sr-( b-l.LS' 

Section I.—Performanse of Duties in Present Grade. 

1. Knowledge— 

(a) of Branch . . , . , . 

(b) of Department . . . . 

2. Personality and force of character 

3. Judgement . . . . ^ 

4. Power of taking responsibility 

5. Initiative . . , . , ^, 

6. Accuracy . . . . , . 

7. Address and tact . . „ 

8. Power of supervising staff » 

9. Zeal and industir ... ^ 

10. Health . . ... „ 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [see note {2)] 

13. (a) Capacity to note . . , . 

(6) Capacity to draft . . 

Markings. 

c 

Remarks. 

r3 
3 
13 

e-
C^M 

3. 

B 
R> 
e 

c 
General remarks (including a statement on integrity and reliability and a note of any spucial quiiliScationa ncl 

included above). 

• ' - - - - - • • • ^ • - - - . . - • - •• ^ ^ ^ ^ • • m I I I - , . . 

Section If.—Degree of Fifnees for Promotion. 
Delete all but one of the following :— 

-Esceptionally-well qualificd/Hijjhly -quaU6ed/Qualified/^^fot yet qualified. 

C^TY^-^v-^JbL ^ 4 ^ 
I HEREBY CERTIFY THAT IN MY Opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 

officer named hereon are as stated. P l 

•^«^<3 ri . ' .H '^y. Signature {Certifying Officer.) 

Rank 

-&' 

' ^ A J * 

Semarh by Countersigning Officer. 

C-

l31ffrtUiiire (1/feaao/ bep.rlmenf.) '..A-^. 
Dale. 

College, Calcutta. 

http://7~.-M.it


• a 

Nctes, -^ 

Section I. 

Note (i).—Insert in tliis column A, B, C, D, or E, against each item to the following appraisement:—• 

A. Outstanding. 

B. Very good. 

C. Satisfactory, 

D. IndiCferont. 

E. Poor. 

Note (2).—An A or B marting is inappropriate for these items. 

Note (3).—This report is to be regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(fi) Whore the marking is due to inexperience owing to less than one year's service on the grade (except in casoa 
of unsatisfactory conduct, laziness, etc.). 

(iii) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should bo adviseJ of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return teethe Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note (4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet qualified" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a juslfestimate of the qualities of the officer at the time the report 
is mad^. Reporting officers should rely on their own judgement and experience, and should in no circumstaucea 
have access to previous reports on the same officer by other reporting officers. - ^ . • 

AWt-A 30018-1950-ei-(JO,CC0 ' 



B̂ .aiî om.No.290B. GOVERNMENT OF WEST BENGAL 

<= _ iU n̂̂ r̂ rfê rl̂ ^̂ ft'. J)epartment 

Confidential Annual Report on Members of the Staff 
For the year 19 S 1 -̂19 >i-^ 

2^ame ^iT*-. ^ .*^AVf^>:^W?^. . /t'^^'t^. ^^TVf? 

Earth h ^ . ^ .V^^/i-*^.. (^?.̂ -tVV?T 

Date of:—[a] Birth... l.Q.-.1.-.. A t . ' tP. (6) Entry to Government Service.. Jl fc•:fc.-/I.V^.Present Grade 
(For notes on ocmpiling the report, sec page 2.) R,-^ J j o - l ^ - l f e o - i ^ l o ' ' 

1 

I. Knowledge— 

(a) of Branch . . , , 

(b) of Department . . 

2. Personality and force of chara( 

3. Judgement . . 

4. Power of taking responBibility 

6. Initiative . . . . . 

6. Accuracy . , ... 

7. Address and tact . . 

8. Power of superpising staff 

9. Zeal and industp « 

10. Health 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [set 

13. (a) Capacity to note 

(6) Capacity to draft . . 

Section 1.— 

• • 

;ter 

•.« 

•'• 

• • 

,note (2)] 

• • 
• • 

-Performance of Duties in Presont Grado. 

• • 

• • 

• • 

• • 

• • 

•-• 

• * 

• • 

• • • 

• < • 

• • 

• • 

• • 

Markings. 

e. 
c. 

• 

y 
CL 

c 
c 
<L 

C 

— 

CL 

C_ 

CL 

c 
— 

— 
J 

Remarks. 

s ^ 

• » 

General remarks (including a statement on integrity and reliability and a note of any special qu&Jiiications net 
included above). 

Q-H-.x,w.^.i^ ex. )p> -i-cj_fcvumj 
Section II.—Degree of Fitnees for Promotion. 

Delete all but one of the following :— 

Ibuinptionally well qualifiedT^igltly qualified/Q«alifi«4/Not yet qualified. 

Remarks— 

O/v>-<a-i«: Ac. 

I HEREBY CERTIFY THAT IN MY Opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

Date. to M •!^J> 
Signaiure {Certifymg Officer.) 

Rank 

SemarJcs by Countersigning Officer. 

Uig-iut'ure i^lleau of De^'urlmenf.). •. 

Dale. 

c^ 

Cbtleic,-C«fcttttti-" -



Notes, 

Section I, 

Note (i).~Insert in tliis column A, B, C, D, or E, against each item to the following appraisement : - ^ 

A. Outstanding. 

B. Verygood, 

C. Satisfactory, 

D. Indifferent. 

E. roor. 

Note {2).—An A or B marking is inappropriate for tliese items. 

Note (3).—This report is to be regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the cfBcer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(ti) Where the marking is due to inexperience owiEg to less than one year's service on the grade (except in casos 
of unsatisfactory conduct, laziness, etc.). 

{in) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the oiSccr should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note (4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet quaUfied" the reasons for 
the marking should be stated; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. 

Note (5).—Every effort should bo made to arrive at a justfestimate of the qualities of the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should in no circumstaucea 
have access to previous reports on the same officer by other reporting officers. -

AWP-nA 30018-19S0-51—tfO.OCO 



3gan.aitaNo.299B. GOVERNMENT OF WEST BENGAL 
V» r* K> ^m 

.....Srdicit̂ .̂ Siir^riVT :̂̂ . D e p a r t m e n t 

Confidential Annual Report on Members of the Staff 
For the year 19^5^2-19 ^ 3 

/l/KA-oUi (Sc^vv..^ cbuo^"^»-4 ^^^'^;^ranch ^' ^ ^ L.Tfrf^^-*""*-^. . . 
••"• v : ' ; : ' c ^ f i i ., ^ , _ 

Date of :—{a) Birth... A". .-^.-.. .1 "III ri {b) Entry to Government Service..'.^.'.^.: 1^.•?...PreseniGrade 
(For notes on oompiling the raport, see page 2.) 

Section I.—Performanca of Djties in Present Grcde. 

Ro tro 

3C..* j£ l«_. 

1. Knowledge— 

(a) of Branch . . . . , . . . 

(6) of Department . . . . . . 

2. Personality and force of character . . 

3. Judgement . . . . », , . 

4. Power of taking responsibility 

6. Initiative . . . . . >.. ... 

6. Accuracy . . . . , . . . 

7. Address and tact . , ^ . . 

8. Power of supervising staff . . . . 

9. Zeal and industir „ « , ... 

10. Health . . ... », . . 

11. Attendance [see note (2)] . . . . 

12. Official conduct (discipline) [see note (2)] 

13. (a) Capacity to note 

(6) Capacity to draft . . 

Markings. 

e • 

<2_ 

Remarks. 

• 

ft 
C 

C 

c 
n. 
r̂  

-,.--

r-b 

c 
c 
6 
c 
c 

. 

• 

J 

General remarks (including a statement on integrity and reliability and a note of any special qutililicationa nc* 
included above). 

f\ V'^-'H C^s^^H"^^^ Ajz-ct-e/^w t ^ O c:k.^^i\,..^Ajir'^\A . 

Section II.—Degree of Fitnees for Promotion. 
Delete all but one of the following :— 

Exceptionally-TCeILquaIi£edT/IIighly qualified/QuaHfied/Not yet qualified. 

I HEREBY CERTIFY THAT IN MY Opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

Oaie ^.Y, :.^. .".-T.-T Signature {Certifying Officer.) .^:;^n4r?f\?r7^:Vrff:f:?^:^ 

Bank ..^rf •" < 

1.(9 - l ^ t ; - ^ ^ 

Semarh by Countersigning Officer. 

o / ( ^ ' 

ISigiiulhh [Ueau of b^yirlrnenf.). •. 

Dale. 

http://3gan.aitaNo.299B


i 
Notec 

Section I, 

Note (i).—Insert in this column A, B, C, D; or E, against each item to the following appraisement :— 

A. Outstanding. 

B. Very good. ' 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note (2).—An A or B marking is inappropriate for these items. 

Note (3).—This report is to be regarded as confidential: but an E marking against any item must bo communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, escept in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

^(t't) Where the marking is duo to inexperience owing to less than one year's service on the grade (except in casos 
of unsatisfactory conduct, laziness, etc.). 

(iii) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cas(3s the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note {4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet quahfied" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. 

Note (5). Every effort should be made to arrive at a jusfestimate of the qualities of the officer at the time the report 
is mad3. Reporting officcirs should rely on their own judgement and experience, and should in no circumstances 
have access to previous reports on the same officer by other reporting officers. 

ACJP—A 30018--1950-51-^0,000 
• • . •« i»; 

••>•... 
' * ' > • : • 



Bsmai Pom No. 290 B. GOVERNMENT OF WEST BENGAL 
C> F. K. 2 . 

...... .̂?y*::ftri9JL«M. Department 
Confidential Annual Report on Members of the Staff 

For the year 19 -19 
Name . ^ = ^ q M • « v A . , . . . % / . . . ^ ^ ^ . . . . H . - ^ ^ K * V ^ . . . R ? V * J ^ V ^ ^ 

Bank i . . ^ ^ ^ i \ r r y h ! ^ . . . . ( ^ ^ r^: E ^ f •; b^^^^f^-r=l) 

Date of:—(a) Birth .^.1,-...»;. .5.V. (6) Entry to Government Service.. I? ' . f ; .•T.-?. ..Present Grade..^A*.~ ^' 
(I'or notea on ecmpUing the report, see page 2.) 

Section 1.— 

1. Knowledge— 

(a) of Branch . . . . . . 

(b) of Department . . . . 

2. Personality and force of character 

3. Judgement . . . . M 

4. Power of taking responsibility ... 

6. Initiative . . . . ... 

6. Accuracy . . , , . , 

7. Address and tact . . ... 

8. Power of supervising staff ... 

9. Zeal and industir ... ^̂  

10. Health . . ... ^ 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [see note (2)] 

13. (a) Capacity to note 

(6) Capacity to draft . . 

-Periormance of DJties in 

• • 

• * 

» • 

• • 

• • 

• • 

• • 

••• 

••• 

• « 

• • 

• • 

« • 

Markings. 

c 
C 

<L. 

<L 

(L 

C 

<L> 

C-

— -

C 
C-

<L 

C, 

— 

Present Grado. 

• 

J 

Remarks. 

• 

General remarks (including a statement on integrity and reliability and a note of any special quuliiioations net 
included above). 

a_ -h. O-ei—• -̂ .CA-t' <M»-»-«/^ MA.A.JUio 

Section II.—Degree oi Fitnees for Promotion. 

Delete all but one of the following :— 

Esisptiosaily- well qualified/Highly "qualified/QualifictJ/Not yet qualified. 

Bemarhs— 

y . * ^ 

I KEEEBY CERTii-Y THAT IN MY opinion the conduct, standaid of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

-^afe !« •}^:^.?. Signature {CertifyingOfficer.). 

Bank 

Bemarlcs by Countersigning Officer^ 

I 
iiigniixure {U'eaa of be^Hvim'^ni.). hA 

Date, 
College. Calcutta 



s 
Notes, ^ 

Section I. 

Note (J).—Insert in this column A, B, C, D, or E, against eacli item to the following appraisement :— 

A. Outstanding. 

B. Very good. 

C. Satisfactory. 

D. IndiEFcrent. 

E. Poor. 

Note (2),—An A or B marking is inappropriate for these items, 

Note (3).—This report is to be regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :— 

(i) Where in the opinion of .the Head of the Sub-Department communication is considered hkely to affect 
adversely the officer's health. 

(ii) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactorj' conduct, laziness, etc.). 

(in") Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. ' 

Ijjol^ (4).—The estimate of fitness for promotion should be related to the offiddt's capacitj^ for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet quahfied" the reasons for 
the marking should be stated ; and in general reporting officers shouM make tM fullest use of the "Remarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a jusf estimate of the qualities of the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should in no circumstances 
have access to previous reports on the same officer by other reporting officers. -

AC^P-A 30018-195O-51—130,000 



liangal ^orm No. 290 B. G O V E R N M E N T O F W E S T B E N G A L 
C» r« K. 2a 

' j^ _ _ .A^n:5^:±h<iiS:trfjs: J)epartment 

Confidential Annual Report on Members of the Staff 
For the year 19^i-19^~-i 

Name . f e . . . . 'W:«r<^?V.«v4tH^.. .4.*r^?J?«V... ^CJ^'^f^^rt^. ...^:.J.\ 

Sank .4.^*H-. .if^Y?-9Ji^.. L/.'rrYf^f:^^. *11^)Branch. ?.: .?.-.-?..... LTi^.-^f^h*^) 

Date of -.—{a) Birth.....) r j^R*t .AP.'^.t (&) Entry to Governmerd Service. .?•. f«:.'."..'?."!?. Preseni Gradt..^. .1?" 3-1/ 8'<r -
(For notes on compiling the report, set? page 2.) 

Section 1.— 

1. Klnowledge— 

(a) of Branch . . *. 

(6) of Department 

2. Personality and force of charac 

3. Judgement . . 

4. Power of taking responsibility 

6. Initiative ,, ,4 

6. Accuracy . . . . 

7. Address and tact 

8. Power of supervising staff 

9. Zeal and induBtp ... 

10. Health 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [see 

13. (a) Capacity to note 

(6) Capacity to draft . . 

• • 

• • 

ter 

•*« 

• • 

• > • 

B-4 

note (2)] 

• • 

• • 

-Periorsnansa of Duties in 

• • 

• • 

• • 

• • 

• • 

• • 

• • 

• • 

• • 

Markings. 

C 

Z, 

B 
13 

r3 
c 
T3 

t3 
a 

6 
c 
(L 

r5 
c 
c 

Prosant Grr.ds. 

• 

i 

Remarks. 

-

'» ' • 

* 

General remarks (including a statement on integrity and reUability and a note of any special quslilicationa net 
included above). . 

^V- *U»t - r^ ;^ 

It.—Degree of Fiti Section n.—Degree of Fitnees for Promotion. 
Delete all but one of the following :— 

d *;Ui 5 C A J » ^ CX-.2^ 

lExcoptionaliy well quaMedyHighly qualified/^ualificd/Not yet qualified. 

' • ' ' • • ' i • •••- • '• 1 ' •- I " I • -• ^ ^ - ^ ' • - • I • • • ' - — — . . ^ ^ ^ i - i s . 

I HEREBY CERTIFY THAT IN MY Opinion the conduct, standaid of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

J3«^ if^.-.M.-.'Tr? Signature {Certifying OJicer.) ,<rr^ ^ A l H i . f ^ l ^ . , 

ItanJe. 

Semttrh by Countersigning Ojjicer. 

c^ 

iiigaidufe [Ucaa of bepa'imi^n f.) . . . i . . ; . . . . . ; . i . , . . . . y ^ f . ; % . . ; . . . ! . : . 

Dale. 



2 

Notes. 

Section I. 

Nole (i).—Insert in tliis column A, B, C, D, or E, against each item to the following appraisement :— 

A. Outstanding, 

B. Very good. 

0. Satisfactory. 

D. IndilTercnt. 

E. Poor. 

Note (2).—An A or B marking is inappropriate for these items, 

Note (3).—This report is to be regarded as confidential: but an E marking against any item must bo communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

{ii) Where the marking is due to inexperience owipg to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

{Hi) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note (4).—The estimate of fitness for promotion should be related to the ofiScor's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet quahfied" the reasons for 
the marking should be stated ; and in general reporting officers should make th* fullest use of the "Remarks" space. 

General. 

Note (5). Every effort sliould be made to arrive at a jusf estimate of the qualities of the officer at the time the report 
is mad^. Reporting officers should rely on their own judgement and experience, and should in no circumstances 
have access to previous reports on the same officer by other reporting officers. -

AWP-A 30018-1050-51--i5O,0dO 



Eann.lJonnl?o.290B. G O V E R N M E N T G F W E S T B E N G A L 

* „ _.. .̂ î ĵ U î̂ âsA*̂ . Department 

Confidential Annual Report on Members of the Staff 

For the year 19^^--19i"^ 
Name... 

Rank... V7C»j>t;»>tH»jii ^ yvy^^A^t^XjfJ J Branch, .$•'. !̂  .^.. . Iv'.r;'r^5''rr^fr^) 
Date of:—(a) Birth... 3. J.-.. l<?. .•... V fJ P . ^ . . (6) ^ni?-?/ to Government Service.. .-4 >̂. •. ?•.: v*A.. Present Grade. 

(For notes on compiling the report, see page 2.) 7 7o'i-lis-V-/-ro 
Section 1.— 

1. Knowledge— 

(a) of Branch . . . , 

{b) of Department 

2. Personality and force of charac 

3. Judgement . . 

4. Power of taking responfiibility 

5. Initiative . . . . . 

6. Accuracy . . . , 

7. Address and tact . , 

8. Power of supervising staff 

9. Zeal and industiy ... 

10. Health 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [see 

13. (a) Capacity to note 

(b) Capacity to draft . . 

• • 

• • 

ter 

•>• 

••• 

• • 

note (2)] 

• • 

-Performance of Daties in 

• * 

• • 

• • 

• • 

• • 

• • 

• • 

• • 

•-• 

• • • 

• • 

• • 

• • 

Markings. 

e 
c 
b 
(: 

c 
a 
C 
c 
_ — 

?J 

C 
a 
0 

.. , 

——— 

Present Grade. 

• 

J 

Remarks, 

, • ' ; > • ' 

• 

» 

tt 

General remarks (including a statement on integrity and rehability and a note of any special qutiliiic-ations net 
included above). 

^ ? - - ^ 
Section II.—Degree of Fitnees for Promotion. 

Delete all but one of the following :— 

Exceptionally well qualified/Highly qualified/Qualified/Not yet qualified 

Remarks— , 

\ 
V v-v CXJC aJ»^tr^.t^ "S^ CU[)*r~iJZ. 

»e-<^ C C l -*' S>--iiuL 

cUU^ 

I HEREBY CERTIFY THAT IN MY Opinion the couduct, standaid of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

Dais . '•. . . ' . . . . Signature {Certifying Officer.). 

Rank ; ^ ^ H # f ? f ' . . 

Semarh by Countersigning Officer. 

ijij/tUiWe [U'eau of bej^a'tmmf.). k:± 
Dale. Coiicgei" C afciiita. 



Notee, 

Section I. 

Note (l).—Insert in this column A, B, C, D, or E, ag<ainst each item to the following appraisement :-— 

A. Outstanding. 

B. Verygood. ' 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note (2).—An A or B marking is inappropriate for these items. 

Note (3),—This report is to be regarded as confidential: but an E marking against any item must bo communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(u') Where the marking is due to inexperience owing to less than one year's service on the grade (except in easoa 
of unsatisfactory conduct, laziness, etc.). 

(in) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repea.ted notifications, in such cases the ofliccr should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officsr should be required to sign and return to the Establishment Branch,^ one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note (4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet quaUfied" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

. General, 

Note (5).—Every effort should be made to arrive at a jusfestimate of the qualities of the officer at the time the report 
Is mad 3. Reporting officers should rely on their own judgement and experience, and should in no circumstances 
have access to previous reports on the same officer by other reporting officers. - . ~ 

ACJP—A S00l8-19SO-51-i5O,0(ja 
• * • • • • • • • 



BsrgaiPom.No.290 B. G O V E R N M E N T O F W E S T B E N G A L 
0» Fft H. 2 . . . 

Confidential Annual Report on Members of the Staff 
For the year 19& M 9 V ^ 

Narm ? : » r S . . . !LVT?Vrt?<^.../^i. . • ? r ^ > r ^ ^ . V l ' ^ V ^ . 

jj««fe a*?H::1^v?<4e..LHr:^ S:.e.•.^:..CJ.^fvf:*^-t-^; 
DaJe 0/:—(a) JSirtA... 'A- .V; . . 1 . ' . 1 .? . ' .? (6) •£?»«/•?/ fo Government Service. .^^1: i^^,,.. Present GradeB<». 7A T S ' -

(For notes on ccmpiling the report, see page 2.) •tiro 

Section 1.— 

I. Knowledge— 

(a) of Branch . . . . 

(6) of Department 

2. Personality and force of charac 

3. Judgement . . 

4. Power of taking responsibility 

5. Initiative . . . . 

6. Accuracy . . . , 

7. Address and tact 

8. Power of supervising staff 

9. Zeal and industir ... 

10. Health 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [see 

13. (a) Capacity to note 

(6) Capacity to draft . . 

• • 

ter 

•'• 

• • 

• • 

note (2)] 

-Periormancs of Duties in Pscsont Gsrade. 

• ff 

t • 

• * 

» • 

• > • 

• « 

• • 

• • 

*-• 

• • 

• • 

• • 

• • 

Markings. 

c 
CL 

• 

c^ 
a 
a 
a. 
e 
C 

— 

<2 

a (tL Q 

a. 
a 

Q<m -
*"~ 

J 

Remarks. 

' • 

f I' 

• 

I 

General remarks (including a statement on integrity and reliability and a note of any special qu&li£c-ations n e t 
included above). 

A "fc^^-e^Av U^m^AA-tuo^^ 

Section II.—Degree oi Fitnees for Promotion. 
Delete all bu t one of the following ;— 

Bsooptionally well qualifiod/Higbly qualifi6d/QuaIilicd/Wet yet -qualiSdt. 

Remarks— 

I HEREBY CERTIFY THAT IN MY Opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

•Dfi*s l-f? .'.7. .'.4 Signature {Certifying Officer.). 

Rank. 

Remarki by Countersigning Officer. 

'C^-

iHgni^'iure {U'caa of Depi hA 
Dale. 



Netea, 

Section I. 

Note (i).—Insert in t t is column A, B, C, D, or E, against each item to tlie following appraisement :— 

A. Outstanding. 

B. Very good. ' 

C. Satisfactory. 

D. IndHTeront. 

E. Poor. 

Note (2).—An A or B marking is inappropriate for these items. 

Note (<?).—This report is to be regarded as confidential: but an E marking against any Item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department commimication is considered likely to affect 
adversely the officer's health. 

(ii) Where the marking is due to inexperience owing to less than one year's service on the grade (except in casoa 
of unsatisfactory conduct, laziness, etc.). 

{iii) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should bo advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note (^).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well quaUfied" or "Not yet quahfied" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. 

Note (5). Every effort should be made to arrive at a juslfestimate of the qualities of the officer at the time the report 
is mad?. Reporting officers should rely on their own judgement and experience, and should in no circumstancoa 
have access to previous reports on the same officer by other reporting officers. -

ACJP-A S00l8-1950-5l--i5O,COO 



'Ban â! 1»orm No. 2D0 B. G O V E R N M E N T O F W E S T B E N G A L 
v » Pfc R» *• 

^ „ .̂ Ss^Ur:;=^=;f!riyr?l Department 

Confidential Annual Report on Members of the Staff 
For the year i93L-19^~-^ ^ , ^ ^K 

Name .^...B-^---....G:l^^^:^^ ^.±:.^^l 
Rank A > J M ^ « V ^ < : ^ . . . ( ^ . ^ ^ r r : ^ . ^ l ^ ^ Bran^l §...?. : S . - . C X - ^ ^ - f i ^ ^ ^ ^ ^ ) . . , 

Date of •~{a) Birth... A ; . I ?. .*. .*.*5 .?-.V. (b) Entry to Government Service.. ?A .•. . 3 ; .4 X Preseni Grade 
(For notes on compiling the report, see page 2.) 

Section I.—Performancs of Djties in Presont Grade. 

1. Kjiowledge— 

(a) of Brauch . . . . • . • . 

(6) of Department . . • . . . 

2, Personality and force of character , . 

3. Judgement . . . . *• , . 

4. Power of taking responsibility ... . . 

6. Initiative . . . . . « • . 

6. Accuracy . . ... . . 

7. Address and tact . . ^ . . 

8. Power of supervising staff » . . 

9. Zeal and industp ... . , ,,. 

10. Health , . ... ^ 

11. Attendance [see note (2)] . . . . 

12. Official conduct (discipline) [see note (2)] 

13. (a) Capacity to note 

(6) Capacity to draft . . . . . . 

Markings. 

c 
c 
c 
c 
c 
c_ 
c 
a 
— • 

6 
6 
C 

CL 
C-

c 

Remarks. 

- -. -
» 

1 

General remarks (including a statement on integrity and rehability and a note of any special qu&lilications net 
included above). 

/V %<-^>^^ ' PL« . s ,*U/ 
>c>>UJk: 

Section II.—Degree of Fitnees for Promotion. 
Delete all but one of the following :— 

Egeeptteaally well-Qiialifipd/Highly qnalifipd/QuaJified/Xot yet quahfied. 

Eemarls— . 

^ 

3 i wwv-. rt.T. 

X e K.̂  
I HEEEBY CERTIFY THAT IN MY Opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 

officer named hereon are as stated. • ek,̂ -w%««a 

Date i.».'.H-.f3 

Semarh by Countersigning Officer. 

Signature {Certifying Officer.) 

Rank 

Dale , 



>-V 

3 

Nofec, 

Section I, 

Note (i).—Insert in tliis column A, B, C, J), or E, against eacli item to the following appraisement :— 

A. Outstanding. 

B. Terygood. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note (2).—An A or B marking is inappropriate for these items. 

Note (3).—This report is to be regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered Hkely to affect 
adversely the ofiicer's health. 

(ii) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduat, laziness, etc.). 

(Hi) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should bo advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the of&cer. 

The ofEcsr should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note (4).—^The estimate of fitness for promotion should be related to'the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well quaUfied" or "Not yet quahfied" the reasons for 
the marking should be stated; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a jusfestimate of the qualities of the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should in no circuinstauces 
have access to previous reports on the same officer by other reporting officers. - - • ^ 
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BonpalJ^ormNo.290B. G O V E R N M E N T O F W E S T B E N G A L 

^ ^ !^d?^:::?!:*d?:e3=:~fr^:^^ department 

Confidential Annual Report on Members of the Staff 
For the year 193X.19-̂ ^ 

Name. 

Hank. , (i. ̂ i!\^L..?^».\.. • ck^.LTp] . Branch. <xX»-r-CxixJL 

Date of:—(o) Birth U..'.. ST.:, i f 1 . 1 S . . (&) Entry to Government Service.. \'r!': .['^.'.'^.^Preseni Grade 
(For notes on compiling the report, see page 2.) Posr 3-n8-tt-«3< 

Section 1.— 

1. Knowledge— 

(a) of Branch . . . . . 

(6) of Department 

2. Personality and force of character 

3. Judgement . . . . 

4. Power of taking responsibility 

5. Initiative . . . . . 

6. Accuracy . . . . 

7. Address and tact . . 

8. Power of supervising staff 

9. Zeal and industir .^ 

10. Health . . „ 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [see no 

13. (a) Capacity to note . . 

(6) Capacity to draft 

• • 

••• 

•*. 

. * 

.-. 

... 

»« 

»4 

te (2)] 

• • 

• • 

Performa 

• • 

• • 

• • 

• • 

• * 

• • 

• • 

•-• 

• • 

• • 

• • 

nse of Duties in Prosont Giadd. 

Markings. 

c 
c 
c 
c 
c 

^ 

c_ 
e 
e. 
t3 
^ 

CL 
C 

c 
CL 

1 

Remarks. 

• 

V * ' 

• 

General remarks (including a statement on integrity and reliability and a note of any special qu<»lilication8 net 
included above). 

(UJUOJUIXU OO-tTv 'tC-t-^'V.^ 

Section II.—Degree of Fitnees for Promotion. 
Delete all but one of the following :— 

Exceptionally well qualified/Highly qualified/Qualified/Not yet quahfieds 

Memarks— 
^Mrr-**-**-^^^ 

'V-*:? fv«*^ 

• " ' 

I HEEEBY cEKTii-Y THAT IN MY Opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

Date l?..'.V^;.f-?.. 

Semarh by Countersigning Officer, 

.-H 

Signature {Certifying Officer.) 

Rank 
-mv 

^igiiU'M'i \Ueaa of t)zTp(vlrnmt.). 

Dale. 

/ k,i 
Cellctfe, CalcuMi' 

file:///Ueaa


Notes, 

Section I. 

- Kote (i).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :— 

A. Outstanding. 

B. Verygood, 

C. Satisfactory. 

D. IndiiTerent. 

^ E. Poor. 

Note (2).—An A or B marking is inappropriate for these items. 

Note (3),—This report is to be regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except^n the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(it) Where the marking is due to inexperience owing to less than one year's service on the grade (except in casea 
of unsatisfactory conduct, laziness, etc.). 

(Hi) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should bo advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observatioris. 

Section II. 

2^oie (4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of tha 
duties of the grade above. If he is marked "Exceptionally well quahfied" or "Not yet quahfied" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. 

Note (5). Everv effort should bo made to arrive at a jusfestimate of the qualities of the officer at the time the report 
is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstancea 
have access to previous rcforta on the same officer by other reportmg officers. - \ ~ -
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