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From

The HegdMaster,Hare Sehool,Calcutta.
%o :
The Prinecipal, Presidency College,Calcuttal.
Dated Calcutta,the 28th lMay, 1953,
Sir,

I beg to submit,herewith,the Annual Confidential Report
on the work and ability of the members of the Staff of this
school.

The report in respect of the Assistant Head Master is
being submitted in triplicate and thet on the other members
of the Staff in duplicate. -

Yours faitnfully,




From »
The Hegdilaster,Hsre gehool, Calcutta,
&
'I‘hq Princ).pal, Fresidency College,Calcuttal.
‘ ~ Dated Calcutta,the 28th May,1953.

Sir,

I beg to submit,herewith,the Annual Confidential Report
on the work and ability of the members of the Staff of this
school. '

Tae report in respeel of Lhe Assistant Head Haster is
being submitted in triplicate and that on the other meumbers
of the Staff in duplicate. -t

fours faithfully,

Head Maate;j

Hars bchs?)]gf ?\-cutta.

Znclo,~ . 24 seis of reporis.
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ool yorm No. 200 B GOVERNMENT OF WEST BENGAL

&
et

PRSI ” —..Department;

Confidential Annual Report on Members of the Staff
For the year 1952-1953

- -

Rank........ As M. Hea@meels, (fj\‘}) .Branch..... 5: B85 Grache: o O v
\
Date of : —-(a) Bettheweoriss TR E PP v s s (b) Butry to Qovernment Service.. \ 4. W23, ., Presens Grade..ﬁ-‘: S
to ‘ 3 'qo(I or notes on compiling the report, see page 2.) : ~(0'Q4 v

Section I.—Performance of Duties in Presont Grade,

Markings. ‘ Remarks.
1. Knowledge— by
(a) of Branch .. i . . (a8 '
\(b) of Department e . e Vad I
2. Personality and force of character e o [ :
3. Judgement .. - T e 0 l :
4. Power of taking responsibility b .o a0, ,
‘ 6. Initiative .. o - . 5 |
6. Accuracy . . .o oo £ 1)
7. Address and tact . o . C.
8. Power of supervising staff s ae - T x
9. Zeal and industy v - . By,
R T S - R A SR ETEELT RN
11. Attendance [see note (2)] o X P = g"“"‘”“ k":;*/““ff“"“d R e
12, Official conduct (discipline)‘[see note (2)] v &
13. (a) Capacity to note .. A o P
(b) Capacity to draft .. v Qe : i

General remarks (ineluding a statement on integrity and reliability and a note of any special qualifcations nct

included above). -

Sechon 1. —Degreo of Fltnees for Promotion, - V’“’j _,\_J,,_n/,_,_%j, Heatuz

Delete all but one of the following :—

Exceptwmﬂy—mﬁ-qnah&cdﬁrghb—thﬁed@uahﬁed/}.ot—yet-quakﬁed
Remarks— ﬁ 9 J, ; e l ' Y Q

I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotxon of the
officer named hereon are as stated.

Date. . % 29 S&’. vocveees  Signature (Certifying Officer.)veiviiins
Rl oo mnEonaaow wﬂfi«."@i’.‘..’a?&‘fﬁ. ------ tererarvaneneeng

; : N
: igni Bave Schonl. Colouttes’
Remarks by Counlersigning Officer. v » « Q€ LT,

57"9‘1'-!‘12”2& (U’Gau 0! Dé}’kl":’)?‘l:’ﬂf.). EPrr v b bae b e vl FER 4 k--ﬁ ------------- i

Principal Pmtdency
BRI G ividonsovrics Funie com.emum:.. ........ e
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Notes,

i

Section I.
Nofe (1).—Insert in this column A, B, C, D,' or E, against each item to the following appraisement :—

A. Outstanding.

&

Very good.
Satisfactory.

Indifferent.

By o

Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(¢) Where in the opinion of the Head of the Sub- Departmcnt communication is considered likely to affect
adversely the ofﬁcer s bealth.

(v¢) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

(743) Where the woakness has alrcady been notified and it is clear tha,t no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously recelved Any change, for better or worse,
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified :  he may, if he so desires, add observatmns

Section 11,

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked “Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks’ space.

General.
Note (5).—Every cffort should be made to arrive at a justestimate of the qualities of the officer at the time the report

is mads. Reporting officers should rely on their own judgement and experience, and should in -no cucumstauces
have access to previous reports on the sawe oﬁicer by other reporting officers. - = =~

“LCJP-A 30018—1050- 51-—60,000



.

Baneal Porm 0. 200 B GOVERNMENT OF WEST BENGAL
o : EW Department;

Confidential Annual Report on Members of the Staff
For the year 195 -193

Rank....... A suht. . Moael, (W ] Branch........ deeche 355 B 0w
Date of :—(a) Birth...q.:.5... 18.Q8...... (8) Entry to Government Service, ... %2 2% , .. Presens Grade. . i f_j “l;f‘s

(For notes on ccmpiling the roport, see page 2.)

Section 1.—Performance of Duties in Prasent Grads.

' : Markings. ‘ Remarks.
L Knowledge--—\
(@) of Branch .. &4 ¥ . e l
\(b) of Department s oo . oo c !
2. Personality and force of character oo B !
3. Judgement .. : 72 - oo B l | st -
" 4. Power of taking responsibility o . B l
’ 5. Initiative .. ¢ e (o . 3 3 I
| 6. Accuracy .. o s = B
7. Address and, tact hp = & B
8. Power of supervising staff =~ . — - =
9. -Zeal and industy s 0k o ;.. B
10. Health A% - & ad
2% Attendance [see note (2)] & . C
12. Official conduct (discipline) {see note (2)] e c
13. (a) Capacity to note .. 4 %3 B
(b) Capacity to draft .. o IR :

General remarks (ineluding a statement on integrity and reliability and a note of any special qualifcations net
included above). =
ey, et G, e o1 shligis b 4"%6 u:_-TM-‘Lj
Sechon Il. —-Dogree of Fitnees for Promotion, ) =
Delete all but one of the following :—

Exeepﬁoaally_wzeu_qna]iﬁgd/ﬂighly qualiﬁed/Qa&B-ﬁedi-eb——y%—qwﬁ-ﬁe& :
- Remarks— A V,_? e f Q SR Biily R ki f

P—M‘t‘. . '&—" vel e A H.ﬂ—u’ (‘763

I HEREBY CERTIFY THAT IN MY oplmon the conduct standaxd of eﬂicxency, and degree of fitness for promomon of the
‘officer named hereon are as stated.

a-_uS-vv\S‘

Date...... Worrtbomindie.: é>’igna-ture(C’ertz:fyz‘ngQﬁicer.)..................:..'...Q SR
Rank ---------------------- ;?n::/:i'----‘ ----- n'-u.nnnn-u-'c ------ trveseraesone

Remarks by Countersigning Officer.

Bignuitde {Heéau of Department). .o ovvviiviiniiijy i ﬁl._.p,'egiduc!z...;.;.



-}

Netee, Y
Section I,
* Nofe (7).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :—

A. Outstanding,

®

Very good.

Satisfactory.

S

Indifferent.
E. Poor.

Note (2).—An A or B marking is inappréi)riate for these items.
Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerncd, except in the following circumstances :—

() Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health. :

(#7) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

(?4i) Where the weakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations. : -

Section I1.

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked ‘“Exceptionally well qualificd” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.
Note (5).—Every effort should be made to arrive at a just'estimate of the qualities of the officer at the time the report

is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstances
have access to previous reports on the same officer by other reporting officers: - 33 o Aaen by

ACTP-—A 30018~ 1950-51--50,000
~



Tsu mm %o 905, GOVERNMENT OF WEST BENGAL

C.F.R. 2.

» gd.u_ulu-w Department.

Confidential Annual Report on Members of the Staff
For the year 1952 -19¢ >

Rankeviiw Arsscak cpet—tlants, | ( Ecrglale, el ) .Branch.. ..

Date of :—(a) Birth.... 3% .3:.}AH....... (b) Entry to Government Service.. .} & 1. ],. . Presens Grade... .. o
Ry 10w-¢-218-le- 218

(For notes on ccmpiling the report, see page 25

Section 1.—Performance of Duties in Present Grade.

Markings. ' Remarks.
1. Knowledge—
(@) of Branch .. .o e . L= l
\(b) of Department ‘o . 7 e '
2. Personality and forqe of character 4 R !
3. Judgement .. > - i ¢3
4. Power of taking responsibility s . B
: 5. Initiative .. Ay & % C ‘
6. Accuracy .. b= .o .o e
7. Address and tact o2 - i e}
é. Power of supervising staff P . c =
9. Zeal and industy d »e P 'E)
10. Health 3 S = % B
11. Attendance [see note (2)] c
12. Official conduct (discipline) [see note (2)] a8 B
13. (a) Capacity tonote .. S “ c
(%) Capacity to draft C :

General remarks (mcludmg a statement on integrity and reliability and a note of any special qualifcations net

included above). B ool
Almwwa‘u%wwbmﬁﬂd ‘ka'-.
o QM A Mooy M"‘“&(’
Sectlon II.——Degree of Fltnees for Promotion.
Delete all but one of the following :—
Eﬁoq&mnaﬂ.y.uzeﬂ-ququﬁgd/ﬂxghly qualified/Qualificd/Not- yeh@ahﬁﬁd.

Remarls—

‘kj—wu‘. R Bt At
.H—-_w.—.,ﬁ... C-«\a-dl

I HEREBY CERTIFY THAT IN MY opinion the conduct, standaxd of efficiency, and degree of fitness for promotlon of the
officer named hercon are as stated.

L RN SR Y )

Date. ivos P O e Signature (Certifying Officer.)..o.coiveiiinn.

Rank,._ Veosenrnenancrete e ond ,9 é‘;é".::n. ----------- unp:i_;‘in-nn-unu'u
Remarks by Countersigning Officer,

bigumm‘e (Uéau of Depurtment.). .
Dale



b

Notes,

(s

Section I,
Nole (1).~—TInsert in this column A, B, C, D, or E, against each item to the following appfaisement —
A. Outstanding. -
B. Verygood.
C. Satisfactory.
D. Indifferent.
E. Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(t) Where in the opinion of the Head of the Sub-Department communication is’ considered likely to affect
adversely the officer’s health. i ; ;

(1) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, cte.).

&

(177) Where the weakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer. ;

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations. HLW : :

Section II, . 53

Note (4).—The estimate of fitness for promotion should be related to the offieer’s capacity for the performance of the
duties of the grade above. Ifhe is marked ‘“Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should malke the fullest use of the “Remarks” space.

General.
Note (5).—Every effort should be made to atrive at a justiestimate of the qualities of the officer at the time the report

is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstances
have access to previous reports on the same- officer by other reporting officers. - e C g =

 ACTP—& J00181050-61-50,000



Bl om ¥o 80 5. GOVERNMENT OF WEST BENGAL
4 . Rescmdscma........Department,
- Confidential Annual Report on Mcmbers of the Staff

For the year 1952 190

Na_me ...... S‘.,,.&, B BRI 12500 v 600 sv's A AR L ¢
Rank..... A sl < w.(k M) Branch....j.%ﬂ...s..c..é,.. ...........
Date of :—(a) Birth.. Js¥avieaxy., 1.9.20.. . (b) Eniry to Government Service. § .1 .8 17. . Presens Grade.. . .. -

(For notes on compiling the report, see page 2.) R loo-6-215-10- 226

Section .—Performance of Duties in Presant Grade.

/ Markings. Remarks.
I. Knowledge— |
(@) of Branch .. . . o 13 I
\(b) of Department i . . e B g I
2. Personality and force of character . » AN -
3. Judgement .. e | - % : ‘
; 4. Power of taking responsibility e v {fo} |
5. Initiative .. o . o C
6. Accuracy a4 e T B
7. Address and tact . - . e
8. Power of supervising staff - . c )
9. Zeal and industy - - R
10. Health i - . c
11. "Attendance [see note (2)] 5 e c
12. Official conduct (discipline) [see note (2)] o B .
13. (a) Capacity to note .. . S Q -
(b) Capacity to draft .. 33 1) & . :

General remarks (ineluding a sta.bement on mtegrxty and reliability and a note of any special qualifications nct

included above).

Sechon il —Degrae of Fltnees for Promotion. -
Delete a.l] but one of the following :—

E&eeptmmﬂy—weﬂ-—quaixﬁed [Highly quahﬁed |Qualified/Notyet qualified.

Remarks— A ”f«f&w e dfm“' j Racrd are

I HEREBY CERTIFY THAT IN MY ofrimon the conduct standard of eﬁimency, and degree of ﬁtness for promotlon of the b %
officer named hereon are as stated. ‘7 2

Date...... 97 M /f Dovvienees  Signature (Certifying Officer.).cunsins

Remarks by Counlersigning Officer.

teteesfoettnicactsossennal.

Bignwiurt (Medu of Depurtiment). . +.e.



2

Notes,

s

Section I.
Note (7).—Insert in this column A, B, C, D, or E, against each item to the following appré,isement —

A. Outstanding.

&

Verygood.
Satisfactory. ,

Indiﬁ‘efent.

B o e

Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(1) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health. ;

(#¢) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

(737) Where the weakness has alrcady been notificd and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer. : y

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations. iy

Section II. %
Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of tho
daties of the grade above. Ifhe is marked ‘“Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the ‘‘Remarks’ space.

General.

Note (5).—Every effort should be made to arrive at a justlestimate of the qualities of the officer at the time the report
is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstances

have access to previous reports on the same officer by other reporting officers. - =

hAcJP—A $0018—1950- 51~-50,000



o Bom No.20 3. GOVERNMENT OF WEST BENGAL

y ¢ Ausitato ... Department.
Confidential Annual Report on Members of the Staff
For the year 1952 -1951

Name......... Srri (Muwm SO R S Tl s R R .
RaMBovves . iv oot fsst—macohs .. (s lom add Branch.. ... ..... L AR SR R T T e e
Date of :—(a) Birth.... i’”""""a’ VA0 A... () Entry to Government Service.. 1 : !} V28, Present Grade.. . . ees
(Tor notes on compiling the roport, see page 2.) o 128 - & L '.‘S;{
Section 1.—Performance of Duties in Pressnt Grads.
Markings. Remarks.
1. Knowledge—
(a) of Branch .. - & P M C '
\(b) of Department ‘e o "X ‘
2. Personality and force of character as B !
3. Judgement .. 2 i b (3
4. Power of taking responsibility > 3 s oy
b e & Py S
| 6. Accuracy .. " ! o 3
7. 'Address and tact e - s =
8. Power of supervising staff - o - x
9. Zeal and industy - - e o
10. Health Y e - o ¢
11. Attendance [see note (2)] . .. & G
12. Official conduct (discipline) [see note (2)] - .. R
13. (a) Capacity to note .. -+ e %
(b) Capacity to draft .. & &3 -

General remarks (including a statement on integrity and reliability and a note of any special qualifcations nct
included above).

k‘v(ewb Aomehen of gl

Sechon L. -—Degroe of Futnoes for Promotlon.

Delete all but one of the following :—

Exceptwnaﬂy—wel.Lquahﬁed [Highly qualified/Quelified/Net—yet—qualified.

Remarls— “—Q, %\’ JL‘} 7 SRS S J\\(rc—vvv M 7(/0 e A’M‘M:\%’L

\LQ_AG’LAN\GVV(U‘\/‘ ‘-j(raxotxz

I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of eﬂimency, and degree of fitness for promotlon of the
officer named hereon are as stated.

Remarks by Countersigning Officer.

b i Signature (Oerti‘fying Oﬁcer.)................-..-f.. uuuuu GO LR OO, D) 5 O

AR R RS R RN AR 2

) nfm

[
Bigauiure \U("““ of De 'nl"fmenf.)... ;....;..a...d-.,.];..';;.;../.'..'.,s!;:.a'..x...i.x.

Dt venrsmmmerssesersr. Pringinels Prosidendy
College, Calcutia:



S ¢

Notes,

{e

Section I,
Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appfaiseihent —

A. Outstanding,

&

Verygood.
Satisfactory.

Indifferent.

WY o

Poor.
Note (2)—An A or B marking is inappropriate for thééé items.

Note (3),—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(¢) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health. : :

(7)) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

(17¢) Where the weakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifieations, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer. ' :

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified :  he may, if he so desires, add observations. : »

Section I1. é

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked “Exceptionally well qualified” or ‘“Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.
Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report

is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstances
have access to previous reports on the same officer by other reporting officers. - A e e

ACTP-—A 30018—1950-51--50,000
A . . .



E”.’:’.ngfm’”m'”o - _GOV"ERNMENTy OF WEST BENGAL
7 Sdesealinn ... Department,
Confidential Annual Report on Members of the Staff
For the year 1962 -1953
Name........... SWNWW TS e ¥ O TR | e - e e S
Rank....fsaM. Anasds @:«-@4&& foadknl....... Branch....... S'Eécr‘—?-#\ﬁ-e«g} ........

Date of :—(a) Birth.... P E R R £ R Tves () Entry to Government Service. .} 1: V: 1724 . . Presens Grade.. ... b
(For notes on ecmpiling the report, see page 2.) ﬁ s \oo-5-215~] o—zx‘g-

Section I.—Performance of Duties in Present Grads.

Markings. Remarks.
«I. Knowledge—
(a) of Branch .. Y v o P l
\(b) of Department " . . (X !
2. Personality and force of character e C !
3. Judgement .. o - . (4 | :
: 4. Power of taking responsibility & T R I
5. Initistive .. AN & “ C |
6. Accuracy .. .e e . c
7. Address and tact . o o C.
8. Power of supervising staff - . 3 ¥
9. Zeal and industy 3 - e gt
10. Health 3 “ . b G
11. Attendance [see note (2)] o . C 7
12. Official conduct (discipline) [see note (2)] v )
13. (a) Capacity to note - oo . o s
(b) Capacity to draft .. i i e :

General remarks (ineluding a statement on integrity and reliability and a note of any special que.hh\atwns nc

included above). ¢ k ¢
A l g o3 t;'c;a_ck»f o{_ ) &= | Y N Son "sz‘Ll 2t

Sechon ll —Dogree of Fltnees for Promotion,
Delete a.ll but one of the following :—

~Exceptionally well quatificd/Highly- qﬁahﬁed/Qua.hﬁed{I\et yet- qualified, _

Remarks—
: ~H~k G L,l..e)r O H"
bk oo - Lisaly S ool e e

I BEREBY CERTIFY THAT IN MY opinion the conduct, standard of eﬁ‘imency, and degree of ﬁmess for promotion of the
officer named hercon are as stated.

~ (wr ~ c-..i)z«-uu

A &W ka ﬁnjv‘/

Da&e....i..q.'. H.~'\$:...$.“..... Signature (Certz:fying Oﬁicer.).......................\.,d'.'.‘.ﬂm 2 g tresesasivans

Rank ......................... v ’ ' ;;f.??u-‘-;-s --------- Perennrerone
Remarks by Countersigning Officer. ndous

Bignuibre | Heau of Department). .o iviiiiviveciiiiviiahdniiiii. .. eidaenidod,



2

12

Notes,
Section I.
Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appraisement —

A. Outstanding.

&

Very good.
Satisfactory.

= .

Indifferent.
E. Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the cfficer concerned, except in the following eircumstances :—

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(¢?) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

2 e

(¢17) Where the weakness has alrecady been notified and it is clear that no useful purpose can be served by
repeated notifieations, in such cases the officer should be advised of the proposal, to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer. ;

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified :  he may, if he so desires, add observations.

Section 11, >
Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of tho

duties of the grade above. Ifhe is marked “Exceptionally well qualified” or “Not yet qualified” the reasons for

the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

Geneml

Note (5).—Every effort should be made %o arrive at a justlestimate of the qualities of the officer at the time the report
is made. Reporting officers should rely on their own judgement and experience, and should in no circumstauces
have access to previdus reports on the same otﬁoer by other reporting officers. -

“Acfr--A #0018—10950-51--50,000



Ssncal Yorm No, 290 B, GOVERNMENT’ OF WEST BENGAL
3 ; CAvealoon Department.
Confidential Annual Report on Members of the Staff
For tI}e year 19.5L-19.£)

Rank........ SdHmankd ( wifete }2ad) Bronch......... S B LUTeachany)...
Date of :—(a) Birth..... ). & JAe4....... (b) Entry to Government Service. . VoV 35 Presens Grade.. ... W
(TFor notes on ccmpiling the report, see page 2.) : AR 2 leo S-215-10-22 S

Section I.—Performance of Duties in Present Grade.

‘ Markings. Remarks.,
1. Knowledge— .
(a) of Branch .. va v o oD l
\(b) of Department - . . C I
2. Personality and force of character .o f !
3. Judgement .. . - & c 3
4. Power of taking responsibility e " .
j 5. Initiative .. .o o A% . ,
6. Accuracy .. . e . 2 ‘
7. Address and tact ‘s .. & R
8. Power of supervising staff - o — 5
9. Zeal and industr B, ol . R
10. Health ¥ - - did R
11. Attendance [see note (2)] e . .
12. Official conduct (disciplie) [see note (2)] .. B
13. (a) Capacity tonote .. W ) c.
(b) Capacity to draft .. e v e i

General remarks (including a statement on integrity and reliability and a note of any special qualifcations nct

included above). , >
A Hroewpnly Rowssh Cud dudsfod Tioats

~

: Section II.—Degree of Fitnees for Promotion. -
Delete all but one of the following :—

Exceptionally well -qualified/Highlyqualified/Qualified Not-yet qualified. .
Remarlks— (,k_ Sug ; 60 e 2 A”W“"“L J*&. 2Dtk

il ot Gesby oot Habt.

I HEREBY CERTIFY THAT IN MY opinion the co\ﬁ'duct, standard of efficiency, and degree of fitness for promotion of the
officer named hereon are as stated. C

E

s

Date""""'l'g""l"""é:-?iil Signatufe (Cerﬁf'yl.ng Oﬁcer.)..............s.......n.;w‘-::;.vr. NI L L R L R N SR RN Y S )
Rank ............ g:m-i&?ﬂﬁfﬁ-ﬂ--S~g:-".‘i‘i,“m;~on ------------- -';na-n-c

Remarks by Countersigning Officer.

del

s /4

Bigauitde (Ueau of Department.). v voviiiavivesiiinii floncifiniiiie.
Principal, Presidency
Dale. lllllll R R R R R R R mu‘ége;'t:m‘u‘w.‘"""""



FR o 9
Noetes, f ¥
Section I,
Nofe (1).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :—

A. Outstanding.

&

Verygood.
Satisfactory.

9.

Indifferent.
E. Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
. duplicate by the Head of the Sub-Department to the oﬂicer concerned, except in the following eircumstances :—

(z) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(#t) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, etc.).

P o

(¢42) Where the weakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer. :

The officer should be required to sign and return to the Establishment Branch, one copy of mtxmatxons of E markmgs
as evidence that he has been notified : he may, if he so desires, add observatlons.

| Section II. . s

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties "of the grade above. Ifhe is marked ‘‘Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the ‘“Remarks” space.

General.
Note (5).—Every offort should be made to arrive at a justlestimate of the qualities of the officer at the time the report

is mads. Reporting officers should rely on their own judgement and experience, a.nd should in no cxrcumstaucos
have access to previous reports on the same oﬁ’icer by other reporting officers. - Z

“ACJP-—A 30018—1950- 51~50,000



ol o 2o 80 . GOVERNMENT OF WEST BENGAL
v -G Realin ' Department;

Confidential Annual Report on Members of the Staff
: For the year 1952-19 &2
Name. .. A t) WMW«MWﬁr ................ v

Rankici.l.. Ash... W‘@[“LEMM ....... )....anck ..... S.E:S L Teed | R
Date of :—(a) Birth.... L. T...13e])........ (5) Eniry io Government Service. = 1: £.:3) . ... Present Grade.. . . . 51
(For notes on compiling the report, see page 2.) Ro 1ae — 224"

Section 1.—Performance of Duties in Present Grade.

Markings. Remarks.
1. Knowledge—
(a) of Branch .. Vi Ve . o ‘
\(b) of Department | Vi ¥ o C l
2. Personality and force of character oo c ! s
3. Judgement .. T - . C :
4. Power of taking responsibility % " C
| 5. Initiative .. o - 2y D ,
6. Accuracy .. i .o . c
7. Address and tact e - . C 3
8. Power of supervising staff & 35 i .
9. Zeal and industr o - " ) g
10. Health .. b B :
11. Attendance [see note (2)] Vi ‘e o,
12. Official conduct (discipline) [see note (2)] % C
13. (a) Capacity to note- =
(b) Capacity to draft .. v 2545, ;

General remarks (ineluding a statement on integrity and reliability and a note of any special qualifcations net
included above).

A {AMW tgu,,.‘h A’T i W (R a.,{,.:.n.-al.;l

Sechon |I ——Degree of Fltnees for Promotion. -
Delete all but one of the following :—
Exceptionally well qualified /Highly quqliﬁed/Quaihﬁed[Ne% yet—quatified,
Remarks—

Ce -

&d‘ = oD —l Pl O e dl !A'-v G835 R A G e s

pr Q o Bk - ‘_‘v{,j\_cw (vee)

I HEREBY CERTIFY THAT IN MY opinion the conduct standard of efficiency, and degree of fitness for promotxon of the
officer named hereon are as stated.

(o] =
Date,,.uuu. ‘-?t ‘l:(”?.“““_. Slgnature (Oerthlng Oﬁcer) ............... bheanes &m&% teeriisesessrares st nees
Rank ........................ J‘-Ms‘u-u:nuiu ------ ITEEERR Y] vesersenatsong
Remarks by Countersigning Officer. FIwe i 4

Bigauinre (Méau of Dpartinenl). ..

Principal. ©
Dale.-'.u:..n..--ln-.-.....v.nw-e‘h*‘-u.ov



-]
Notes, <o
~ Section 1.

Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appré,isement —

A. Outstanding. b

B. Verygood. ‘

C. Satisfactory.

D. Indifferent.

E. DPoor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(¢) Where in the opinion of the Head of the Sub-Department communication is considered hkely to affect
adversely the officer’s health.

(¢2) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

(¢¢t) Where the weakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has prevmusly received. Any change, for better or worse,
should be notxﬁed to the officer.

The officer should be reqmred to sign and return to the Establishment Branch, one copy of 1nt1mat1ons of E markings
as evidence that he has been notified : he may, if he so desires, add observatxons :

Section 11,

v Q

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the perfo,rmance of the
duties of the grade above. Ifhe is marked ‘“Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the ‘Remarks” space.

General.
Note (5).—Every effort should be made to arrive at a justlestimate of the qualities of the officer at the time the report

is mads. Reporting officers should rely on their own judgement and experience, and should in o clrcumsta,uccs
have access to previous reports on the satwe ofﬁcer by other reporting officers, -~

, AoP—A 30018—1950-51--50,000



boe fomYo. 20 2. GOVERNMENT OF WEST BENGAL
g W Department;

Confidential Annual Report on Members of the Staff

! For the year 1952 -19£3
Name..... S NB“‘W‘QMM"‘A%T ................................ '

Date of :—(a) Birth.. \ ek ‘G“ < B T (b) Entry to Government Service. 18:)e- Q... Presens Grade s 100-§" 21510 2%

RS ev e

(For notes on ecmpiling the report, see page 2.) -

Section 1.—Performance of Duties in Presant Grade.

Markings. Remarks.
I. Knowledge—
(a) of Branch .. . . . O l
p \(b) of Department % 3 %% & ,
2. Personality and force of character x C. l :
‘ 3. Judgement .. i - 3 R
4. Power of taking responsibility % . C.
6. Initiative .. %R R e Q; |
v 6. Accuracy .. 59 . A% c
7. Address and tact .. = . £ 3
8. Power of supervising staff o . c -
9. Zeal and industy i 5 S 3 B
10. Health o . ~ o C. s
11. Attendance [see note (2)] A e . 3
12. Official conduct (discipline) [see note (2)] v L
13. (a) Capacity to note .. X X (
(b) Capacity to draft & g

General remarks (including & statement on integrity and reliability and a note of any special qualifcations nct

included above). : : ~
B e e TS

; Section Il.—Degreo of Fftnees for Promotion. °
Delete all but one of the following :—

&nepthndb—wquuaﬁﬁeW/Quqﬁﬁed/Nﬁ*yﬁwmﬁﬁm.
Remarks— ‘ ‘
ja&.&v Derme A oaae ke LA s LA Lfa. o W
Ocbiohice of e Dcheoek ed o Ho cwell
- - " i S 3 - g el B it o ('L;a — : :
I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of eiﬁgiency, and degree of fitness for promotion of theA =i
officer named hercon are as stated. ‘ 3 . Heomr
Dm."'!g.' 'L’:".'s‘&' """ V.S Sl‘gnah”'e (Oefﬁfying Oﬁcef‘.) ...... Ahetadatbabiabceis Teiteeetcesteces oot ses 00
Bank....civvivvens e AHIRL '& ............. serrsione
Remarks by Countersigning Officer, L OFTE LI, s
-~ bk
mg"“"“"zé (Uéda of Dalﬁ'(lP'!menl.). e PEFEPR v A Pﬁn&pﬂt' 'Pmidén?; :

Bhags - oiicn i i i College.. \-alcutta:,. .



p.

«

Netee,
Section I.
Note (7).—Insertin this column A, B, C, D, or E, against each item to the following appfaisement —
A. Outstanding,

B. Verygood.
C.  Satisfactory.
D.  Indifferent.

E. Poor.
Note (2).—An A or B marking is inappropriate for these items,

Vote (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub- Department to the cfficer concerned, except in the following eircumstances :—

(1) Where in the opinion of the Head of the Sub-Department communication is considered likely to aﬂ'eet
adversely the officer’s health.

(¢i) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.). &

(¢i) Where the weakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,

should be notified to the officer.

_ The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markmgﬂ
as evidence that he has been notified :  he may, if he so desires, add observations.

Section II, . -

Note (4).—The estimate of fitness for promotion should be related-to the officer’ s capaciby for the performance of the
duties of the grade above. Ifhe is marked “Exceptlona.lly well qualified” or “Not yet qualified” the reasons for

* the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General. : :

Note (5).—Every effort should be made to arrive at a just'estimate of the qualities of the officer at the time the report

is mad-. Reporting officers should rely on their own judgement and experience, a,nd should in no cucumstaucca
have access to previous reports on the same oiﬁcer by other reporting officers: - = e

e ACIP—A 3001’8_195'0- siaao,odb



Bonzal Porm No. 290 B. GOVERNMENT @F»WEST‘ BENGAL

G, F.R. 2, .
: %W Department.
Confidential Annual Report on Members of the Staff
For the year 1952-1952 .

Rank. .. freatl—tual (SAR0 laoddsd) pooh  SiE-S.. Ceest ‘
Date of :—(a) Birith..... Newv..late..... () Entry to Government Service. A\ 1019 28 Presens Grade.@:?.'.".”.‘ §-21s+o

-2

Section |.—Performance of Duties in Present Grade.

: Markings. Remarks.
1. Knowledge—
(@) of Branch .. . . o < ’
\(b) of Department < e 5 % c '
2. Personality and force of character .o e l : s
| 3. Judgement .. % - se B ' :
: 4. Power of taking responsibility e < el '
6. Initiative .. o 5 - B oo
- 6. Accuracy .. 2 .o " 3
7. Address and tact % s - s il
8. Power of supervising staff - e o 5
9. Zeal and industr .. - o B
B s Rl R - C.
11. Attendance [see note (2)] o . [
12. Official conduct (discipline) [see note (2)] B
13. (@) Capacity to note .. 7~ | A 488
(b) Capacity to draft - ; -

General remarks (including a statement on integrity and reliability and a note of any special qualifications ncé

included above). \ : =
cluded above) L>car T calse e ‘S—t\’\"""

hen s (A (00

, TR Section Il.—Degr}a of Fitnees for Promotion. -
Delete all but one of the following :—

Exceptionally _well qualificd/Highly—quelified /Qualificd/Not—yet qualified: :
Remarks— : =) Mn.t—«s? C&W
' Hao Coafporely s s 2k

Dmtnh'-('?t:vlk :\;gtn:so--t--n Signatufe (Cerh:fying oﬁcer.)..........u.n’.u.u.u.n o -h CEEERrn IR S CEEREOTL T trereser e
Rank ..................... TR ; d 2*Y 'J‘ué‘ ------ PrsIRINNTRINIeNE
Remarks_ by Countersigning Officer. e Sy, Ud
7). % ‘
lﬁignui'icfé ujédﬁ of Dezw'frnem.).... .L......;.s.;mﬂ ‘.Ws ¢



8

o

Netee,
Section I.
Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appfaiseihent —

A. Outstanding,

&

Very good.
Satisfa,ctory.

Indifferent.

H Y

Poor.
Note (2)—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(¢) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health. . :

(#t) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

(¢it) Where the weakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifieations, in such cases the officer should ‘be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer. 2 : 5 :

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations. & v

Section II, .

o

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked ‘‘Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.

Note (5).—Every effort should be made to arrive at a just'estimate of the qualities of the officer at the time the report
is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstances
have access to previous reports on the same officer by other reporting officers. — - o K

hac.rr'-'-a 30018—1950- 51--50,000

e
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Sl borm No.30 5. GOVERNMENT OF WEST BENGAL
¢ g gd,u_ S Department,
Confidential Annual Report on Members of the Staff

For the year 199 -19¢3 .
~ Name Oxe ‘H b p%\*-l—d\% 3 Q@*‘"‘*‘-& *—CB-’*‘{“T"‘ ...............

-----------------------------------------

Date of :—(a) Birth.. . B e L 1 S (b) Entry to Government Service.. }.1: 2 ’fJ . Preseni Grade.. . . . o

(For notes on compiling the roport, see page 2.) s \&o-5-215-10-228

Section I.—Performance of Duties in Prosent Grade.

Markings. ’ Remarks.
1. Knowledge—
(a) of Branch .., . . o 3 ’
\(b) of Department 4 .- . C '
2. Personality and force of character 5 & l ‘
3. Judgement .. e | e . & I g ; o
, 4. Power of taking responsibility .- .o L6 l
5. Initiative .. = . # |
I 6. Accuracy .. X .o e e
7. Address and tact o3 o w
8. Power of supervising staff - o S [ >
9. . Zeal and industy & - o B
10. Health o = - » .8
11. Attendance [see note (2)] 3 . cC
12. Official conduct (discipline) {see note (2)] e 3
13. (a) Capacity to note .. - s Cc
() Capacity to draft .. v e & . :

General remarks (ineluding a statement on integrity and reliability and a note of any special qualifications nct

included above). A > i = ’ f F e Sk B e st
: \ Section II.—Degree of Fitnees for Promotion, < procedS—e.
Delete all but one of the following :— : ;

Exceptionally—well_qualified/Highly qualified/Qualificd /Notyet—qualifieds

Remarks— }A 3 —wake S 9 4. Ass X (-

I HEREBY CERTIFY THAT IN MY opinion the conduct, standaid of efficiency, and degree of fitness for promotion of the

officer named hereon are as stated. "2
Dage """ s"c“"‘“"’:‘S:‘S"."Itl" Sigmture(Oefllfy‘fngOﬁcer.)................u.......u..........--.../.. ------- DR R N ) eee
Rank ...................... if"‘v:n”n..__-nf..-‘-‘.o ----- q-6’,,;_;}'_04'“1---luunnnou

Remarks by Countersigning Officer.

7 4

. 4

Btguciure “j@dao Department Y. .o iviveivieiviitoiiioivafociintZiitogedsivtnl,
Date P S X T CE X AR Come" .halwm% cheLae
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Netes,
Section I,
Note (1).—Insert in this column A, B§ C, D, or E, against each item to the following appraiseinent 1—
A. Outstanding,

®

Very good.

Satisfactory.

g o

-Indifferent.
E. Poor.
Note (2).—An A or B marking is inapproi)riate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
“duplicate by the Head of the Sub-Department to the cfficer concerned, except in the following circumstances :—

(1) Where in the opinion of the Head of the Sub- Department communieation is considered likely to affect
adversely the officer’s health.

(17) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, etc.).

(#32) Where the weakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch one copy of 1nt1mat10ns of E markings
as evidence that he has been notified : he may, if he so desires, add observations.

Section I1. &
Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked ‘‘Exceptionally well qualified” or “Not yet quahﬁed” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the ‘“Remarks” space.

General.

Note (5).—Every effort should be made to arrive at a justlestimate of the qualities of the oﬂicer at the time the report
is mads, Reporting officers should rely on their own judgement and experience, and should in no circumstauces
have access to previous reports on the same oﬁ‘icer by other reporting officers. -

*ACJP—-A 30018—1950- 51--50,000



“Zoneal Borm No. 200 . GOVERNMENT OF WEST BENGAL

C.F.R. 2,
~ galau—e,ml,;a\ : Department.
Confidential Annual Report on Members of the Staff
For the year 1952.-19%2

Wi, v o QM o Bhcean.. W‘*—Q‘LWW fe A 18T,
Rank..... (:"W”“M‘Q’j e LQ“'%Q"L Lacks \ ..Branch.. ... S:.E:S. (Teeachas) . .. . ...

; s lo. A€ ¢ Serve o
Date of :—(a) Bt oA AR (6) Entry io Government Service. . 3.3 ... Presems Grf%cie.\.&;.-.b:: e et 128

(For notes on compiling the report, see page2.)

Section I.—Performance of Duties in Present Grade.

Markings. Remarks.
1. Knowledge—~
(@) of Branch .. . . o & l
'\(b) of Department .. .- e < ’
2. Personality and force of character ve e, !
3. Judgement .. % e s et I shviey -
4. Power of taking responsibility .. i e [
5. Initiative <. ot . . o 15 l
| 6. Accuracy .. - o .o - P
7. Address and tact .. o S 3 —
8. Power of supervising staff i . —_ x
9. "Zeal and industy = ) < D
10. Health n e o i C
11. Attendance [see note (2)] - v Q.
12. Official conduct (discipline) [see note (2)] g C
13. (a) Capacity to note - s —
(b) Capacity to draft .. v v " :

General remarks (ineluding a statement on integrity and reliability and a note of any special qualifications ncb
included above). : : e it
A Lo oo lbsy ) &-ﬂu{gﬂw ; Mo afpearg ks be e ;
m st ool Cadaly of as ds, Ao Mo Arss btawn
Section Il.—Degree of Fitnegs for Prom&tion. ‘ <> vua,r, eoc xr‘ttl:*/ 3
Delete all but one of the following :— = BB ) P>V fJ“-“—‘}'L =

o Fcrvamant
‘Exaoptionallywell_qualificd /Highly. qualified/Qualificd/Net—yet—qualificd: et b

Remarks—

I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the
officer named hercon are as stated. - :

Date.. 0.1 52, vouos  Signature (Certifying Officer.)ceriiiviviviipperiiin € itk le oA T -
Hoe LTSI
Rank ..................... u;M-{:ﬁ‘: ........... u,u)n‘&~ ----- 1eaceNNIIeeng

Remarls by Countersigning Officer.

ﬁig’uuiﬁfé (UGGJ of De ‘(l“;’Mc‘nf.)... R e e NN

£ R e U m”!'nmmu.u.u
College, Calcutta.



3
Notes, .
Section I.
Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appraiseinent —
A. Outstanding. ;

=

Very good.

Satisfactory.

v o

Indifferent.
E. Poor.
Note (2).—An A or B marking is inappropriate for these items.

- Note (3).—This report is to be regarded as confidential : but an E marking against any item must be- communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(?) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(#i) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in casos
of unsatisfactory conduct, laziness, etc.).

(742) Where the weakness has alrcady been notified and it is clear that no useful purpose can be served by

repeated notifications, in such cases the officer should be advised of the proposal to discontinue future

- notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified :  he may, if he so desires, add observations.

Section I1I.

Note (4).—The estimate of fitness for promotlon should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked ‘“Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reportmg officers should make the fullest use of the ‘“Remarks” space.

General.

Note (5).—Every effort should be made to arrive ab a justestimate of the qualities of the officer at the time the report
is made. Reporting officers should rely on their own judgement and experience, and should in no cucumstancca
have access to previous reports on the same ofﬁcer by other reporting officers, -

- ‘

“ACJP“A 30018—1950- 51--50,000
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Poneal ¥orm o 290 3. GOVERNMENT C‘JF WEST BENGAL
T G“Lﬂv Department.

Confidential Annual Report on Members of the Staff
For the year 1952.-1953 ‘

4

.......... G | ey
Date of :—(a) Birth.. R 2 A ke | ‘} ..... (b) Entry to Government Service.. Y. ,:5. : L('Lt . Present Grad& 'l.o-c R 8-’;1»0( S‘ LA
(For notes on compiling the report, see page 2.)
Section I.—Performance of Duties in Prosent Grada.
: Markings. Remarks.
1. Knowledge—
(@) of Branch .. . e o g l
\(b) of Department v oo oo C. ’

- 2. Personality and force of character S C_ ! i

} 3. Judgement .. 2 - .o s ’ .
4. Power of taking responsibility . 3 C | :

5. Initiative .. .- T e 9R gy et

. 6. Accuracy .. . .o o g

7. Address and tact i ey 5 =

8. Power of supervising staff - . — 3

9. Zeal and industy =~ ., - o 4028

10. . Health X . e e v,

11. Attendance [see note (2)] e .o c

12. Official conduct (discipline) [see note (2)] s C

13. (a) Capacity to note .. " P C

(b) Capacity to draft .. v C :

General remarks (including a statement on integrity and reliability and a note of any special qualiScations ncb
* included above).

/Qr—v.«. avirelo oo abs
Section i1.—Degree of Fitnees for Promotion, -
Delete all but one of the foHowing —

ah alified/Qualified/Not—yet- qualified,—
H%kh&q% hien horianed
be o e

1 HEREBY CERTIFY THAT IN MY opinion the conduct standaud of efﬁcxency, and degree of ﬁtness for promotlon of the C“"’*“i
officer named hereon are as stated.
=

Z‘\'“te """ 'Lq‘.'H '“‘*3 s Signature (C’ertifyl'ng Oﬂicer.).................... 0 g --‘un --" --------- DO soss

Remarks—

Remarks by Countersigning Officer.

ole

) 4

”il‘.t"‘urfe Li epurime .. te erebedabbesetibriihelenns bt Eachasd:
ignad \iféau osza trent.). ’ Wpd' ‘Pvesia‘encv

Pt vvrivan ISR -y = College, Calcutta.. ..



3

Notee,
; Section I,
Note (7).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :—

A. Outstanding.

&

Very good.
Satisfactory.

Indifferent.

Y o

Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be  communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(¢) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health. :

(¢7) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

(177) Where the weakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified :  he may, if he so desires, add observations. _—

Section I1.

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked “Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.

Note (5).—Every effort should be made to arrive at a just'estimate of the qualities of the officer at the time the report
is mads. - Reporting officers should rely on their own judgement and experience, and should in no circumstances
have access to previous reports on the same officer by other reporting officers. - e :

hACJP-.—A 30018-1960-5%;0,060



Baneit Foum No.200 . GOVERNMENT OF WEST BENGAL
v : Sﬂ daaoa b Department.
Confidential Annual Répbrt on Members of the Staff
For the year 195%-1953
PP Sveie.... (padaande.. Pade.  Qhab. . P4 BT (OH2)

Rank..... Rash: Waaalat (Cugleds faads) | ponc........ SE.S.. (Teaabony) -

Date of :—(a) Birth.... " . l— ot H oY (b) Entry to Government Service. . 165 N BE, .. Preseni Grade... . . Vi

(For notes on ccmpiling the report, see page 2.) R | 066~ A15+H0 S

Section I.—Performance of Duties in Present Grade.

] Markings. ' Remarks.
1. Knowledge— '
(a) of Branch .. . . . ] l
{b)-of Depiartivend .. 3 £} = [
2. Personality and force of character ¥ {3 l
3. Judgement .. e -~ e &l ' ;
: 4. Power of taking responsibility - .. oo e I
5. Initistive .. .., £ .. C |
6. Accuracy .. .o e o (&t
7. Address and tact < - e A
8. Power of supervising staff - i e :
9. Zeal and industy ok - C
10. Health i d - o e
11. Attendance [see note (2)] % ({3 -
12.  Official conduct (discipline) [see note (2)] i o
13. (a) Capacity to note .. o o C.
(b) Capacity to draft .. o <3 A '

General remarks (including a statement on integrity and reliability and a note of any special qualifications nct
included above). '

3 Section I1.—Degree of Fitnees for Promotion.
Delete all but one of the following :— ;

Exeeptrona-}}y-weﬂ-qnahﬁed-fﬂngly—mmhﬁed@uqhﬁe&mot yet qualified.

Remarls— i : : ‘ e %
: A Cu s aclua ww—m ot o Wee

G b, : : SR A

1 HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion {

of the p> L~
officer named hereon are as stated. . & LMPJA,,__.( 2/

0. o NE R Signature(certifyingoﬁcer.),...,,,,.,,,,,ﬁ,.,,....,,,,,, Vol

PR

Remarks by Countersigning Officer.

bl

Bigasinre \Méau of Departiient). o oviviiivivesiiiiii Principali

ege, Calcutha.
e R R R R Con‘ ......... SR ster



‘ : b
Netes, | -
Section I.
Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appfaise&nent —
A. Outstanding,

&

Very good.

Satisfactory.

- e

Indifferent.
E. Poor.
Note (2)—An A or B frlarking is inappropriate for these items,

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following eircumstances :—

(¥) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health. ;

(97) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, etc.).

(#4t) Where the weakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer. ;

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations.

Section II.

Note (4).—The estimato of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked ‘‘Exceptionally well qualified” or ‘“Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.
Note (5).—Every effcrt should be made to arrive at a just'estimate of the qualities of the officer at the time the report

is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstances
have access to previous reports on the same officer by other reporting officers, - —— — - ?

ACIP— A 30018—1050-51-50,000
e



o Yo No. 20 5. GOVERNMENT OF WEST BENGAL

c. Fl RI 2'

€ S dL--—LM/Q-*—'“ Department.

Confidential Annual Report cn Members of the Staff

For the year 19¢)-19¢3 :
Name......... Socter . NeRscmnn. . Mo deman. .. % ﬂ-tr& o e ks
Rank.veoovoon. f\r"rw $ ‘/‘M L‘(%N Branch......... S8 % 0 U&WQ e

Date of :—(a) Birth... -y <2 5 “1 06 ..... (b) Entry to Government Service. . 1%.12: »1‘1 + Preseni Grade.ﬁ‘.”. 'f’." 'fj’:: e

(For notes on compiling the report, see page 2.)

Section 1.—Performance of Duties in Pressnt Grada. -

Markings. Remarks.
1. Knowledge—
(a) of Branch .. e % 59 C. ‘
?b) of Department Ve .o oo (> ,
2. Personality and force of character . {3 l ¥
| 3. Judgement .. ¥ . . C. | : :
: 4. Power of taking responsibility e e C I
5. Initiative .. A 5 < |
6. Accuracy .. 0 . . -
7. Address and tact 2 o v B
8. Power of supervising staff - La i — :
9. Zeal and industy o - o O
10. Health o - - - 3k
11. Attendance [see note (2)] oo o AR »
12. Official conduct (discipline) [see note (2)] o &
13. (a) Capacity to note .. - A =
(b) Capacity to draft 6 .

General remarks (ineluding a statement on integrity and reliability and a note of any special qualifcations ncb

included above).
4 3»6—0—9\_ "th-an/ k:f, arvcalbla P&Nou.old,‘

\<naeon . dioolg,

: . Sechon il.—Degree of Fltnoes for Promotion. -
Delete all but one of the following :—

Exceptwmlly.xe]anahﬁedJnghly qualified/Qualified/Net—yetqualifieds

Remarls—

I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of eﬁicxeney, and degree of ﬁtness for promotlon of the
officer named hereon are as stated. —

...... ".OLP$. vevee  Signature (Certifying Officer.).cocvinsiiiiimmisiciiniiineinvesosanents

i draeaTi f
Bonksrmpininggns TG TP TP ITTTPIT TIPS
M ¥ 474 B ! g

Remarks by Countersigning Officer.

g Winte \Lequ of Do 2 hnml.). A T gk e AR W e P I ..................

Date, , E ife j’o.'deu& W



b}
Notes,
Section I.
Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appré,isement —
A. Outstanding. A e

w

Very good.

Satisfactory.

S o

Indifferent.
E. Poor.
Note (2).—An A or B marking is inappropriate for these items.

Vote (3),—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the fol]owmg circumstances :—

(2) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(#t) Where the marking is due to inexperience owing to less than one year’ s servico on the grade (except in cases
of unsa.tlsfactory conduct, laziness, ete.).

(273) Where the weakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has prevxously recexved Any change, for better or worse,
should be notified to the officer.

The officer should be required to sign and return to the Establishment Bra,nch one copy of mtlma,txons of E markings
as evidence that he has been notified : he may, if he so desires, add observa,tlons.

Section II.

ve

 Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of tho
duties of the grade above. Ifhe is marked ‘‘Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.

Note (5).—Every effort should be made to arrive at a justlestimate of the qualities of the officer at the time the reporb
is mads. Reporting officers should rely on their own judgement and experience, and should m no cxrcumstauccs
have access to previous reports on the same oﬂicer by other reporting officers, -

b ’I

\

ACIP—A 20018—1950-51--50,000
& v i i



Popeal form Yo 20 5. GOVERNMENT OF WEST BENGAL
& . : &M—WC Department;
. Confidential Annual Report on Members of the Staff

For the year 1942-1951% Tocriied oo Phoyrad
B: Se. AT Tt
............ R R B e ) 0
L LS L eolin
A3- N 4 wad
Date of :—(a) Birth.. Mo AN () Entry to Government Service. . 6 2.2 YUY, . Preseni Grade.. .. %:e\ %M
: (For notes on compiling the report, see page 2.) F—o \oo-6- 215~ 6-21L

Section I.—Performance of Duties in Present Grada.

: Markings. Remarks.
1. Knowledge—
(a) of Branch .. ¥ ¢ e & ’
\(b) of Department # 37 v s '
2. Personality and force of character o 2 l : :
| 3. Judgement .. s - . 3 I :
: 4. Power of taking responsibility - . [5 |
. 6. Initiative .. % & - C_ I 2
6. Accuracy .. e P ve C,L
7. Address and tact ™ o e 6
8. Power of supervising staff - v C: <
9. Zeal and industy ., - oo R
10. Health R - ?
11. Attendance [see note (2)] = v Y
12. Official conduct (discipline) [see note (2)] =5 o
13. (a) Capacity to note .. * 3 G ey
(b) Capacity to draft .. v 5 G“'l"'(z: :

General remarks (ineluding a statement on integrity and reliability and a note of any special qualifications nct

included above). _ L
M«&.A_.e~ a 4_-&41,‘01»(— Ao M a. An Q»/
A < H e L3 e Cadat ofles,,
: \

; Section II.—Degree of Fitnees for Promotion, -
Delete all but one of the following :—

MWMMd/Quaﬁﬁed/Net yet qualified,

Remarks— J+ﬂ-4 & LL{;\ L\ [_, Ao <t~n v (LQ.AA‘—’Q&"‘AAJ‘:VA j e
) P ~ 5 o ) L el an
Cotonte Iige < Sehesk, Cyo gho ety

-
-~

I HEREBY CERTIFY THAT IN MY opinion the condﬁct, standard of efficiency, and degree of fitness for promotion of the a—(, o
officer named hereon are as stated. _ ; P tvgu_e al)
l)aéeo.o..q--- ----- ‘:t.‘.&é-}. Sl‘gﬂatufe (oertlyying Oﬁcer.)..........n.n.....‘..E. u;..n.nnn-.n.. ------------- tesesses s e esee —.

Rank: R G mwwaEaae iV i i sesreen 'coantn0!5:‘-.*olvculv|lvtll..l

Remarks by Countersigning Officer,


http://7~.-M.it

8

Netee,

¥

Section 1.
Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appfaiseihent —

A. Outstanding.

&

Verygood.
Satisfactory.
Indifferent.

B o a

Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(1) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(#¢) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, etc.).

(#¢i) Where the weakness has alrcady been notified and it is clear that no useful purpose can be scrved by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously recexved Any change, for better or worse,
should be notified to the officer.-

The officer should be required to sign and return tathe Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observatxons

Section I1.

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked ‘‘Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the ‘“‘Remarks” space.

General.

Note (8).—Every effort should be made to arrive at a justiestimate of the qualities of the officer at the time the report
is mads. Reporting officers should rely on their own judgement and experience, a.nd should in no cxrcumstaucea
have access to previous reports on the same officer by other reporting officers. -

ACJP-\A 30018—-1950 51-00‘000

ARt e



Banzel Porm No.200 B.  GOVERNMENT OF WEST BENGAL

0. F.R. 2,

& % PP e Department.

Confidential Annual Report on Members of the Staff
For the year 1952+19.5 2

R SO Y OO ST R o SR B R o :
B, A SO Dnaelts. [ Seierlonsict Tadihon . 888 (emdbad o
Date of :—(a) Birth... 10:1-. L o o (6) Entry to Government Service. . A &+ 6.:19%]). Preseni Grade..... voe

(For notes on compiling the report, see page 2.) R~ Bo-Y4~leo-¢-180

Section |.—Performance of Duties in Present Grade.

Markings. Remarks.
I. Knowledge-—
(a) of Branch .. i . o & .
\(b) of Department o o oo C. '
2. Personality and force of character e v !
3. Judgement ; ’ 2 e “ s . :
4. Power of taking responsibility = e c
i ... c |
| 6. Accuracy .. oo . . c
7. Address and tact o -~ 5 c_
8. Power of supervising staff - g ot 4 -
9. Zeal and industy o PR s c
10. Health P - ~e e e
11. Attendance [see note (2)] i i C i
12. Official conduct (discipline) [see note (2)] v e
13. (a) Capacity to note .. a i s
(b) Capacity to draft .. —_ ; -

General remarks (including a statement on integrity and reliability and a note of any special qualifications nct
included above). ; :
Mao foviad toe Oppoinbmed  ~eownily, We

: Section Il.—Degree of Fitnees for Promotion. = for S Pokelina clocoar
Delete all but one of the following :— CsfCa iy 1 P

e ek i
Excoptionelly—wellqualified /Highly qualified/Qualified/Not yet qualified. S T, B

Remarks—

. - A W
A e v W Y F L o:f ‘: e A e e i
= Lo
I HEREBY CERTIFY THAT IN.MY opinion the conduct, standaid of cfficiency, and degrec of fitness for promotion of the
officer named hercon are as stated, /,,__6‘ :

Datii v i .-.\.}.-._L:.‘._".S““”“ Signature (Certifying Officer.).coririveiiviis) 79 TR A S PGS

£38

Remarks by Countersigning Officer.



9 .

Notee,

(3§

Section I,
Note (7).—Insert in this column A, B, C, D, or E, against each item to the following appfaisément —
A. Outstanding. v

N\

B. Verygood.
C. Satisfactory. '
D. Indifferent.
E. Poor.

Note (2).—An A or B marking is inappropriate for these items,

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following eircumstances :—

(¢) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health. ;

(#t) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, cte.).

(¢47) Where the weakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer.

_ The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations. »

Section II.

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked ‘“Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the ‘“Remarks” space.

General.
Note (5).—Every effort should be made to arrive at a just’estimate of the qualities of the officer at the time the repory

is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstances
have access to previous reports on the same officer by other reporting officers.” - D e B i

.

. : A
“ACJPT-QAQOQI.S—IQSO-H»‘NW,OGD



Bonzal ¥orw No. 200 . GOVERNMENT OF WEST BENGAL

- G F.R. 2,

sl o i o Department.

Confidential Annual Report on Members of the Staff
For the year 1952-19 63

by

.S‘
Namegﬂf)m |WP~>’-)‘5~ ............ CRSE L e : ?7“
Rank. .. Fr sk, W o (Semcer ananl : a.%“é‘;ﬁranch ......... BB 5 (St
Date of :—(a) Birth....\ . .2, GRS v R (b) Entry to Government Service. 16.9.:b.3... Preseni Grade..... o

(For notes on ccmpiling the roport, see page 2.) ) G—e’—— 7/1. -9 (e ch-lo

@t‘-rwib

el

Section 1.—Performance of Duties in Present Grade.

Markings. Remarks.
I. Knowledge~ -
(a) of Branch .. o v o C I
\(b) of Department 5o e " <& ‘
2. Personality and force of character a 3 l
3. Judgement .. o - .o C e ;
: 4. Power of taking responsibility P . o
5. Initiative .. s 3 C |
‘ 6. Accuracy .. o .o . R
7. Address and tact . A e e >
8. Power of supervising staff - . = 2
9. Zeal and industy s o fhiatate »
10, Health .. Wede iP =
11. Attendance [see note (2)] H ~ e &
12. Official conduct (discipline) [see note (2)] < R
13. (@) Capacity to note .. 7 o C
(b) Capacity to draft < .

General remarks (including a statement on integrity and reliability and a note of any special qualifcations net
included above).

A va-?)( Ca,t,_Aw ke o ebss v—# S avalerd.

Sectlon Il.—Degree of Fitnees for Promotlon. !
Delete a,ll but one of the followmg -

~qualified/Qualified/Not yet qualified, g M

w'j,‘&,wakmwm* wéj Seiian il Bk

o a X re—a fc*\l h2or. VYL Co-rw Wuﬁﬂb

. Remarks—

1 HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of ﬁtness for promotlon of the
officer named hereon are as stated.

s
FoT S L veens  Signature (Certifying Oﬁicer)..(‘~n=f"""”1""‘c

Rank .............. Feehenanes dravane

hviaduetassrateteaesranrten ersnnrneeng
FIITALEE i

Remarks by Countersigning Officer,

“ig"‘-""‘“fe (Ut'“thfbfpw'l'rhem'.) P e e . s e T SR R


http://3gan.aitaNo.299B

B '
Notes,
Séction 1.
Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appraisement —

A. Outstanding,

&

Very good.
Satisfactory.
Indifferent.

B

Poor.
Note (2) —An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following eircumstances :—

(?) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health. ;

—(12) Where the marking is due to inexperience owing to less than one year’s servico on the grade (except in cases
of unsatisfactory conduct, laziness, etc.).

(%t) Where the weakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer. 2

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations. i

Section II,

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of tho
duties of the grade above. Ifhe is marked “Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.
Note (5).—Every effdrt should be made to arrive at a justfestimate of the qualities of the officer at the time the report

is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstauces
have access to previous reports on the same officer by other reporting officers. - e

¢

\ -

ACIP—A 30018--1950-51--50,000
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poneal Form No. 200 3. GOVERNMENT OF WEST BENGAL

G. F. R. 2. S
€°Lb~aa£m ........... _Department;
Confidential Annual Report on Members of the Staff
For the year 19 : -19

~d
-

Name.......... }’ ............ S - "t«ﬂw%&?w ......................
eal Locobw :
L SRR & =W ............ g arriss e S: B.$; freactey)
Date of :—(a) Birth...... 1 IO T o AL LSRG (b) Entry to Government Service. . 18 2. 8.3.. . Preseni Grade..e'.'.g.'.' toe- &

— 180
(Tor notes on compiling the report, see page 2.) ,

Section 1.—Performance of Duties in Prosent Grade.

Markings. Remarks.
1. Knowledge—
(a) of Branch .. ea T o C. ‘
\(b) of Department v oo o e ‘
2. Personality and force of character - .o Qo g
3. Judgement .. i P i c :
; 4. Power of taking responsibility - .. i ¢ o
' 6. Initiative .. i b6 - . (P I
: 6. Accuracy .. . . o ¢
7. Address and tact & P & Qi ;
8. Power of supervising si;a.ﬁ - . S— x
9. Zealand industy .. £ i Lo 7
10. Health .. - - < =
11. Attendance [see note (2)] ¥ oo
12. Official conduct (discipline) [see note (2)] e <P
13. (a) Capacity to note _—
(6) Capacity to draft .. i & i :

General remarks (meludmg a statement on integrity and reliability and a note of any special qualifcations nect
included above).

& hc\_o‘uv Avad- alseve M&oo-w&,‘

Sechon Il.—Degree of Fitnees for Promotion, -
Delete all but one of the following :—

Exveptionallywell qualificd/Highly ghly qualified/Qualificd/Not yet qualified.

Remarks—

A, e i i = e~ saed S

I HEREBY CERTIFY THAT IN MY opinion the conduct standard of eiﬁcxency, and degree of ﬁtness for promotion of the

6

officer named hercon are as stated.

D“"'c--“'!?':t;‘:";"?'*-“o-c-- Signaiure(OertifyingOﬁcer.)....c»;..‘..’ A GO o PR RN tissesecirans

sob Rser s arera Ny b-,,um'”- seroe EEEER R AT RY T Y
ANGE ‘,_;‘__.',\, » .

RORE ivvovveetd e
Remarks by Countersigning Officer.

e
L

Bignwiure | Heau of Department.). . ;.;....;a...;;;.s;;......k,;.;.;,.a.a.a-.

- College, Calcutta.
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Netes,

v

Section I,
Note (1).—Insertin this column A, B, C, D, or E, against each item to the following appraisehaent i—

A. Outstanding.

&

Very good.

Satisfactory.

o dits

Indifferent.
E. Poor.
Note (2).—An A or B marking is inappropriate for these items,

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(1) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health. :

(©t) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, etc.). .

(¢3i)) Where the weakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any. change, for better or worse,
should be notified to the officer.

The officer should be reéuired to sign and return to the Establishment Bra.ncﬁ, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations. . :

Section I1.

Note (4).—The estimate of fitness for promotion should be related to the offider’s capacity for the performance of the
duties of the grade above. Ifhe is marked ‘“‘Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make tli¢ fullest usé of the “Remarks” space.

General.

Note (5).—Every effort should be made to arrive at a just'estimate of the qualities of the officer at the time the report
is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstances

o

have access to previous reports on the same officer by other reporting officers.” -~

)

ACIP-—~—A 30018—19560-51-60,000
rS

“&A : 1



Pomal Fom o200 . GOVERNMENT OF WEST BENGAL
| ' % elealin  Department.

Confidential Annual Report on Members of the Staff
For the year 1952-1953

ky

Date of :—(a) Birth..... p S ev 1.\ BA9....0) Entry.to Government Service. 2411930 Preec_mé Grade..f??:..ﬁlo' 3-118~&~(§0

J (For notes on ccmpiling the report, see page 2.)

Section 1.—Performance of Duties in Prosent Grade

Markings. Remarks.
1. Knowledge—
(@) of Branch .. éi . o il ‘
\(b) of Department T & o o ,
2. Personality and force of character R l
3.. Judgement v - - e B e :
4. Power of taking responsibility 5 33 B3
5. Initiative .. o P o ~C I
6. Accuracy .. i oy i B
7. Address and tact e tian g B
8. Power of supervising staff i e (R 2
9. Zeal and industy v - . 160}
10. Health > . - e C
11. Attendance [see note (2)] # X .
12. Official conduct (discipline) [see note (2)] % R
13. (@) Capacity to note .. v o e
®) Capacity to draft .. # s 3

General remarks (ineluding a statement on integrity and reliability and a note of any special qualifcations nct
included above) - ‘)o
& ¥ T o chai e e t&,m—o‘q‘ﬁﬁﬁ' Y‘-‘"— L;c\_u_,_ 0 H—-—o-(

Sechon I(—Degrae of htnees for Promotion., e I . M
Deleto all but one of the following :— 3_,._* Larevis,

#Exceptionallywell qualified /Highly - qualified/Qualificd/Not yet qualified.
Remarks— - — e oo Y a.Q... :
e bos et M= | e (? S Al .
t’W h’r'o—vv .‘«me Q’ LQ\—‘ ,

I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of eﬁimency, and degreo of ﬁtness for promotlon of the
officer named hereon are as stated. (

T TR R T S Signatare (Certifying Officer.).ccccvvsvivviniirivrevrivl MRS L eI A
Rank .......................... 4’-’;igmﬂnin----iu-nunnn-u'lnncnnuu
Remarks by Countersigning Oficer. _ Caadh ‘

sig"hh‘fé (zjéade.Depd”fmm.’.} R oauoio..inu»‘n;'..-}--v .4

BT e s ‘s ?ﬂ!d?‘l
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Notes,

(¥

Section I,
Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :—

A. Outstanding,

&

Very good.

Satisfactory.

R

Indifferent,
E. Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an T marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(t) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health. :

(#¢) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.). .

(#¢t) Where the weakness has already been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer. :

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations.

Section I1.

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked “Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.

Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report
is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstances
have access to previous reports on the same officer by other reporting officers. - Nin g v s Sy 2

bACJP—\l 40018—1050-51--50,000



ey GOVERNMENT’ OF WEST BENGAL

L QS S N e o TS T e e e ” ..". ........ .Department; 3
Confidential Annual Report on Members of the Staff
‘For the year 1952 -1953
Name....... % ‘;”Q«M 1Rasmav..! (> *"‘*—“"j’*"- ............................
Ram. F‘L‘ '-u“’"“"w""“ N *"“J" .......... Bramchir o e o~E Bl Lr"““‘""‘"“ﬂ)
Date of :—(a) Birth.. .2} \@..... \A2°)..0) Eniry o Government Service. . 23,238, Preseni Grade........
(For notes on compiling the report, see page 2.) R 10-3 - N8~y -150

Section 1.—Performance of Duties in Present Grada.

Markings. - l Remarks.
1. Knowledge—
(a) of Branch .. 1) s S Q l
\(b) of Department _ . o o € '
2. Personality and force of character s ; : 3 l
3. Judgement .. e = o 3 ' ;
; 4. Power of taking responsibility e & I
5. Initiative .. ) - o ,
: 6. Accuracy .. o .o oo C
7. Address and tact &% & 5 (B4 ;
8. Power of supervising staff & o —_— :
9. Zeal and industy " % » & . >3
- '10. Health = & - . >
11. Attendance [see note (2)] 5 . . -_
12. Official conduct (discipline) [see note (2)] & ()
13. (a) Capacity to note .. s o —
(b) Capacity to draft .. & = e .

General remarks (including a statement on integrity and reliability and a note of any special qualifcations nct
included above).

A good T S sy of At Her ooesat qpralihss
: AL aloese Ea-)&-k_,

Sechon Il —Degree of Fltnees for Promotion.
Delete all but one of the folIowma —

Emphquughﬁgdfﬂagh}ymﬁﬁed]Quqﬁﬁe&/Not yet qualified.
R ks— : . Y s
i L\‘?'-O-&v nwod ") Y I, _a:;__, —e 8 A S..AL‘L _
LLW«&-@J ——('l\j M*’l"““‘ % -

] HEREBY CERTIFY THAT IN MY opinion the conduct standaid of efficiency, and degree of fitness for promotion of the
officer named hercon are as stated.

Dm.........l'.c.‘.’. .\-(;.:s.. sene Sigﬂature (C'ertifying Oﬁcer.) ST I nt shebe u% .--n-- sesesenen

P, § Bank ..................... .-' ---------------- : ------------ #esnean cierascerraveone
Remarks by Countersigning Officer,

Rignuiure \Meau of Dv’l‘tl”fmm/.). S L e ‘ cied,

DAles v eidesevdsivinee Cbﬂe'gé:"(_iﬂé{i'{u:" ...... -
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Netes,

(%

Section I. . 5
Note (1).—Insertin this column A, B, C, D, or E, against each item to the following appraisement :—

A. Outstanding.

=

Verygood.
Satisfactory.
Indifferent.

Y o

Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerncd, except in the following eircumstances :—

(?) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health. :

(7¢) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

(747) Where the weakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously rececived. Any change, for better or worse,
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified :  he may, if he so desires, add observations.

Section 11,

Note (4).—The estimate of fitness for promotion should be related to the officer’s.capacity for the performance of the
duties of the grade above. Ifhe is marked ‘‘Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks’ space.

: : General.

Note (5).—Every effort should be made to arrive at a just'estimate of the qualities of the officer at the time the report
is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstances

have access to previous reports on the same officer by other reporting officers. - ST

-
ACTP—A 30018—1950-51--50,000
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Pyeirrmromn  GOVERNMENT OF WEST BENGAL
| gﬂcww Department.

Confidential Annual Report on Members of the Staff
For the year 1952-1983
F o RESERE N—QMA ’M%S—"‘"‘KL .................... e

.
----------------------------------

Date of :—(a) Birth... =5.: 1.:-1200...... (%) Entry 1o Government Service. 287 " 1:39, ... Precent Grade . ?.Q ol T -k 4

.................... i
(For notes on compiling the report, see page 2.) /8

Section 1.—Performance of Duties in Prosont Grade.

Markings. ’ Remarks.
1. Knowledge—
(a) of Branch .. . . . > ,
\(b) of Department ve ve w C. |
2. Personality and force of character . el l
3. Judgement .. & e ... . ' :
, 4. Power of taking responsibility o .o C l
5. Initiative .. ve - i & l
| 6. Accuracy .. e . . C
7. Address and tact v - * C
8. Power of supervising staff - o iy 2
9. Zoal and industy . - P . £
10. Health G o - v e B
11. Attendance [see note (2)] n et A
12. Official conduct (discipline) [sce note (2)] . e
13. (a) Capacity to note .. # 3 . Cexe —
(6) Capacity to draft .. o wé- e 3

General remarks (including a statement on integrity and reliability and a note of any special qualifcations nct
included above).

- : \t- l . p-e;o.-Q ralihis

—

x Section 1l.—Degree of Fitnees for Promotion, -
Deleto all but one of the following :—

.
Exoontionally. sxo gualified. B

pedrQualificd /Not—yet—qualified.

Remarks—

I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the
officer named hercon are as stated.

&3 o
Bt vvwi L1302 oo Signature (Cerbifying Officer.)..o.civsiivinssTimmianinisteeiieorsinissiasones ; 7
£ e A 2
Rank ......................... 7-75‘-»--'-‘-;./--.-..-: -------------------- rrraseNtere0ng

Remarks by Countersigning Officer,

Sigll&ﬂﬂ‘e kL’Ca((Of De}'tl"(‘mf'n('.).-. cvebdbebbiiebibndiiei n.'..ivs..n-';--iy3-i-3-.



8

Notes.

{4

Section I.
Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appraiseﬁlent —
A. Outstanding. 7

&

Verygood.

Satisfactory.

g o

Indifferent.
E. Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(1) Where in the opirnion of the Head of the Sub-Department communication is cousidered likely to affect
adversely the officer’s health. > '

(#¢) Where the marking is due to inexperience owing to less than one year’s scrvice on the grade (except in cases
of unsatisfactory conduct, laziness, ete.). :

a9

(t77) Where the weakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifieations, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations. :

Section II.

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of tho
duties of the grade above. Ifhe is marked ‘‘Exceptionally well qualified” or ‘“Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.

Note (5).—Every effort should be made to arrive at a just'estimate of the qualities of the officer at the time the report
is made. Reporting officers should rely on their own judgement and experience, and should in no circumstauces
have access to previous reports on the same officer by other reporting officers. -~ - - - o

|

ACTP—A 30018— 1950- 51--50,000
- folqiir o

.



ot o No. 30 5. GOVERNMENT OF WEST BENGAL

G. R R 2

- : Flrealion Department:

Confidential Annual Report on Members of the Staff

Rank...... Assthtaaty @*“Qz“m ...... Branch...... &.E:8. LT“""M) e
Date of :—(a) Birth... Ao 192 (6) Entry 1o Government Service.. 28 +. 3 Y71 Presens Grade.... sees
(For notes on ccmpiling the roport, see page 2. | R, so-4/z- Fo-8/a-l 2
\ Section I.—Performance of Duties in Presont Grade. m)
Markings. Remarks.
1. Knowledge— :
(@) of Branch .. & Ve . = |
\(b) of Department Ve = ¥ C l
" 2. Personality and force of character ve . l T
3. Judgement .. i o oo ol ' :
’ 4. Power of taking responsibility S o C '
‘ 6. Initiative ., .. [ . c ‘
6. "Accuracy .. =" oo o c
7. Address and tact e - g% C
8. Power of supervising staf - « — ke
-9, Zeal and industy = - . R
10. Health - - - o B =
11. Attendance [see note (2)] v e o 3
12. Official conduct (discipline) [see note (2)] .. e
13. (a) Capacity to note .. o i e
(b) Capacity to draft .. 3 G < J

General remarks (ineluding a statement on integrity and reliability and a note of any special qualifications nct
included above).

, < /1c %***LLZZ‘“’; :ﬁ*“’""'g-”_ %’,““,”,9"‘g[‘”‘“‘*‘;g.;4

: Section I1.—Degree of Fitnees for Promotion.
Delete all but one of the following :—

Exceptionally—well qualified/Highlyqualified/Quatified/Not yet qualified.,
Remarks— ]

o-;‘ wdba AT,
2p—irin@ oo M W.-KQ..I VR G s . 38

I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the AR«

officer named hereon are as stated. 5

Dce‘e-----.-{-o--'.\'-l.'-‘.;'}-u--.. Stgnature (Certifying Officer.) esi i HERBRBRATELR oo TR vier . O

Rank'l:k‘ll..ll.lr_'cbl\l‘v: lllllllll ""'{l:it). ........... AR AR RN LA R R AN ) ) T 4 »
Remarks by Countersigning Officer. i
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Notee,
Section I,
~ Note (7).—Insert in this column A, B, C, D, or E, against each item to the following appraiseinent —

A. Outstanding.

=

Very good.

Satisfactory.

g o

Indifferent.
E. Poor.
Note (2),—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(t) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health. ;

(¢t) Where the marking is due to inexpérience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, etc.).

(¢7t) Where the weakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer. : :

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations. e

Section I1.

Note (4).—The estimate of fitness for promotion should be related to'the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked ‘“Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.
Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report

is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstances
have access to previous reports on the same officer by other reporting officers, - A R o e S = g

bACJP-—A $0018—1050- 51=-560,000
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Do o o0 B GOVERNMENT OF WEST BENGAL
: EMM Department.

Confidential Annual Report on Members of the Staff

For the year 1952-1953

: \ P ranclase Gt tes CL“V‘—C‘«L

--------------------------------

()

Date of :—(a) Birth.. e v S § KO (d) Eniry to Government Service. . VS V2 Y2 Presens Grade.. . .. o
(For notes on compiling the report, see page 2.) . Rs & §-3-118- Q -130

Section 1.—Performance of Duties in Present Grade.

Markings. ‘ Remarks.
1. Knowledge—
(a) of Branch .. ok . o C ’
\(b) of Department i i . c : !
2. Personality and force of character oo C l :
‘ 3. Judgement .. o o, . C l ;
4 Power of taking responsibility e o C I
. 6. Initiative .. o e . P |
6. Accuracy .. oo .o e i
7. Address and tact % s . * ke
8. Power of supervising staff - an c X i
9. Zeal and industy e o i G
10. Health 5 - e e 6
11. Attendance [see note (2)] A .o Q@
12. Official conduct (discipline) [see note (2)] .o 6
13. (a) Capacity to note .. 3 s C.
(b) Capacity to draft .. oS <3 y

General remarks (including a statement on integrity and reliability and a note of any special qualifications nct
included above). : <
s~ ) . o Aaviten

; Section 11.—Degree of Fitnees for Promotion. -
Delete all but one of the following :—

Exceptionally well qualificd/Highlyqualified/Qualified /Not-yet - qualifieds
Remarks— . ) ‘ = 4
L\Ju}' Wk’ LL*N% M%“-“/Y‘ s t - .‘;’; -~1 ;ﬂ el { .\ LJ
Ve e ourinindd.  Ha boen offtciabig o <
I HEREBY CERTIFY THAT IN MY opinion the conduct, standad of efficiency, and degree of fitness for promotion of the exghit
officer named hercon are as stated. 3 gean
. & : e s |
Date......... L b e e Signature (Certifying Officer.).coivirviininivniniiiiiiniiinn
Bank: cvirim st mewn spreeney : ".'\"’.;‘.-:"";‘”' ------- sransveeeiene vesreesone
Y ERE 150

Remarks by Countersigning Officer.

/ bt
Bigawitbe | Leau of Departiienty. v coivivaviviiiiiiiiion BB Qi i

Da£3. .q-nu-.-....;---m&p‘ium.".u.M
College, Calcutia.
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Notes,

e

Section I.
« Vote (1).~—Insert in this column A, B, C, D, or E,ﬁga'mst each item to the following appraisement :—

A. Outstanding.

&

Very good.
Satisfactory.
Indifferent.

B Y oo

Poor.

Note (2)—An A or B marking is inappropriate for these items.

Note (3),—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the cfficer concerned, except in the following eircumstances :—

(¢) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(%) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, etc.).

(7t) Where the weakness has alrcady been notified and it is clear that no wuseful purpose can be served by
repeated notifieations, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations. : : 5

Section 11, i

Note (4).—The estimate of fitness for promotion should be related to the offieer’s capacity for the perfo,rma.nce of the
duties of the grade above. Ifhe is marked ‘Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.

Note (5).—Every effort should be made o arrive at a justlestimate of the qualities of the officer at the time the report
* is mads. Reporti}w officers should rely on their own judgement and experience, and should in no circumstances

O

have access to previous reports on the same officer by other reporting officers, - ;

ACIP—A 30018—1050- 51--50,000
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