
f

Bengal Form No. 290A.
C. F.

f 1
Government of West Bengal

Name.

____________________ Department
Annual Confidential Report

For the year 194 -194

Gazetted Officers

..

Banh. . . .  k l r f k . .C U M . , . .  ........

Service ■ • . *1. #• Branch.

1. Personality - -

2. Capacity for sustained work

3. Tact and abil.'ty to work •with others

4. Ability to control subordinates 

B. Reliability in carrying out instructions 

B. Ability to state a case ..

7. Initiative ..

8. Power o f taking responsibility

9. Power to inspire confidence in the general public 

3ft. Devotion to duty 

11. Knowledge of his ■work ..

Assessment-

'fcA i jt. Jt̂ y

J~cAi L

V a
r '

>PcJj> (~s.

The above aas'»r>=Tnent should be one o f the four— Very good/Satisfactory/Indifferent/Poor.

General remarks (including a statement on integrity, character and physical fitness and a note of anv spenin- 
qualifications not covered by the above).

Signature.

Remarks by Countersigning Officer or Officers.

Banh............................Date.

Signature........... ...................... .
(Countersigning Officer.)

Signature.
(Head of Department).

j  Notp.— The attention of repo r ting ofBcers is drawn to the importance of the General Remarks section. Particularly in the case
officers it is desirable that this should be adequately and carefully filled in.

AOJP—A 1522—1949-50—11,500



Bengal Form No. 29CA.
C. F. R. I. Government of West Bengal

Name.

________________________ Department
Annual Confidential Report 

For the year 194 -194 

Gazetted Officers

. R : I r .....................................................

Rank.......

Service. ...................- .... .......................  Branch........................................ ....

Assessment.

1. Personality ..

2. Cajiacity for sustained work

3. Tact and ability to work with others

4. Ability to control subordinates

15. Reliability in carrying out instructions

fi- Ability to state a case ..

7. Initiative ..

8. Power of taking responsibility ScK/i-^^(ihr\f

9. Power to inspire confidence in the general public Soct-Co

in. Devotion to duty SpJCofui4-oy^

11. Knowledge of his work ..

The above assessment should be one o f the four—Very good/Satisfactory/Indifferent/Poor.

Genera] remarks (including a statement on integrity, character and physical fitness and a note of any special 
qualifications not covered by the above).

^  ^  . / M a - LUC o f

(SoSOvwiC- c v w jt  K o J "  L u eji^  S U < p U st^  . S c  /K.̂ ' A/'tTV  ̂ 'VT̂ C’Tsil i>v
<x. î rtryfC .

Signature........... ./ft ..................

iean^.. . . . . . . .
Remarks by Countersigning Officer or Officers.

^  cyvK-k~*- ^  «. iy*/kjjL Wjitv

Signature.. ......... J ^ . . : . . / ^ : ^ . . j / ^
(Countersigning Officer.)

Signature............................................. „ . ,
(Head of Department).

The attention of reporting officers is drawn to the importance of the General Remarks section. Particularly in the case of senior 
officers it  IS desirable that this should be adequately and carefully filled in.

A C J P — A  1522— 1949-50— 11,500



Bengal Form No. 29CA.
c .  P. R. I.

.......... .................................................Department
Annual Confidential Report

For the year 194 -194

Gazetted Officers

Government of West Bengal

Name. K ; . .y. ..........................

Rank...

Service,. ^  • . . .  ^   ̂ ... ........................  Branch.............................................

Assessment.

1. Personality .. Sx4-^

2. Capacity for sustained work

3. Tact and ability to work with others ••

4. Ability to control suborrlinates

5. Reliability in carrying out irustructions ••

fi. Ability to state a case ..

7. Initiative ..

8. Power o f taking responsibility

9. Power to inspire confidence in the general public

10. Devotion to duty

11. Knowledge of his work ..
••

The above assessment should be one o f the four—Very good/Satisfactory/Indifferent/ foor.

General remarks (including a statement on integrity, character and physical fitness and a note of any special 
qualifications not covered by the above).

ko'iritiy\P  ̂ of-
cLodii- knJ^  At k r - ^  J -  •

Signat-ure..  ..................................................

Remarks by Countersigning Officer or Officers.

Rank............................Bate................. .

0  ̂ ^4a ,c/ v  y  Afv^ kyu^a.

htVk. ^  ^  Cr*.<ij~ .

Signature.
(Countersigning Officer.)

Signature.
(Head of Department).

JVote.— The attention of reporting oflBcers is drawn to the importance of the General Remarks section. Particularly in the case of senior
officers it is desirable that this should be adequately and carefully filled in.

A.CJP—A  1522— 1949-50— 11,500



Bengal Form No. 290A.
C. K R. I. Government of West Bengal

.Department.
Annual Confidential Report 

For the year 194 -194 

Gazetted Officers

N a m e ...^ x^ .. f": ......................

Rank. ..

Service. . . . . Branch.

1. Personality ..

2. Capacity for sustained work

3. Tact and ability to work with others

4. Ability to control subordinates

5. .Reliability in carrying out instructions 

♦». Ability to state a case ..

7. Initiative ..

8. Power o f taking responsibility

9. Power to inspire confidence in the general public

10, Devotion to duty

11. Kj'owledare of his work ..

Assessment.

Sc>A^

The above assessment should be one o f the four— Very good/Satisfactory/Indiflferent/Poor.

specialGeneral remarks (including a statement on integrity, character and physical fitness and a note of any 
qualifications not covered by the above).

(fLejE-vwj 'fec.fjio Tao u.. , l4^j i/ic-o-eew^ m/vuIU-u'

Signature ........}i^.C<j^-f<-rrr..

Remarks by Countersigning Officer or Officers.

R a n h . . .Date......... ... _

^  c. [w < .

Signature.................... . 'J^
{Countersigning Officer.)

Signature.
{Head of Department).

Note.— T̂he attention of reporting ofifieers is drawn to the importance of the General Remarks section. Particularly in the case of semor
oflBcers it is desirable that this should be adequately and carefully filled in.

.ACJP—A  1522-1949-50— 11,500



Bengal Form No. 290A.
C. F. R. I.

Service..,

Name, ,

I ••• • « • •

------- -------------------------------------- Department
Annual Confidential Report 

For the year 194 -194 

Gazetted Officers

.S .y i.. S .  .......................................................

Bank___ ^  pfr.

SrancJi, , , , ,

Government of West Bengal

1. Per.sonality .. .Sbc/-î /<5ce/-«ĉ

2. Capacity for sustained work

3. Tact and ability to work with others

4. Ability to control subordinates

R. ReliabiUty in carrying out instructions

R. Abihty to state a case ..

7. Initiative ..

8. Power o f taking responsibility

9. Power to inspire confidence in the general public Sp>4^jy-^4-*fy

30. Devotion to duty

11. Knowledge of his work ..

Assessment.

The above assessment should be one o f the four—Very good/Satisfaetory/Indifferent/Pooi .

General remarks (including a statement on integrity, character and physical fitness and a note of any speoial 
qualifications not oovered by the above).

. 5 • e .. . " 7 i ^  Ax '>W -

Signature. . .  ........... ....................................

Kemarks by Countersigning OflBcer or OfiBcers.

Rank........................... Date................

(X »>v-<C -e/^tAuc <4«ct./.v

'y«u, ^  is»yhKi^ ry j- j/t"

Signature................ . . '/^
(Countersigning Officer.)

Signature.
(Head of Department).

Note.— The attention of reporting officers is drawn to the importance of the General Kemarks section. Particularly in the case of senior
officers it is desirable that this should be adequately and carefully filled in.

j&CJP—A  1522— 1949-50— 11,500



■Bengal Form No. 290A.
C. F. R. I. Government of West Bengal

.Department

Name.

Annual Confidential Report 
For the year 194 -194 

Gazetted Officers

..................................................

Ranh.. .. ^i-r: . . .

Service. Branch.

1. Personality ..

2. Capacity for sustained work

3. Tact and ability to work with others

4. Ability to control subordinates

5. Reliability in carrying out instructions

6. Abibty to state a case ..

7. Initiative ..

8. Power o f taking responsibility

9. Power to inspire confidence in the general public 

JO. Devotion to duty 

11. Knowledge of his work ..

Assessment.

5 ccA -»

The above asse.ssmcnt should be one of the four— Very good/Satisfactory/Indififerent/Poor.

General remarks (including a statement on integrity, character and physical fitness and a note of any special 
qnalificaMons not covered by the above). . . ,

IkeU' 1vvT> tkM
, 9 'yx^ yi^Ar-vJM. l*J- ^ ckCĵ JL -Pjx̂ ciy4- UuC

Signature.

Rank............................Date.
Remarks by Countersigning OflScer or Officers.

"J-Zci. ' K a t '  

d>^ f<-i -tc< uL

Signature.
{Co%iniersigning Off.cer.)

Signature.
{Head of Department).

Note.— The attention of reporting officers is drawn to the importance of the General Remarks section. Particularly in the case of seaiop
officers it is desirable that this should be adequately and carefully filled in.

ACJP—A  1522— 1949-50— 11,500



e. r . s . s.

Confidential Annual Report on Members of the Staff
For the year 194 -194

Name....... . . J^ .. • ............................................................................................

Rank.. y^i. ...............................Breutch...............................................................................

Date of: (a) Birth.........S .'. ..........(6) Entry to Government Service.. / *J. I/. -, . .  Present Grade...

Government of Bengal
.... ..... ......................................Department

(For notes on compiling the report, see page 2.)

Section I.—Performance of Duties in Present Grade.

1. Knowledge—

(а) of Branch ..

(б) of Department

2. Personality and force o f character

3. Judgement ..

4. Power of taking responsibility ..

6. Initiative .. . .  ..

6. Accuracy .. ..

7. Address and tact • •

8. Power of supervising staff

9. Zeal and industry ... ^

10. Health ,. . .  ^

11. Attendance [see note (2)] ...

12. Official conduct (discipline) [see note (2)]

13. (a) Capacity to note 

(b) Capacity to draft

Markings.

■ Q

e

P

Remarks.

« •

P
e

e

G

G V I
n------ ^------- -----------  - --- ------------------------------------------  - - -— ■ j

General remarks (including a statement on integrity and reliability and a note o f any special qualifications not 
included aboT^^

P/vx^t.S'3 .

Section II.—Degree of Fitnees for Promotion.
Delete all but one of the following ;—

R-TPf^ptinnnlly wpH qiialifinH/Highly qimlificid yet qualified.

Remarks—  / / n  lior-n ■ Oi/ -  /il * I I «  I.   ---------^  .1 C il u u. C, /.------ ^

I HEKEBY CEETiEY THAT IN MY opinion the conduct, standard of efficiency, and degree o f fitness for promotion of Uio 
officer named hereon are as stated.

Date.

Remarks by Countersigning Officer,

Signature {Certifying Officer.)........... JC./^.krft>ntr...............................................

Rank..... ..

ftrra O^Ca-JU^^  ̂ ^ ' < K f o r *

i u . u . .  ^  ^

Signature {Head of Department.)...........................................................

Date.



Section 1,

Nole {2).— Însert in this column A, B, C, D, or E, against each item to the following appraisement:—•

2

Notse.

A. Outstanding.

B. Very good.

C. Satisfactory.

D. Indifferent.

E. Poor.

Note (2).— Ân A  or B marking is inappropriate for these items.

Note (-3).—This report is to be regarded as confidential: but an E marking against any item must bo communicated in 
duplicate by the Head of the Sub-Hepartment to the officer concerned, except in tlie following circumstances :—

(i) Where in the opinion o f the Head of the Sub-Department communication is considered likely to affect 
adversely the officer’s health.

(m) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.).

(Hi) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations.

Section 11,

Note (4).— T̂he estimate o f fitness for promotion should be related to the officer’s capacity for the performance of the 
duties of the grade above. I f  ho is marked “ Exceptionally well qualified’ ’ dr “ Not yet qualified”  the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the “ Hemarks”  space.

General.

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should'in no circumstancea 
have access to previous reports on the same officer by other reporting offiems.

AO-JP- A 31106—1946-7—1,10.000



]hmfal F*m No. 290 B•L r. B. 2.

Confidential Annual Report on Members of the Staff
For the year 194 -194

Name....... .......................................................................................................................................................................

Rank.. .................................... BtmuJi,............... ..................................................

Doit of:— (a) Birth.. .........  .. .(b) Entry to Government S e r v i c e . ^ . . . . . . . PreseiU Grade.. ^,^P.,
(For notes on compiling the report, see page 2.)

Government of Bengal
...........................................Department

Ssstion i.—Performance of Duties in Present Grade.

1. Knowledge—

(a) of Branch .. . .  ..

(b) of Department

2. Personality and force of character

3. Judgement .. .. ..

4. Power of taking responsibility

6. Initiative .. . .  ..

6. Accuracy .. . .  »

7. Address and tact

8. Power of supervising staff ...

9. Zeal and industry ... ...

10. Health .. .. M

11. Attendance [see note (2)] ...

12. OfQcial conduct (discipline) [see note (2)]

13. (a) Capacity to note .. ...

(i ) C^tadty to draft .. ...

Markings. Remarks.

• •
A

e
• •  ̂ e
• • c tl

e 4

C. -

• • c

• • <2 •

c  - •
e

l-ta. t.0̂  L!̂• • livT/\/weUei/u Ul-pntntbu., .f^
• • a

• • e

• • c ♦

• • c

• • G

General remarks (including a statement on integrity and reliability 
indnded above).

and a note o f any special qualifications 7 not

Section M.—Degree of Fitnees for Promotion.
Delete all but one of the following :—

tCjfi.pt.innnlly wnll g i n /Highly qualified/Quakficd-zNot yet qualified. __

Remarks^ W  h ^

I  h e k e b y  ceh tify  th at  in  m y  opinion the conduct, standard of efficiency, and degree of fitness for promotion o f tJio 
officer named hereon are as stated.

DaU.

Rtauurkt by Counitrsigning Officer.

Signature (Certifying Officer.)........... ...................................................... ...........

Jfank Q 1.)

'f4<̂  M  o< htM.. 

d fY c J i  iM.

a  î Vy djut.'ynJeL < k.*-U *-
J

Signature (Bead of Department.)...................................... * . . . . . . . .  i »a . .  .-. '/ff

Dale.

V



Section I.

Note (1).— Injsert in this column A, B, C, D, or E, against each item to the following appraisement :—

Notu,

A. Outstanding.

B. Very good.

C. Satisfactory.

D. Indifferent.

E. Poor.

Note (2).— Ân A  or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as coufidt-utial: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to tho officer concerned, except in the following circumstances :—

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer’s health.

(it) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases 
o f unsatisfactory conduct, laziness, etc.).

(u») Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as e-vidence that he has been notified : he may, if he so desires, add observations.

Section I I .

Note (4).—The estimate o f fitness for promotion should be related to the officer’s capacity for the performance of the 
duties of the grade above. Ifh e  is marked “ Exceptionally well qualified”  dr “ Not yet qualified”  the reasons for 
the marking should be stated ; and in general reporting officers should make tho fullest use of the “ Remarks”  space.

General.

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should "in no circumstoncea 
have access to previous reports on the same officer by other reporting officers.

r -

AOJP- A 31106- -1946-7—UD,000



Smf»l ITarBi No- 290 B.
•i r. B. ̂ Government of Bengal

_________________ Detjartment

Confidential Annual Report on Members of the Staff
For the year 194 -194

Name......... N̂. D Pi^ ................................................................................................... .

Rank......... .for'.. .................Brtuich......................................................

Date of:__(a) Birth........................................... (6) Entry to Government Service......................... Present Grade.
(For notes on compiling the report, see page 2.)

S3:tion I.—Performance of Duties Jn Present Grade.

1. Knowledge—

(а) of Branch .. . .  ..

(б) of Department

2. Personality and force o f character

3. Judgement ..

4. Power of taking responsibility

5. Initiative .. .. ..

6. Accuracy • •

7. Address and tact . .  ^

8. Power of super vising staff

9. Zeal and industry ... ...

10. Health ,. . .  ...

11. Attendance [see note (2)]

12. Official conduct (disoipline) [see note (2)]

13. (a) Capacity to note .. ...

(b) (Jî tacity to draft

Markings.

a

e
a

e
c

a

d -

Eemarks.

General remarks (including a statement on integrity and reliability and a note o f any special qualifications not 
included above).

Section II.—Degree of Fiinces for Promotion.
Delete all but one of the following :—

KjteeptionaUy - wHI qiitilifiod/Highly qnalificd/Quahfletl/'Not yet quahfied. 

Remarks-^

I HEEEBY CERTIFY THAT IN MY Opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated.

Date................................... Signature {Certifying Officer.)........ .....................................................................

Rmarke by Countersigning Officer.

y

Signature (Dead of Department.).

Dale.



Section 1.

Note ( l ).— Însert in this column A, B, C, D, or E, against each item to the following appraisement :—

2

Notes,

A. Outstanding.

B. Very good.

C. Satisfactory.

D. Indifferent.

E. Poor.

Note (2).— Ân A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as coufidi'utial: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-l3epartment to the officer concerned, except in the following circiumstances :—

(») Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer’s health.

(ii) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases 
o f unsatisfactory conduct, laziness, etc.).

{iii) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as e.vidence that he has been notified : he may, i f  he so desires, add observations.

Section I I .

Note {4).— T̂he estimate o f fitness for promotion should be related to the officer’s capacity for the performance of the 
duties o f the grade above. I f  ho is marked “ Exceptionally well qualified”  or “ Not yet qualified”  the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the “ Hemarks”  space.

General.

Note (5).—Every effort should be made to arrive at a just estimate of the quahtiesof the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should'in no circumstances 
have access to previous reports on the same officer by other reporting officers.

AOJT- A 31106—1946-7—1,10,000



S m fsl f'«nB No. 290 B 
«. F. I . S.

Confidential Annual Report on Members of the Staff
For the year 194 -194

Nam* . .. ..........................................................................

Rank......£?6iWrWVh'rVv\ . P .U / y p ^ .......................Branch......................................................

DaU of:— (a) Birth....... .......  ...(b) Entry to Government Service. . .1? f?TT. Present Grade.
(For notes on compiling the report, see page 2.)

Government of Bengal
....... .................................... ...... Department

Section I.—Performance of Duties in Present Grade.

1. Knowledge—

(а) of Branch .. . .  ..

(б) of Department

2. Personality and force of character

3. Judgement ..

4. Power of taking responsibility

£. Initiative .. . .  ..

6. Accuracy .. .. ...

7. Address and tact

5. Power of supervising staff ...

9. Zeal and industry ...

10. Health .. . .  ..«

11. Attendance [«e« note (2)]

12. Official conduct (discipline) [see note (2)]

13. (a) Capacity to note .. ...

(b) Capacity to draft ..

Markings. Eemarks.

• • e
• • •

• • e

Q.
-

• • p
• •

•
c

• • e  - •
• • e
• • c
• • G • f

• • e
• • Q «

• c

• • e

included above).
'yuef-' yv-*c/fC . /J-e- tsi oi. C{/-i/iy3(UJ>yU“i'vyy>

hr-^y}0^ ■

Section II.—Degree of Fitnees for Promotion.
Delete all but one of the following :—

Kvreptionally wdl qnailified/Highly qiialificd/Qualified/Not yet qualified. 

Remarks—

I h e e e b y  oebtify  th at  in  m y  opinion the conduct, standard of efficiency, and degree o f fitness for promotion of the 
officer named hereon are as stated.

DaU .................. .......... Sigvaiure (Certifying Officer.).... ........... ...................................... .......................

Btmarks by Countersigning Officer, (j ~ ■

> «/l/Kccf fC. ^  _

Sigriature (Head of Department.),

Date.



Section I.

Nole (J).—Insert in this column A, B, C, D, or E, against each item to the following appraisement

2

Not«c,

A. Outstanding.

B. Very good.

C. Satisfactory.

D. Indifferent.

E. Poor.

Note (2).—An A or B marking is inappropriate for these items.

Â ote (3).—This report is to be regarded as confidential: but an E marking against any item must be communicated in 
dujrlicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(i) Where in the opinion of the Head of the Sub-Department communication is considered likelj' to afiFect 
adversely the officer’s health.

(it) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases 
o f unsatisfactory conduct, laziness, etc.).

(iii) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations.

Section I I .

Note (4).— T̂he estimate o f fitness for promotion should be related to the officer’s capacity for the performance of the 
duties of the grade above. I f  he is marked “ Exc^tionally well quahfied” dr “ Not yet qualified”  the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the “ Hemarks”  space.

Oeneml.

Note (5 ).^Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should'in no circumstances 
have access to previous reports on the same officer by other reporting offitô s.

A0J1>- A 31106—1946-7—1,10,000



AMttgal ]^ «m  Mo-
C F. K. X.

B.

Confidential Annual Report on Members of the Staff
For the year 194 -194

Name...... Sri-.. ...................................................................

Rank... c^S tM rW j^ .. . ^ . . ....................................................................................
o/:__(a) Birth..2. % - -t ...............( )̂ ^  Government Service.SL.^.'. . . Present Grade.

(For notes on compiling the report, see page 2.)

Government of Bengal
__ .............................. Department

Sastion I.—Performance of Duties in Present Grade.

1. Knowledge—

(а) of Branch ., ..

(б) of Department

2. Personality and force of character

3. Judgement ..

4. Power of taking responsibility

6. Initiative .. .. ..

6. Accuracy

7. Address and tact . .  ...

8. Power of supervising stafi ...

9. Zeal and industry ... ...

10. Health .. . .  ...

11. Attendance [see note (2)1 ...

12. Official conduct (discipline) [see note (2)1

13. (a) Capacity to note .. ...

(h) Capacity to draft .. ...

Markings. Remarks.

■' C

• •

c

d

Q.

General remarks (including a statement on integrity and reliability and a note o f any special qualifications not 
included above). ^  ^

H"C_ "tovK-c^ ^  NuMjiOyi^ phyfyie^ ^
_ cy ir>va^ ■___________  ____________ ___________________________

Section II.—Degree of Fitnees for Promotion.
Delete all but one of the following :—

Exci;ptinnnlly well qiiRlified/Highly-qualified/Qualified/Hot yet qualified.

Remarks—̂ /j-s. irutAy ^  "Tifw

I  HEKEBY CERTIFY THAT IN MY opinion the Conduct, standard of efficiency, and degree o f fitness for promotion o f the 
officer named hereon are as stated.

Dais...................................  Signature (Certifying Officer.)........ .............................. ......................................

Rtmarks by Countersigning Officer. —  —  -

J t .  ^

&igvMure (Bead of Department.)............

Dale.



Section 1.

Note (2). Însert in tliis column A, B, C, D, or E, against each item to the following appraisement :—

Notec,

A. Outstanding.

B. Very good.

C. Satisfactory.

D. Indifferent.

E. Poor.

Note (2).— Ân A  or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidi a tia l: but an E marking against an5' item must be communicated ia 
duplicate by the Head of the Sub-Hepartment to tko officer concerned, except in the following circumstances :—

(i) Where in the opinion of the Head of the Sub-Department communication is ccusidored likely to affect 
adversely the officer’s health.

(tt) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases 
o f unsatisfactory conduct, laziness, etc.).

(Hi) Where the weakness has alrearlj’ been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should bo advised o f the proposal to discontinue future 
notifications to the same effect as those ho has previously received. Any change, for better or worse, 
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, i f  he so desires, add observations.

Section I I .

Note (4).—The estimate o f fitness for promotion should be related to the officer’s capacity for the performance of the 
duties of the grade above. I f  he is marked “ Exceptionally well qualified’ ’ o f “ Not yet qualified”  the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the “ Remarks” space.

General.

Note (5).—Every effort should bo made to arrive at a just estimate of the qualities o f the officer at the time tho report 
is made. Reporting officers should rely on their own judgement and experience, and should'in no circumstances 
have access to previous reports on the same officer by other reporting officers.

A0.rp- A 3l l 0a—1946-7—1,10,00D



Confidential Annual Report on Members of the Staff
For the year 194 -194

Name...... . ................................................. .....................

Bank...... . .<SU<YY'. ............... Branch..................................................................

Date of:—(a) Birth. . (b) Entry to Oovernment Service. JO.-.I.-.ip.lr,...Present Grade.(OP, 7. i “
' (For notes on compiling the report, se t page 2.)

Government of Bengal
............. ............ ....... ................. Department

Section I.—Performance of Duties in Present Grade.

1. Knowledge—

Markings. Remarks.

ft

(a) of Branch .. . .  .. e

(6) of Department . .  . .  .. ' G -

2. PersonaUty and force of character e ii

3. Judgement .. .. .. c
4

4. Power of taking responsibility .. c -

5. Initiative .. . .  .. e

6. Accuracy .. . .  ..
f

c

7. Address and tact .. G - •

8. Power of supervising staff ... C

9. Zeal and industry ... ... .. C

X0> ScSrlbil • • • « Oaa • • C y

11. Attendance [see note (2)] » e

12. Official conduct (discipline) [see note (2)] e

13. (a) Capacity to note .. ... c

{h) Capacity to draft .. ... c

General remarks (including a statement on integrity and reliability and a note o f any special qualilSeationa not 
included above).

Section II.—Degree of Fitnees for Promotion.
Delete all but one of the following ;—

E-Ttceptionally well qualified /Bighly- gnalified/Qualtficd/Not yet qualiJ&ed. 

Remarks^

I  h e e e b y  CEETiry th at  in  m y  opinion the conduct, standard of efficiency, and degree o f fitness for promotion of the 
officer named hereon are as stated.

D ot*,,.,............................  Signature {Certifying Officer.).., .................................................... .......................

£eCct.\ /Ltu7cÛ  Mar ^
L  —,

Signature {Dea'1 of Department.)........................................... . . . ^ i . ^

Remarks by Countersigning Officer,

Date.



Section 1.

Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :—

2

Notee.

A. Outstanding.

E. Very good.

C. Satisfactory.

D. Indifferent.

E. Poor.

Note (2).—An A  or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confid< iitiaJ : but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(t) Where in the opinion o f the Head of the Sub-Department communication is considered likely to affect 
adversely the officer’s health.

(ii) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, etc.).

(iii) Where the weakness has already been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those ho has previously received. Any change, for better or worse, 
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as avidence that he has been notified : he may, if ho so desires, add observations.

Section 11.

Note (4).—The estimate o f fitness for promotion should be related to the officer’s capacity for the performance of the 
duties o f the grade above. Ifho  is marked “ Exceptionally well qualified”  or “ Not yet qualified”  the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the “ Remarks”  space.

General.

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is made. Reporting officers should rely on their owm judgement and experience, and should 'in no circumstances 
have access to previous reports on the same officer by other reporting officers.

AOJT- A 31,105—1946-7—blQ.000



Government of Bengal
....  ..... ........................................... Department

Confidential Annual Report on Members of the Staff
For the year 194 -194

Name. ................, , , , , , , ,

Bank.. ....................Branch.........................................

Date o f :— (a) Birth..........................................................(6) Entry to Government Service.................... ... Present Grade,
(For notes on compiling the report, set page 2.)

Section I.—Performance of Duties in Present Grads.

1. Knowledge— 

(a) of Branch ..

Markings. Kemarks.

c

(6) of Department ' e

2. Personality and force of character G. fi

3. Judgement .. c

4. Power of taking responsibility c -

6. Initiative e

6. Accuracy .. . .  ^
•

e

7. Address and tact .. c. • •

8. Power of supervising staff C

9. Zeal and industry ... c

10. Health .. . .  ... G. - ■f

11. Attendance [see note (2)] ... e

12. Official conduct (discipline) [see note (2)] c

13. (0) Capacity to note .. ... e

{b) Capacity to draft c
. .

General remarks (including a statement on integrity and reliability and a note o f any special qualifications not 
included above).

•J

Section II.—Degree o! Fitness for Promotion.
Delete all but one of the following :—

Ejxxiptionaiiy—vroll qualifiedf Highly quolified/Quabfied/N ot yet qiinilified.

Bemarks— u-^ u„\>u:hA,. Owc, n̂oc. L ou ^  ^
ryv\_n, . /)-e_ ~tcK/iO>i tvl

I  HEEEBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree o f fitness for promotion of the 
officer named hereon are as stated.

Date,.................................. Signature {Certifying Officer.)...... .......................................................................

Signature (Bead of Department.)...................................... 4.*!^^

Date..........................................

Bemarks by Countersigning Officer.



Section I.

Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appraisement

2

Not«s.

A. Outstanding.

B. Very good.

C. Satisfactory.

D. Indifi’erent.

E. Poor.

Note (2).— Ân A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential: but an E marking against any item n'.ust be communicated in 
duplicate by the Head of the Sub-Department to the ofificer concerned, except in the following circumstances :—

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer’s health.

(w) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases 
o f unsatisfactory conduct, laziness, etc.).

(u i) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations.

Section I I .

Note (4).— T̂he estimate o f fitness for promotion should be related to the officer’s capacity for the performance of the 
duties o f the grade above. Ifh e  is marked “ Exceptionally well qualified”  or “ Not yet qualified”  the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of tho “ Hemarks”  space.

General.

Note (5).—Every effewt should be made to arrive at a just estimate of tho qualities of the officer at tho time the report 
is made. Eeporting officers should rely on their own judgement and experience, and should'in no circumstances 
have access to previous reports on the same officer by other reporting offices.

ACJP- A 31106—194Q-7—U0.00P



B «M i F om  Ko. 290 B. ^  £  'D  1eTr̂ f. Govenunent of oongal
.... ...... .. ........................................ Department

Confidential Annual Report on Members of the Staff
For the year 194 -194

Name....... .......................................................................................................................................................................

Rank......... ..............................................................Branch..................................................................

Date o f :— (a) Birth......./•. .3*.'. ....... (6) Entry to Government S e r v i c e . ^ ^ . . P r e s e n t  Grade..
(For notes on compiling the report, s e t page 2.)

Section I.—Performance of Duties^n Present Grade.

Markings. Remarks. ^

(a) of Branch .. C-

(6) of Department 'd
2. Personality and force of character e.
3. Judgement ..

4. Power of taking lesponsibility a
6. Initiative Q.

6. Accuracy .. .. ... *
7. Address and tact '  •
8. Power of supervising staff ...

9. Zeal and industry ... „ (L >

10. Health .. .. « d ■

11. Attendance [see note (2)] « CL
12. Official conduct (discipline) [see note (2)] C.
13. (a) Capacity to note

{h) CJapadty to draft .. ... c. iHf

(Seneral remarks (including a statement on integrity and reliability and a note of any special qualifications not 
included aboTc).

Section II.—Degree of Fitnees for Promotion.
Delete all but one o f the following ;—

Eia^itionally-well -qualified/Highly qualified/Qualiiicd/Not yet qaahfiedi- 

Remarka—

Date.

I  HEEBBY CEKTiFY THAT IN MY Opinion the conduct, standard of efficiency, and degree of fitness for promotion o f tho 
officer named hereon are as stated.

......................... .. Signature {Certifying Officer.)........ .....................................................................

Bemarke by Countersigning Officer.

^  J  <4pv̂

Signature (Tlcad of Department.). .h .c .' / t r i i f -  'A

Date.



Ifotu,

Section I.

Note (2).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :—

2

A. Outstanding.

B. Very good.

C. Satisfactory.

D. Indifferent.

E. Poor.

Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as coufidentiaJ ; but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following ciroumstanccs ;—

(i) Where in the opinion of the Head of the Sub-Department communication is considered hkely to affect 
adversely the officer’s health.

(ti) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.).

(iu ) Where the weakness has alreadj' been notified and it is clear that no useful purpose can bo .served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations.

Section 11.

Note (2).— T̂he estimate o f fitness for promotion should be related to the officer’s capacity for the performance of tho 
duties of the grade above. Ifh e  is marked “ Exceptionally well qualified”  or “ Not yet qualified” the reasons for 
the marking should be stated ; and in general reporting officers shonld make the fullest use of tho “ Hemarks”  space.

General.

Note (5).-^Evory effort should be made to arrive at a just estimate of the qualities of the officer at tho time the report 
is made. Reporting officers should rely on their own judgement and experience, and should'in no circumstaucea 
have access to previous reports on the same officer by other reporting officers.

AOJP- A 31106—1946-7—1,10,000



ifone 2S0 B.
6.  F. K. S. Government of Bengal

.... ..................................... Department

Confidential Annual Report on Members of the Staff
For the year 194 -194

Name. Sw . . ? ^ V ^ ...............................................................................................................................

Rank....................................................................... ............................................................................

Rate of: (a) Birth... ./.̂ 3. Q ......... (b) Entry to Gitvernmeni Service.. . .  I )  .r.% Present Grade... ^9 .7 , '
(For notes on compiling the report, «ee page 2.)

Ssstion 1.—Performance of Dutios jn  Present Grade.

1. Knowledge—

(а) of Branch ..

(б) of Department

2. Poi’sonalitj and force of character

3. Judgement ..

4. Power of taking responsibility

£. Initiative .. . .  ..

6. Accuracy .. . .  ...

7. Address and tact

8. Power of supervising staff

9. Zeal and industry . .  «.

10. Health .. . ,  «

11. Attendance [see note (2)]

12. Official conduct (discipline) [see note (2)]

13. (a) Capacity to note .. ...

(h) Capacity to draft .. ...

Markings. Remarks. ^

c

• • ' Q

• • Q K.*

• • Q.

• • Q

•  • a

•  • 0.

•  • Q • •

•  • C
•  • C >

• • C ■

G

c

• • c

• • G

General remarks (including a statement on integrity and reliability and a note o f any special qualifications not 
included above).

Section M.—Degree of Fitnecs for Promotion.
Delete all but one of the following :—

Exceptionally well girilified/Hiphlv -qiinlifird/QiialificibJ^nt vet qualified. 

Remarks— ^  ^  W-^vKsrv

I  h e b e b y  cek tify  th at  in  m y  opinion the conduct, standard of efficiency, and degree o f fitness for promotion of the 
officer named hereon are as stated.

DaU.

Rtaaarks by Countersigning Officer.

Signature [Certifying Officer.)..... ................................................ ...................

Rank...

Signature [Head of Department.)............  .............................

Date.



Kotee.

Section I.

Nole ( l ).— Însert in this column A, B, C, D, .or E, against each item to the following appraisement :—

A. Outstanding.

B. Very good.

C. Satisfactory.

D. Indifferent.

E. Poor,

Note (2).— Ân A  or B marking is inappropriate for these items.

Note {3).—This report is to be regarded as coiifidcatial; but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Hepartment to the ofiScer concerned, except in the following circumstances :—

(») Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer’s health.

(ii) Where the marking is duo to inexperience owing to less than one year’s service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.).

{iii) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such ca.ses the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations.

Section I I .

Note (4)-— T̂he estimate of fitness for promotion should be related to the officer’s capacity for the performance of the 
duties of the grade above. I f  he is marked “ Exceptionally well qualified’’ or “ Not yet qualified”  the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the “ Hemarks”  space.

General.

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should'in no circumstancea 
have access to previous reports on the same officer by other reporting officers.

AC.rP- A 31106-1946-7—1,10,000



Fam  Ifo. 290 B. ^  r  t j  t•.r.1.1. Government of Bengal

Confidential Annual Report on Members of the Staff
For the year 194 -194

Name. . .  . . .  5  .. (<:^wcvv4'r l̂V)iV7^tcT..........................................................................

Rank. . .  ^VvS^WkVW*?^"... .............................Brundi..............................................................................

Date of:— (a) Birth...... ^ .3 .'.. 3 . ^ .......... (6) Entry to Government Service.. ^^./. ^V* •. ■ .Preserd Grade...4'^.
(For notes on compiling the report, see page 2.)

Section I.—Performance of Duties^n Present Grade.

Markings. Eemarks. ^

• • G.

• • - G.

c Ik.'*

a

• • D
• • (3
• • c . •
• • e

• • p •

t • c •
• • c
• • c.
• • a

CL

1. Knowledge—

(а) of Branch ..

(б) of Department

2. Poreouality and force of character

3. Judgement ..

4. Power of taking responsibility

6. Initiative . .  . .  . .

6. Accuracy ., .. «

7. Address and tact .. «

8. Power of supervising staff »

9. Zeal and industry ... «.

10. Health

11. Attendance [see note (2)]

12. Official conduct (discipline) [«ee note {2)1

13. (a) Capacity to note .. ...

( i )  Ca^taeity to draft .. ...

General remarks (including a statement on integrity and reliability 
included above).

and a note o f any special qualifications not

Section II.—Oegres of Fitnees for Promotion.
Delete all but one of the following ;—

Tj’.-r. ,pt,̂ r̂ ||pl1y TTT..I1 q.in 1!fi...9̂ TT i.ly qii€ . / Q i i n y e t  qualified.

Remarks—

I h e r e b y  ceb tiey  th at  in  m y  opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated.

Dott................................... Signature [Certifying Officer.).. .... .......................................................................

Bemarkt by Countersigning Officer, —

> ;

^ /</

Signature {Head of Department.)...................................... .............

Date...................................................................................



Section 1.

Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appraisement

2

NotM.

A. Outstanding,

B. Very good.

C. Satisfactory.

D. Indifferent.

E. Poor.

Note {2).—An A  or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the oflScer concerned, except in the following circumstances :—

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the ofiBcer’s health.

(it) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.).

(iii) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised o f the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, i f  he so desires, add observations.

Section I I .

Note (4).—The estimate o f fitness for promotion should be related to the officer’s capacity for the performance of the 
duties o f the grade above. I f  he is marked “ Exceptionally well qualified”  of “ Not yet qualified” the reasons for 
the marking should be stated; and in general reporting officers should make the fullest use of the “ Hemarks”  space.

General.

Note (5).—Every effort should be made to arrive at a just estimate of the qualities o f the officer at the time the report 
is made. Reporting officers should rely on their owm judgement and experience, and should'in no circumstancea 
have access to previous reports on the same officer by other reporting offio^s.

AO.JT- -A 31106-1946-7—1,10,000



Confidential Annual Report on Members of the Staff
For the year 194 -194

Name.. S .n . ... i k . ' . . ..............................................................
Rank. .. K u^U <v< ................................ Bm«cA...............................................................................

Pate o/: (a) Birth......I  j . h  .............(b) Entry to G6vernmtrUSfffviee.^^:1.^4^.,..Prtseni Orade..
(For notes on compiling the report, ate page 2.)

J7X' f  " ■ Government of Bengal
.................................... ............. Department

Sssiion I,—Parformance o? Du t i osPres en t  Grads.

1. Knowledge—

(o) of Branch .. ..

Markings. Remarks. ^

• • CL

(6) of Department •• • C£

2. Poi-sonality and force of character •• e ■K.*

3. Judgement .. d

A.. Power of taking responsibility d

6. Initiative • • d

6. Accuracy ., . .  — • • (L

7. Address and tact .. ^ e - •

8. Power of supervising staff « d

9. Zeal and industry ... ... • a c -

10. Health .. .. .... •• G ■

11. Attendance [see note (2)] .. •• C

12. Official conduct (discipline) [sec note (2)] •• G

13. (a) Capacity to note .. ... •• C

(b) Capacity to draft .. ... •• CL

General remarks (including a statement on integrity and reliability and a note o f any special qualifications not 
included above).

Ssction tl.—Oegres of Fitness for Promotion.
Delete all but one of the following :—

y-Tr 'rti'-'nitlly well qnnlifiH/Higb'y qiialififfK̂ îinlili ■'>Tnt yet qualified. 

Remarks— //-e, ct

I  h e e e b y  CESTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion o f t ie  
officer named hereon are as stated.

Pots...................................  Signature [Certifying O îcer.)............... ..................................... ........................

Remarks by Countersigning Officer, Ik-fiCi) fk\

Signature [Head of Defarlment.).

Date.



Section 7.

Note (7).— Însert in this column A, B, C, D, or E, against each item to the following appraisement

2

Notst.

A. Outstanding.

B. Very good.

c. Satisfactory.

D. Indifferent.

E. Poor.

Note (2).—An A  or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following ciroumstances :—

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer’s health.

(it) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases 
o f unsatisfactory conduct, laziness, etc,).

(u i) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those ho has previously received. Any change, for better or worse, 
should be notified to the officer.

The tffificer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations.

Section 11.

Note (7).— T̂he estimate of fitness for promotion should be related to the officer’s capacity for the performance of the 
duties of the grade above. I f  he is marked “ Exceptionally well qualified” of “ Not yet qualified”  the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the “ Remarks”  space.

General.

Note (5).—Every effort should be made to arrive at a just estimate of the qualities o f the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should'in no circumstances 
have access to previous reports on the same officer by other reporting offioms.

AO-JB- A 31106—1946-7—1,10,000



Ho-
H F. B. 2. Govermnent of Bengal

................ ......................... Department

Confidential Annual Report on Members of the Staff
For the year 194 -194

N am e... ,S .x\ . .  . j2A4VwwŜ<t-A. .. ......................................................................
Rank.. .UcL-. ............ iSmwcA..................................................................

Daieof:__(a) Birth....... .L^P.^........................ (̂ ») Entry to Government Service.. ( ........ Present Grade.. ĵ /P. r , ( ^ / ‘
(For notes on compiling the report, see page 2.)

Sostion I.—Porformanso of Duties jn  Present Grade.

1. Knowledge— 

(a) of Branch .. *  ,

(6) of Department ••

2. Pcreonality and force of character

3. Judgement ..

4. Power of taking responsibility

6. Initiative •  ■

6. Accuracy •  •

7. Address and tact •  •

8. Power of supervising stafE

9. Zeal and industry ... «.

10. Health .. . .  »

11. Attendance [sec note (2)] ...

12. Official conduct (discipline) [see note (2)]

13. (a) Capacity to note .. ...

(b) Capacity to draft ..

Markings. Remarks. ^

e
-CL

C2

C.

(t
C

CL

e • •

(2
d

a -

d

e
<

a

••

General remarks (including a statement on integrity and reliability and a note o f any special qualifications not 
included abore).

Section II.—Degree of Fitnees for Promotion.
Delete all but one of the following ;—

E;^eeptioftalIy well gimlifitU/nigtsl'y 4ualified/Qualifi'.d;lSlot-yet qualified-. J j  r

Remarks-^ /Pe ^

I  hekeby certify that in  m y  opinion tbe conduct, standard of efficiency, and degree o f fitness for promotion of tJie 
officer named hereon are as stated.

Dais......... ......................... Signature {Certifying Officer.)............ .............................................................. ..

Rank...
Remarks by Courdersigning Offietr,

pL rh a. ^

‘  ■ drrufia UrrA- f*r ^

Signature [Head of Department.). } p  .  >/u

Dale.



Seclion 1.

Ncle (2).— Însert in this column A, B, C, D, or E, against each, item to the following appraisement :—

Notes.

A. Outstanding.

B. Very good.

C. Satisfactory.

D. Indifferent.

E. Poor.

Note (2).— Ân A  or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as coufiduitial: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following ciroumstances :—

(t) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer’s health.

(ii) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases 
o f unsatisfactory conduct, laziness, etc.).

{Hi) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for bettor or worse, 
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations.

Section I I .

Note (4).— T̂he estimate of fitness for promotion should be related to the officer’s capacity for the performance of the 
duties of the grade above. I f  he is marked “ Exc^tionally well qualified” or “ Not yet qualified”  the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the “ Remarks”  space.

General.

Note (5).—Every effm-t should be made to arrive at a just estimate o f the qualities o f the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should'in no circumst^cea 
have access to previous reports on the same officer by other reporting offioms.

AOJF- A 31106-1946-7—1,10,000



m  a.
& r .s .s . Govcifiiment of Bengal

____ ________________________Department

Confidential Annual Report on Members of the Staff
For the year 194 -194

Name.. .  .. S ..................................................................................

Rank....... .............................................................................Brtmch...............................................................................

Dait of:— (a) Birth.. ........ .. (b) Eviry to Government Service. . ?. ’.4.' ■ Present Grade... ", j  ~
(For notes on compiling the report, see page 2.)

Sostian !.—Performance of DutiesJn Present Grade.

1. Kuowleclgu—

(o) of Branch ..

(6) of Department

2. Personality and force of character

3. Judgement ..

4. Power of taking rosponfiibihty

6. Initiative .. . .  ..

6. Accuracy .. . .  ^

7. Address and tact ..

8. Power of supervising staff

9. Zeal and industry ...

10. Health .. .. ...

11. Attendance [see note (?)]

12. Official conduct (discipline) [see note (2)]

13. (a) Capacity to note

(i) Capadty to draft .. ...

Markings. Remarks. ^

• • a.

• • ■C
• • c ■K.'"

e

a
• • G

• • c

c  • •

• • D ‘

• • (2 ■

• • D
• • e

e

• •

General remarks (including a statement on integrity and rehabihty and a note o f any special qualifications not 
included above).

Section II.—Degree of Fitnees for Promotion.
Delete all but one of the following :—

Exceptionally well qiialiiiod/Highly- qnahfied/Qoahficd/'Not yet qualified. 

Remarks—

I HEEEBY CEKTiFY THAT IN MY opinion the conduct, standard of efficiency, and degree o f fitness for promotion of the 
officer named hereon are as stated.

Date,..,,...........................  Signature {Certifying O îcer.)..... . L C -J ijic x r ....................................................

RmarU by Countersigning Officer.

Signature (Read of Department.).

Date.



Section I.

Note {2).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :—

2

Notoc,

A. Outstanding.

B. Very good.

C. Satisfactory.

D. Indifferent.

E. Poor.

Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as coiifiJciitial: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following ciroumstanccs :—

(») Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer’s health.

(m ) Where the marking is duo to inexpe rience owing to less than one year’s service on the grade (except in cases 
o f unsatisfactory conduct, laziness, etc.).

{iii} Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations.

Section I I ,

Note (4).— T̂he estimate o f fitness for promotion should be related to the officer’s capacity for the performance of the 
duties o f the grade above. Ifh e  is marked “ Exceptionally well qualified”  or “ Not yet qualified”  the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the “ Hemarks”  space.

General.

Note (5).—Every effort should be made to arrive at a just estimate of the qualities o f the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should'in no circumstances 
have access to previous reports on the same officer by other reporting offices.

AOJT- A 3ll06-—1946-j—1,10,000



2S0B. Govenuneiit of Bengal
.............. ........................ ...............Department

Confidential Annual Report on Members of the Staff
For the year 194 -194

Narm.. . .  ....................................................................................

Rank....... A s  ........................... £r«»cA ...............................................................................

Dale of: (a) Birth.. ........ (6) Entry to Government Service.. .PreaeM Grade... ^ r .7 ^ ^ ~
/t :»_ __ _ i      ̂ J 4-ts<is n n r/ A  9 \(For notes on compiling the report, se t  page 2.)

Sestion I.—Performance of Duties jn  Present Grade.

1. Knowledge—

(o) of Branch ..

(6) of Department

2. Peisonality and force of character

3. Judgement ..

4. Power of taking responsibility

5. Initiative .. .. ..

6. Accuracy • • •••

7. Address and tact ..

8. Po^'er of supervising staff ..

9. Zeal and industry ...

10. Health .. . .  ...

11. Attendance [see note (2)]

12. Official conduct (discipline) [see note (2)]

13. (o) Capacity to note

(6) Capacity to draft • • «-•

Markings. Remarks. ^

• • - ^

• • d

a

e

• • C-

• • e

• • d  - •

• • c

• • d •

• • G -

• • a
• • c
• c
• G

General remarks (including a statement on integrity and reliability and a note o f any special qualifications not 
included above)

Section II.—Degree of Fitness for Promotion.
Delete all but one of the following ;—

Exccptinn.ally well- qiuiiMoH/Highly qiittlifirrl/QiinliiWw-t/'Mnt, yet qualified. 

Remarks—

I  HEREBY CEETiFY THAT IN MY opinion the conduct, standard of efficiency, and degree o f fitness for promotion o f Hie 
officer named hereon are as stated.

Pole..........................................  Signature [Certifying OJJicer.).... ...........................................................................................

Rar>k......

Bmarka by Countersigning Officer. .

Signature [Head of Department.).

Date.



Section 1,

Note (1).— Însert in this column A, B, C, D, or E, against each item to the following appraisement:—

2
Notes,

A. Outstanding.

B. Very good.

C. Satisfactory.

D. Indifferent.

E. Poor.

Note (2).— Ân A  or B marking is inappropriate for these items.

Note (5).—This report is to be regarded as confideutial; but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(ii) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, etc.).

{Hi) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations.

Section I I ,

Note {4).— T̂he esHmate o f fitness for promotion should be related to the officer’s capacity for the performance of the 
duties o f the grade above. Ifho  is marked “ Exceptionally well qualified’ ’ ot' “ Not yet qualified’’ the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the “ Kemarks”  space.

General.

Note (J ).^Every effort should be made to arrive at a just estimate of the qualities o f the officer at the time the report 
is made. Eeporting officers should rely on their own judgement and experience, and should'in no circumstancea 
have access to previous reports on the same officer by other reporting offiiî s.

AOJB- A 31106-1946-7—1,10,000



290 B. Government of Bengal
..... .......................... ................Department

Confidential Annual Report on Members of the Staff
For the year 194 -194

Name.. . , ^y>J}AYulo<Q^. .i.Ŷ VU . .................................................................................

Rank, ... .......................................... .. .....................................................................*y^/
Date of' (a) Birth.... .... (6) Entry to Government Service.. IP. • Present Grade.. ,/  /

(For notes on compiling the report, set page 2.)

Section I.—Per?ormanco of Du t i e s Pr e s en t  Grade.

1. Knowledge—

(а) of Branch ..

(б) of Department

2. Personality and force of character

3. Judgement .. •  •

4. Power of taking responsibility •  •

£. Initiative •  •

6. Accuracy .. ..

7. Address and tact

8. Power of supervising staff « • «

9. !Zeal and industry ... •k«

10. Health ••a

11. Attendance [see note (2)] 0*9

12. Official conduct (discipline) [see note (2)]

13. (o) Capacity to note -

(&) Capacity to draft .. a *«

Markings. Remarks. ^ j

e

• ■

1 • d

a ‘

»  • a

a

»  • e.

•  • a  • •

a ■ e

• • c
• • c ■

•• a

•• a

•• e

•• a
>

General remarks (including a statement on integrity and reliability and a note o f any special qualifications not 
included above).

Section II.—Degree o! Fitnccs for Promotion.
Delete all but one of the following :—

Eiccptienolly wHl qnalified/Highly- qualified /Qualified^Kot yet qualified. 

Remarks—

I  HEEEBY CEKTiFY THAT IN MY Opinion the Conduct, standard of efficiency, and degree of fitness for promotion o f the 
officer named hereon are as stated.

Date.................................................. Signalwe {Certifying Officer.).... .......... ............................................................. .................................

Bank...

Remarks by Countersigning Officer.

Signature (Bead of Deparlmenl.).
J ? - .

Dale.



Section 1,

Note (2).—Insert in this column A, B, C, D, or E, against each item to the following appr aisement :—■

A. Outstanding.

B. Very good.

C. Satisfactory.

D. Indifferent.

E. Poor.

Note {2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must bo communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(i) Where in the opinion o f the Head of the Sub-Department communication is considered likely to affect 
adversely the officer’s health.

(w) Where the marking is due to inexperience owing to less than one year’s service on the grade {except in cases 
o f unsatisfactory conduct, laziness, etc.).

(idi) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised o f the proposal to discontinue future 
notifications to the same effect as those ho has previously received. Any change, for better or worse, 
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as e.vidence that he has been notified : he may, if he so desires, add observations.

- •

Section I I .

Note (4).— T̂he estimate o f fitness for promotion should be related to the officer’s capacity for the performance of the 
duties of the grade above. Ifh c  is marked “ Exceptionally well qualified”  of “ Not yet qualified”  the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the “ Remarks”  space.

General.

Note (5).—Every effort should be made to arrive at a just estimate o f the qualities of the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should'in no circumstancea 
have access to previous reports on the same officer by other reporting offil^s.

2
Notts.

AOJB- A 31108— 1946-7— 1,10,000


