
|,.gammNo.890B. GOVERNMENT OF WEST .BENGAL 

Confidential Annual Report on Members of the Staff 
_ For the year 19S%-196^. 

Name.. ?f-.»rf?-.... ^V^^Lff-i-A^slrTVi. • . v J r l ^ ^ k r t ! 4 . , • • • ( ^ ^ - ' ' . ^ ; 

Rank .Branch. .. cCCr«aT?r7?^*W:K 

Date of-.—{a) Birth.. .T.*J.V. K f.J.^. (&) Entry io Government Service.. .%•].: .<^.Fres6ni Grade.. .'k'^.^f^J *^ 
(For notes on compiling the roport, see page 2.) 

Section !.—Performance of Duties in Pressnt Grads. 

• (a) of Branch . . , , 

y (b) of Department 

2. Personality and force of character 

3. Judgement . . . , .., 

4. Power of jtakiug r.esponsibility 

5. Initiative . . . . ' , . 

6. Accuracy . . . . . . 

7. Address and tact . . .,. 

8. Power of supervising staff » 

9. Zeal and industr . . », 

10. Health . . . . .^ 

11. Attendance [see note (2)] 

12. OiScial conduct (discipline) [see note {2)1 

13. (a) Capacity to note 

(6) Capacity to draft . . 

• • 

• « 

• • 

• • 

• • 

• • 

• • 

Markings. 

' fi 

C 
(L. 
a. 
d. 
c 
e. 
C 
A 
C 
r. 
ct 
d 
e 

Remarks. 

General remarks (including a ^ statement on integrity and reliability and a note of any special qualifications net ^ 
included aboTe). ^^ oiiCOcr U-4 \.r*-4i% <.%^ir<rV<iJu a^ a. iJZAS-uXf. «f U^ S^i^^-fi* ixJurC'^MJU. -to. U« Uiiti^ 
tt ii*:^ (pr^Mfc . T u s l o t t£^M^ oiNPtc^'''£ti*, 0} U< <x4<.^riili , Co^-icciuJ<o<*~4\ji'i^ A. iw&i?iv k <^US<. 

Jii • • - I - r i - 111! an- 1 — - - 111" • • • " " n "" i " ", - - - • _ ^ ._. j . . . . ^ - _ ^ ^ ^ ^ ^ ^^ »1 

Section II.—Degree of Fitnees for Promotion. ^ ^ t**^ eK(»««:e«, 
Delete all but one of the following ;— 

.Kisceptionally -well quaUficd/Sighly-q;ualifio4VQuaIifiedffloti. ygt qtialifipdi. 

Eemarks— 

I HEREBY CERTIFY THAT IN MY Opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

Dai3.'lP..\..r'.\.!.^.^....... Sigmiure {Certifying OJ^cer.) fJ^xrf^V^. 

Memarh by Countersigning Officer. . S^JL^HaMtJU. {jffikaj^ , 

big-iiWiure (lieaaof Department.) — - • • • •/^- •* • «.*^-<^1W». i • */" 

Date • -



2 
Notes, 

Section I, 

i^ote (jf).—Insert in tliig column A, B, C, D, or E, against each item to the following appraisement :— 

A- Outstanding. 

B. Verygood. 

C. Satisfactory. . . 

D. Indifferent. 

E. Poor. 

Note (2),—An A or B marking is inappropriate for these items. 

Note (3).—This report is to be regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the cfScer concerned, escept in the following circumstances :— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(ii) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

(in) Where the Ti'cakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should' be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section / / . . , 

Note {4).—^The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well quahficd" or "Not yet qualified"' tku reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Kcmarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report 
is m&ds. Reporting cfficois should rely on their own judgement and experience, and should in no circumstances 
have access to previous reports on the same officer by other reporting officers. 

ACJP—A S00l8-1950-51--60,0da 



|WfoxnnNa899B. GOVERNMENT OF WEST BENGAL 

JO.QiM£^QiMQ.:nj, -...Department 

Confidential Annual Report en Members of the Staff 
(J ^ / For the yeari95'^-4953 

Rank A^.^k'j^l^^J^rQ. _ Brar^h..(^fi^0dm^3^^^ 

Date of:—(a) Birth. ..LiLim .. (6) Entry to Government Service.. . • Present Grade.\M. fuJ/- /30 L 
(For notes on compiling the roport, see page 2.) L I 

Section 1.— 

(a) of Branch . , , . . . 

(6) of Department . . . . 

2. Personality and force of character 

3. Judgement . . . . ^ 

4. Power of taking responsibility 

5. Initiative . . . . , , 

6. Accuracy . . . . , . 

7. Address and tact . . ... 

8. Power of super pising staff M 

9. Zeal and industF ... « 

10. Health . , . . « . 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [see note {2)\ 

13. (a) Capacity to note 

(6) Capacity to draft . , 

-Performance o! Duties in Ps-essnt Grade. 

« t 

• • 

• • 

• • 

• « 

• * 

• • 

• • 

• • 

•-• 

• • 

\ 
• • 

Markings. 
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ft 

WrX/GoA* 

-<l/̂ <soL 
6 
ft 
B . ^ 

Remarks. 

General remarks (including a statement on integrity and reliability and a note of any special qualifications net 
included abo^ej. ĉ ^ ^ o^-^ol^vO^^ ^onW. . ^ " ^ L J u i ^ <^JX.-^ ,Jk.u^^y% '^ ^ ^ ^ 

MoLAt- 'Oro a - c v \ y L '\K/rrJ^dO /wv T W - * 5 0 * \-. 

Section II.—Degree of Fitnees for Promotion. 

Delete all but one of the following :— 

Esceptioaally—well qualified/High^r-qoafefied/^aaMgd/Not yet qualified. 

Remarks— 

I HEREBY CERTIFY THAT IN MY Opinion the conduct, standaid of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

Semarlcs by Countersigning Officer, 

Signature {Certifying Officer.).., .\...., 

1 

bijitUurc {ileauof hej)artrnent). / ^ : ' ^ . ^ . 
5?// 

Bate. 



Ntttes, ) 

Section I. 

Note (i).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :— 

A. Outstanding. 

B. Verygood. 

0. Satisfactory. 

D. IndiiTerent. 

E. Poor. 

Note (2).—An A or B marking is inappropriate for these items. 

Note (3).—This report is to be regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(u) Where the marking is due to inexperience owing to less than one year's service on the grade (except in easo3 
of unsatisfactory conduct, laziness, etc.). 

{in) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should bo advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. ,, 

Note (4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet qualified" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" apace. 

General. 

Note (5).—Every effort should bo made to arrive at a just estimate of the qualities of the officer at the time the report 
is m5,d3. Reporting offieeis should rely on their own judgement and experience, and should in no circumstaucea 
have access to previous reports on the same officer by other reporting officers. - -

AC.?^?-A ?001S~1950-5I—dO,000 



U^neal.Porjn No. g9Q B. 
C. F. R. 2. 

Bcmtt. 

GOVERNMENT OF WEST BENGAL 
^.QLii,CcMnf})__ ....Department 

Confidential Annual Report on Members of the Staff 
, For the year 195^-1953. . 

Rank . . . .Branch.. 

Bale of:—(a) Birth.. . (6) Entry to Government Service. Present Grade. 
/ (For notes on. compiling the report, see page 2.) ' 

Section 1.— 

I. Knowledge— 

(a) of Branch . . . . . . 

(6) of Department 

2. Personality and force of character 

3. Judgement . . . . ^ 

4. Power of taking responsibility 

5. Initiative ; , , . k. 

6. Accuracy . . . . . . 

7. Address and tact . . « 

8. Power of supervising staff » 

9. Zeal and industF ,., M 

10. Health . . ... « 

11. Attendance [see note (2)] 

12. Official conduct (discipline) \see note (?)] 

13. (a) Capacity to note 

(6) Capacity to draft . . 

Performance of Duties in Present Grade. 

• • 

• • 

• • 

• • 

» • 

• • 

• • 

• • 

» • 

• • 

• • 
\ 

Markings. 

<L 

C 

^ 

: i . 

^ . 

^ . 

Vv 
-\ 

^ 

^ 

T(Tm)r. 

-><^juaci\j 

^ ^ 

^ . . 

1 Remarks. 

1 " " • 

i \ao AjtWÂ  e<v\/ tajovc se»JtnieOL KvwzA knHM. 

General remarks (including a statement on integrity and reliability and a note of any special qualifications net 
included above). ^ ^ , ^ ^<yl-

Section 11.—Degree of Fitnees for Promotion. 
Delete all but one of the following :— 

Exe©pti©QaUy--w©lJ"'qualili«dySigyy--^pt^ yet qualified. 

Eemarks— 

I HEREBY CERTIFY THAT IN MY Opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

' ^ > < . ? . . . " 3 / ^ / s . ' S ) . , Signature {Certi/ying Officer.)... L..- ^^h^SKT^...:.. 

Semarh lnj Countersigning Officer. 

:!2LtfCti^.r.^.'^mrf^XU^^ 

Ik 
^ h 

uigiiiiAure {Meauof Dej'arlmerit.). 

Date 



3 

Notes. - , i 

Section I. 

JSote (i).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :— 

A. Outstanding. 

B. Very good. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note [2).—An A or B marking is inappropriate for these items, 

Note {3).—This report is to be regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(ii) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

{in) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should bo advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note (4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of tho 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet quahfied" tho reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Kemarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report 
is mad 3. Reporting officers should rely on their own judgement and experience, and should in no circumstancea 
have access to previous reports on the same officer by other reporting officers. 

A C ^ " ^ ^00lS-l95O-Sl~-dO,oOb 



|!.«,aiPomNo.890B. GOVERNMENT OF WEST BENGAL 

Confidential Annual Report on Members of the Staff 
For the year 195^ -195'3. 

Name. 

Mnk.Af^^,.JLii>?f7S-.lO:Q^..C0Ji3--') I^rancJi ' 

Date of:—(a) Birth.... V^./.^.: . If A fi< (&) Entry to Government Service.. A . / : . • ^ . . . . Preseni Grade... ^x/.~ '^^ I -
(For notes on compiling the r jport, see page 2.) 

Section I.—Performanse of Duties in Prasont Grada. 

1. Knowledge— 

(a) of Branch . . 

/ (6) of Department 

2. Personality and force of character 

3. Judgement . . 

4. Power of faking responsibility 

5. Initiative 

6. Accuracy . . . . 

7. Address and tact ..' • 

8. Power of supervising staff „ 

9. Zeal and industir . . « 

10. Health . . . . « 

11. Attendance [see note (2)] 

12. OfEcial conduct (discipline) [see note (2)] 

13. (a) Capacity to note 

(&) Capacity to draft . . 

Markings. 

A 

Remarks. 

LE_ b&i-A^^^i^iL^ -^lo d - <>C/lyJ3LrKi ;ai£*- 1*Afl-<IU-7«-. 

C 
8 
1. 
8 
c 
(?) 
c 
A 
d 

iL 
C 

^ qL».gg-. ^ X t ^ l - a;&C -tlî  (ji£»^fflii: 

General remark^ (including a statement on integrity and reliability and a note of any special qualifications net 
included above). JUUi ogtcRr'-S ^ GT̂ )e7Ce<.o?a ejĉ fê KK^ <otiA ot>v 'f^'rJij. *{«u-4 j'^&e^io.eCoi;!^ OUJIAU^T-S , j(- (£^ 

*Wk, 

Section II.—Degree oi Fitnees for Promotion. 

Delete all but one of the following :— 

Exceptionally well quaUfied/Highly quaUfied/Qualified/Not yet qualified. 

RemarhS' 

I HEREBY CERTIFY THAT IN MY Opinion the conduct, standaid of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

Dc«e..^^"!r...?.-.. . . >l? Sigmiure {Certifying Officer.).., . f e r ^ ^ 

i?a7iifc.. . .:!???ftV^^^f^7..^..-. . '^^ I 

Bemarks by Countersigning Officer. 

CL l/^ i^U<L^ curv-^ .A^<^ 
/ > - l / <-

- ^ .(/»^ 

oijrtttiure (iieaa of Deparfment.). .Jf.:'. : .:h-i .hfiV: .^^ 

Dais. 



a 
Nctes, 

item to the following appraisement:—• 

Section 

i^ote, (jf).—Insert in tliis column A, B, C, D, or E, against c 

A. Outstanding. 

B. Verygood. 

C. Satisfactory. ^ 

D. Indifferent. 

E. Poor. 

I^ole (2).—An A or B marking is inappropriate for these itema. 

Note (3).—This report is to be regarded as confidential: but an E marking against any Item must be commnnioated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstanees:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(ii) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

(iii) Where the weakness haa already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change,for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. „„ 

l^ote (4).—^The estlma,te of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet qualified'" tk" reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Kemarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is mad i. Reporting officers should rely on their own judgement and experience, and should in no circumstances 
have access to previous reports ou.the same officer by other reporting officers. . . - -

ACJ?—A SOOlS—ig50-5l-~00,00& 



BsncaJ Poiin No. 290 B. 
C. F.R. 2. 

Name. 

GOVERNHENT OF WEST BENGAL 

Confidential Annual Report on Members of tlie Stsff 

For the year 19S1 -1953 ^ 

Daie o/:—(a) Birth.... ^ . T ! * ! T . .(jiJfiL . . .(6) Ĵ w r̂?/ fo Government Service. i »«* . ^ ^ ^ , . .Present Grade.. . T ? * ^ * / * ^ 
(por notes on compiling the r sport, see page 2.) 

Section I.—Periormanse o? Duties in Prasani Gi'ads. 

I. • Knowledge— 

^ (a) of Branch . , 

2. Personality and force of charac 

3. Judgement . . 

4. Power of taking responsibility 

6. Initiative . . . . 

6. Accuracy . . . . 

7. Address and tact 

8. Power of supervising staff 

9. Zeal and industr . 4.. 

10. Health 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [see 

13. (a) Capacity to note 

(6) Capacity to draft . . 

• • -

ter 

•« 

• • 

• • 

*•• 

•-• 

^* 

• • 

note {2)\ 

• • 

• • 

* 

• • 

Markings. 

) C. 
' 

c 
(?. 
e. 
(L 

c. 
C 
(L. 
(L 
(L 
(L 
(L.-

d. 

Remarks. 

• 

General remarks (including a statement on integrity and reliability and a note of any special qualifications net 
included above). A f'rtn'M '̂SCK:̂  Y<™^ ' ^ ' ^ , V^M Utw. -iu, lii U-kyvj^ ^ •*»)»* ;wfc. '(,'**-^ i- ««* <? '̂cCai:i»j <M 

Section II.—Degraa of Fitnees Sor Promotion. 
Delete all but one of the following :— 

Remarks— 

I HEREBY CERTIFY THAT IN MY Opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
ofiicer named hereon are as stated. 

Daie.%^.'..^..K'f.^ 8 tgmture {Certifying Ojficer.). 
^6DI^^^^ 

SemiXrh by Countersigning Ojficer, 

Rank. 

/>-t.,-<Uai*Jtc ICKM 
L 

Hi i/*ii JAAX}4V y«wy 'p*'^ y*^ ^'<*-«^^ 

iiignuiure (Meaaof Da^a^trhini.). .h..'..^'f.rS^.. 7̂> 

Date. 



2 

Nctee, 

Section I, 

iiote (i).—^Insert in tliis column A, B, C, D, or E, against each item to the following appraisement :— 

A. Outstanding. 

B. Verygood. 

C. Satisfactory, . . . . -.. . 

D. IndifTcrent. 

E. Poor. 

Note {2).—An A or B marking is inappropriate for these items. 

Note (5).—This report is to be regarded as confidential: but an E marking against any item must be Communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(«') Where the marking is due to inexperience owing to less than one year's service on the grade (except in eases 
of unsatisfactory conduct, laziness, etc.). 

(in") Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section tl. . 

Note (4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet quaUficd" tht- reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. 

Note (5).-—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is ma.d3. Reporting officers should rely on their own judgement and experience, and should in no circumstances 
have access to previous reports on the same officer by other reporting officers. -.-

ACJl?—A 30018-1950-51—oO,Od& 



B»,aiPonnNa29ô B. GOVERNMENT OF WEST BENGAL 

J0:?^S^.4i^..„..fi!?^>...An-!3.....£i;.^^.,.Departm 

Confidential Annual Report on Members of the Staff 

Name. .?f̂ 1̂ ... .fo?M. 
For the year 19^1 -19i'3 

Brancli 

Date of -.—(a) Birth ...Li ^ . .1^.^.^ (h) Entry to Government Service.. /•. J. ?•:. ̂ 7 . . . Preseni Grade... ?^7 ' ̂ ® / -
(For notes on compiling the r jport, see pago 2.) 

Section 1.—Fedormanca o! Diities in ?i 

'• (a) of Branch . , 

(6) of Department 

2. Personality and force of character 

3. Judgement . . . . ... 

4. Power of taking responsibility , . 

5. Initiative . . . . . . • , 

6. Accuracy . . . . . . , 

7. Address and tact 

8. Power of supervising staff » 

9. Zeal and industr *. •« . 

10. Health . . . . . « 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [sec note (2)] 

13. (a) Capacity to note 

(6) Capacity to draft . . 

• 

Markings. 

I E 
) 

£ 
E 
E 
•K 

e 
i£ 
t 
E 
(L • 
c. 
0. 
l̂  
S 

Qsont Grado. 

Remarks. 

' 

., ^ . p-5, _ ^ i on integrity and, reliability and a note of any special quahficatjona ncfc 
included above). Ĵ (n»!<ẑ i- ^{yui- \JU-y\ -uoeaV^eWi . Ts 'iH.e»uJ;icie«..̂  - ^ f-a-fccjjj. îSa/ U uafcixi i; ^^ L i.At̂ £L*cc 

General remark? (including a statement 
«̂  

Section II.—Degree of Fitnee's for Promotion. 

Delete all but one of the following :— 

-^xooptienally weU-%ualifiod/Highly, qualifiod/Qualificd/Not yet qualified. 

Remarks— 

I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

Da. „ 1? . S .' 5". ^Ou^-^-^AuL Sic/mture {Certifying Officer.), 

Eemarl^s by Countersigning Officer. 

LtTJ"^y^^<^^--.i 
•/^iM- ^'^-^^ ^y-/,^^^ 

uijfjttiiiu'e {Heavii of Department.). ./:^.r...^.1?^.;.f./^ 

Date. 



Nciec, 

Section I. 

Note (i).—Insert in tins column A, B, C, D, or E, against each item to the following appraisement:—> 

A. Outstanding. 

B. Very good. 

0. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note {2).—An A or B marking is inappropriate for these items. 

Note (3).—Tliis report is to bo regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(ii) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

{in) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II, 

Note (4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet qualified" th<' reasons for 
the marking should be stated ; and in general reporting officers should make the fullest Uise of the "Remarks" space. 

General. 

Note {5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is mad 3. Reporting officers should rely on their own judgement and experience, and should in no circumstaacea 
have access to previous reports on the same officer by other reporting officers. -

ACJP—A 3001S—1950-51—(50,000 



j!.«gaî 9omNo.890B. G O V E R N M E N T O F W E S T B E N G A L 

i-> .̂h4<i.̂ . .̂ k§?:?dl.....̂ r:̂ ....î .?.?!i;nî ..Departinent 
Confidential Annual Report on Members of the Staff 

Name. 

For the^year 19ir-2.-19^ 

Bank. Branch 

Dale of:—[a) Birth .(b) Entry io Government Service. 
(For notes on compiling the rjport, see page 2.) 

.Present Grade. 

Section I.—Pedormasiss of Djties in Prossnt Grads. 

1. Knowledge— 

(a) of Branch . . 

(6) of Department . , , . 

2. Personality and force of character 

3. Judgement . . , . .^ 

4. Power of Jiaking responsibility 

5. Initiative . . . . , . 

6. Accuracy . . . . . . 

7. Address and tact . . « 

8. Power of supervising stafE M 

9. Zeal and industF . . M 

10. Health . . . . „ 

11. Attendance [see note (2)] 

12. OiEcial conduct (discipline) [see note (2)] 

13. (a) Capacity to note 

(&) Capacity to draft . . 

Markings. Remarks. 

'Jk- 1 ^ Uz^ .,<^<ijisJ^ ' I , •Uc O- SAfsJl. I 
D 
c 
(L 

(L 
e 
c 
p^ 
SL 
c 
(2. 
(^^ 

I 
D 

General remarks (including a statement on intefgrity and reliabiUtv and a note of any special qualifications nek ,^ 
included above). J4«I>J^3)- ,}- -yL â̂ 'yC*- • J^«-^ p<i-̂ ti«Jl CLI, JiJXsĴ '2oui>C<5-S hujL/k<^. crv'U (ifi.. (i/)a^K.-r^'^ . 

Section II.—Degree of Fitnees tor Promotion. 
Delete all but one of the following ;— 

Exceptionally well qualified/Highly quahfied/Qualified/Not yet qualified. 

A r ^ t u i j J ^ Jeiw_|ArKA-^ L i / ) ^ 

I HEREBY CERTIFY THAT IN MY Opinion the conduct, standard of efficiency, and decree of fitness for promotion of the 
officer named hereon are as stated. 

(!)£ 2) '51) 
Dais... .\.-, • Signature {Certifying OJjicer.). 

Bank. 

Eitnttrls h>j Countersigning Officer. 

^Oui^^^j^, 

liij/ttoiure ^Meaa of Daparfnient.). 
k. v/ilf^. >7̂  

Date. 



t 

3 

Notee. 

Section I. 

Noti (i).—^Insert in this column A, B, C, D, or E, against each item to the following apjxraisement:— 

A. 

B. 

C. 

D. 

E. 

Outstanding. 

Verygood. 

Satisfactory. 

Indifferent. 

Poor. 

A''oie (2).—An A or B marking is inappropriate for these items. 

Note (3).—This report is to be regarded as confidential: but an E marking against any item must be comninnlcatccl in 
duplicate by the Head of the Sub-Department to the officer concerned, except,in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Departtpcnt communication .is considered likely to affect 
adversely the officer's health. 

(ii) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

(iii) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note (4).—^The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet qualified" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Eemarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is mads. Reporting ofiiccrs should rely on their own judgement and experience, and should in no circumstaucea 
have access to previous reports on the same officer by other reporting officers. ' •. 
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Bengal Form No. 5. 

GOVERNMENT OF WEST BENGAL 

AU commumca. 

Number, V iie nni 
Subjects of any 
pre i ions Correspott' 
dence. 

OFFICE OF THE JfeliKlPAL, mt£>immi miUM^-

CAIX̂ PTTA. 

Memorandum No.^ -, dated CftlCKttft tki ISth-^B^T— O 65 

To lS»J3ir«ctor c r B t t l i c iBeiruct lon, % s l ^ i ^ e l , 

_JfcLi£gt» DutldlKgw, (klraittau 

As PUg^stoS ix\ '̂ ha AimcjRl Ccnfider.tiari mport fear 19£5-5S 
by tlis IVcfBSscr^iB-Chnr%;;i o? Scl$iii;c l l lrfcrj» the vindirsiwiafed requeete hla t o 
t ransfer Jaiieb Foh/'isa'Ail fu?e6CR rioljah, AB«iat«iit I l t r j i r i an , Science i i tet tPy, 
Presidency Coli«gc l y |:arotd.6lTitf n irii tal ' le h«r.'] In M s plr.ca at oi; «5jr3y d s t o . 

TkiB tamepfftr l a i)eoee;'.ai7 lii tfee Intarwst of puWlc serv; 
Si. J, C. Seagupta 

service* 

BC. 
HUSGIP/'l 

IVssldMEMgr Goll©jg«. 

Copfy foyvarded t o the ft^ofeasoiwln-aarge'. Science Library, 
iVesldency College, for infornatloD, 

RC. ACJP—A 492—195l-52_33,00,03i) 
Principal, 

Presidency College, 


