E"",”? Somm No. 98B, GOVERNMENT: OF WES"[‘_JBENGAL
?\'QS‘C&%_G} Guﬂ-g( \C&.Qm..:g.%‘eapartment.\

Confid_ential Annual Report on Members of the Staff
For the year 1952 -196'3.

.....................

Date of :—(a) Birth.. 5." 1’ S ’?” ..... (b) Entry to Government Service. . . #: 7 v Ak Present Grade.. /35"[ #e / ~

(For notes on compiling the raport, see page 2.)

Section I.—Performance of Duties in Present Grada.

Markings. Remarks.

I. Knowledge—
*_(a) of Branch .. e ey g Bt P)

, (b) of Department - -

A

2. Personality and force of character

———

3. J udgem;:nt S e X iece 3
. 4. Power of taking responsibility .
5. Initiative .. o T e
6. Accuracf 2 50 e W
7. Address and tact e o * -
8. Power of supervising staff - v
9. Zeal and industr e o da
10. Health o oie -

11. Attendance [see note (2)] :

12. Official conduct (discipline) [see note (2)] A

13. (a) Capacity to note

(b) Capacity to draft

OGGSO)MBG(upgpo

General remar (mcludmg a statement mtegrxt and reliability and a note of any SpLCla.l qualifications net

included above). aﬁ‘, &‘L “ ad G mw&- of e 5l yn? e frarionte i “e. ia.ém-l

op 18 (lage , The (,‘fwﬂ dj»w«ﬁ by inbegrily | conecanliondrans & devolin b

o a e CC(A«M@«.» Ibuﬂu. of L@mfaa, u/uuemztrwauiuyzﬁ o law arlreles au.hhv&g;. Haa
Tdii] qard exfreniug

Section 11.—Degreo of Fitnees for Promotion.
Delete all but one of the following :—

MWM—@WQu@HﬁedMM

Remarls—

I HEREBY CERTIFY THAT IN MY opinion the conduct standard of efﬁcwncy, and degree of ﬁtness for promotion cf the
officer named hereon are as stated. :

Ly :
DGk.:Z-Q Mo dnld b NS Sagnature (Certafying Officer.).ceuiiivas %&-«"w& Vot
Rank‘wﬂ*“&MTﬂQ /47‘*? ...... "HM(?W
Remarls by Countersigning Officer, . W/udaﬂo—!ﬁ‘ \’&Ul‘ .
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Notee,
Section I.
Note (1).—Insert in this column A, B, C, D, or E, against each item to the following apix‘aiséthenb —
A. Outstanding.

&

Very good.
Satisfactory.

Indifferent.

B B

Poor.
Note (2)—An A or B marking is inappropriate for these items.

Note (3),—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(¢) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health. :

(#¢) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, etc.). : '

(¢77) Where the weakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer. "

The officer should be required to sign and return to the Establishment Branch, one copy-of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations.

Section I1.

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked ‘“Exceptionally well qualified” or “Not.yet qualificd” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.
Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report

is mads. Reporting cfficers should rely on their own judgement and experience, and should in no circumstances
have access to previous reports on the same officer by other reporting officers. :

ACIP—A 30018—1950-51--50,000



Doneal Porm No. 200 B GOVERNMENT OF WEST BENGAL
‘ % C(O/DCO(/&/OW : Department.

Confidential Annual Report on Members of the Staff

Name..... @%&‘% v ‘ ........ %ﬁ
Bank:. 5 V¢§5ZZ %/% 0z
Date of :—(a) Birth... / ././.. /72/7 7

&s/- /30/
(For notes on compiling the report, see page 2.) o |

Section l.—Performance of Duties in Present Grade.

Markings. Remarks.

1. Knowledge—

\(a) of Branch .. ¥ ¥ v c ’
(6) of Department e s o I
2. Personality and force of character ] l .
: 3. Judgement .. o % £% ¢ |
4. Power of taking responsibility oo 1 8 l
6. Initistive .. St e i Q |
6. Accuracy .. s e 5t o ,
7. Address and tact X - X R
8. Power of supervising staff [ . c
- 9, Zeal and industy va - xs o '
10. Health 4% s S o ? ;
11. Attendance [see note (2)] i o Q )
12. Official conduct (discipline) [see note (2)] . g !
13. (a) Capacity to note .. ot - ?
(6) Capacity to draft B ; :

General remarks (including a statement on integrity and reliability and a note of any special qualifications nct

included above). o S e s T A““LW RIE . oy ol | T Vb, ‘recL
o e ot < LI

Section 1l.—Degree of Fitnees for Promotion. -
Delete all but one of the following :—

/Not yet qualified.
Remarks—

I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the
officer named hereon are as stated.

i ~@A R
pn;agx//4///53.‘ :LS’ignatwe(C‘ertifyingO_ﬁ‘icer.)..,..,............(?‘.‘.....@nﬁuk‘.\?ﬂ..n.........».............M.A
mnkymﬁmw“m—&m%m,immhlﬁw‘:r
/A b o~ Lrv-“ Nj*\d‘, s AM\/‘“J’
{7 SN P A&V 3 M‘-—r‘«)" Mdononn .

Remarks by Counlersigning Officer.

wigawiure (Héau of Departmient.). ... ...ivivviveiiiiiivivioan flii il e
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Netes, 3 )
: Section I.

Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appré.isement —
A. Outstanding.

.W

Very good.
Satisfactory.

Indifferent.

MY o

Poor.
Note (2),—An A or B marking is inappropriate for these items.

Note (3) —This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the cfficer concerncd, except in the following circumstances :—

(¢) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(#7) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

(#¢7) Where the weakness has already been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer. ; 3 :

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations. .

Section I1.

Note (4).—The estimate of fitness for promotion should be related to the officer’s capaocity for the performance of the
duties of the grade above. Ifhe is marked ‘“Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make- the fullest-use of the “Remarks” space.

General.
Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report

is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstances
have access to previous reports on the same officer by other reporting officers. - -~ = = onie

ACIP—A 20018—1050-51—560,000



bpebm¥e 905 GOVERNMENT OF WEST BENGAL
. ‘éo(@ca/@?l/ s Department;

Confidential Annual Report on Members of the Staff
For the year 1952-1953,

Hame........ fO0ak %W ...... SJW%OM ...................
Rl Shiss v &%‘5 éZ S %W’-/ ........... Branch..e<. WW ..... 76 A Qy\
Date of :—(a) Birth.. % M / .7 2 é .. () Entry to Government Service. / 0 resent Grade. g /3 0/

(TFor notes on compiling the roport, see page 2.)

Section I.—Performance of Duties in Present Grade.

Markings. 1 Remarks.
1. Knowledge—
(a) of Branch .. A % e e ’
\(b) of Department - i e I
2. Personality and force of character pe- D ' E
3. Judgement .. .. e e _25 ' '
4. Power of taking responsibility o ak . g W l
‘ 5. Initiative .. - o i \ﬂ ' |
6. Accuracy .. sia “ o D). i
7. Address and tact % & o A
8. Power of supervising staff - . ; .
9. Zeal and industy - - o e
10. Health 2 S - oo <
11. Attendance [see note (2)] . o o o}mx fe iw g Qa.a/w.. o Q % ! e
12. Official conduct (discipline) [see note (2)] - ( 3 )
13. (a) Capacity to note .. - os ' %
(b) Capacity to draft .. o & .

General remarks (including a statement on mtegnty and reliability and a note of any special qualifications ncb

included above). fbm R :Pﬁ s Disve vl ankoask ' wis daa etk . Tramaen

Section II. —Degree of Fltnees for Promotion. -
Delete all but one of tho following :—

»i{' 10

Remarks—

Not yet qualified.

1 HEREBY CERTIFY THAT IN MY opinion the conduct standard of eﬁ&'mency, and degree of ﬁtness for promotlon of tne
officer named hercon are as stated. ;

218 -‘8/411~53.—..-.... Sbgnature (C’ert'szzngOﬁGer) R u sisddsidediene %\&k‘q .
/j
Rank.:\km. ....MYR—M, .’.‘)W&M‘W

Ih dserii— Ker M«A—‘ s

Remarks by Countersigning Officer.

£ e Arrf Farte PMM%WJ e
A ol kel w & bk - v
4
dignwiute (Heéawof Department.y........iov iviiiiviiiii it ﬁ.[ /V

|

Date. ........ Sesserevesesseanrreraa e eRTLORY N TEEEE LEERE TR T T g vy
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Netes, 3
Section I.
Note (1).—Insert in this eolumn A, B, C, D, or E, against each item to the following appré,isément —

A. Outstanding.

B. Verygood.
C. Satisfactory.
D. Indifferent.
E. Poor.

Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the cfficer concerncd, except in the following circumstances :—

(¢) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(¢7) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

(74z) Where the wecakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations. s

Section I1.

Note (4).—The estimate of fitness for promotion should be related to the officer’s capatity for the performance of the
duties of the grade above. Ifhe is marked ‘“Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.

Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report
is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstauces
have access to previous reports on the same officer by other reporting officers. b R =

ACIP—A 40018—1950-51—50,000.



E‘“’f“f e GOVERNMENT OF WEST BENGAL
j%w' ooy (llage dclyanry ’\A’“(‘;) Department.
Confidéntial Annual Report on Members of the Staff
For the year 1957 -1953

Name. JW«Qa ,\,/QCU—J@ - F pal\m&/u ............................................. .
Rank. /(—E.s_ o va. (2’7’&0’1, G, CO.]C ’E&) ............ B O sy o o DI s R o P e v
Date of :—(a) Birth 0 (2.. [ ? ........ () Eniry to Government Service. /' 7 ]/0 ... Preseni Grade.. 5 5,/ /30/ s

(Tor notes on compiling the roport, see page 2.)

Section I.—Performance of Duties in Prasent Gradoa.

g Ma,rkingé. Remarks.
W Knowledge—— : : ; ‘ (and ¢ € in
* () of Branch .. %, = = A ' Wealvwasl M(Qﬂ% inﬁ et
/ (b) of D(.apar’cment e 5% . % , e Wu < A Wmaﬁ&. Yo LR,
2. Personality and force of character 5% C I e
3. J udgemc—mt o 5 e B l
| 4. Power of taking responsibility o e B ’
. 5. Initiative .. % o ou @ ’
6. Accuracy .. g o .. C/
7. Addressand tact = .. o Y @
8. Power of supervising staff - . £
9. Zeal and industr . =5 & A
10. Health A i s o c
11. Attendance [see note (2)] 3 o C
12; Ofﬁclal conduct (discipline) [see note (2)] ¥ Q/
13. (a) Capacity to note ; pode Otru.,u- webl &9’“‘3 ol
(b) Capacity to draft (wked, Gy K o A "fi” Ranbelsed
Jor_[purpoten sp nofing ¢ dooft

General rema 55 (mcludmg a statement on integrity and reliability a.nd a note of any sgemal quahﬁ(atwns nct
included above). Jiie officar's Lok.j erperonts z%hﬁ woll ovt Raply (g o, lemnocioud Mmomery ,
we , matooe Udelli gouse i»wp@&«umuu¢w#m&&w§lu ‘u’m‘t“"@‘& A nag
:Mr@-uj xd-c,jnfab ¢ Tle Smooth Twrniag of i Arls Lilrmasy 1o padl yearg fag “cn s large

~r ‘&Mum@mma‘m{omm@
Section 11.—Degree of Fitnees for Promotion. | Shadt Ao P <ouglt &

Delete all but one of the following :— ‘1\,,11 W ”)/“LM'C‘Q 3, 5/ daaol.

Exceptionally well qualified/Highly qualified/Qualified/Not yet qualified. ol . oo bow 2, G Ars Lebray Fr a2

R Ls 2 f-‘fa,« 30 W_ 5

emar i
3 ﬁuwtou of Lo M“ doce 2ot ayise

L P'wswl- %M Lo deryes m.g<1,( 1105: M%W&QM

1 HEREBY CERTIFY THAT IN MY opinion the conduct standaxd of eiﬁmency, and degree. of fitness for promotion of tue
officer named hercon are as stated.

- V< f\ 23
Data'ﬂ:b' :"“9'."";)‘3“'i-0 Signdtufe (Oertifyingoﬁcer) svebabbten Ml Gheddeensibaninds S0ssstees s 0N OB NP L BB
Rankowmm ...... A,w....mom«.

Remarks by Countersigning Officer. »WNM p&&&%.

wignuinte (Heaa of Depa"fm'ent.)...'.;..;........;.;.;.;..’ ..... / ¢"ﬁé&‘—57y

DI i Sl tov s owebhaviivivasne g R S e o
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Netee,
Section I,
Note (7).—Insertin this column A, B, C, D, or E, against each item to the following appraisement :—
ol Cutstanding. »

&

Very good.
Satisfactory. /

Indifferent.

MY o

Poor.
Note (2)—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the cfficer concerned, except in the following circumstances :—

(¢) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(13) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.). :

(122) Where the wecakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified tothe officer.

The officer should be required to sign and return to the Establishment Branch, ene copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add ebservations.

Section 11,

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
daties of the grade above. Ifhe is marked ‘“Exceptionally well qualified” or “Not yet qualificd” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the ‘“‘Remarks” space.

General,
Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report

is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstances
have access to previous reports onthe same officer by other reporting officers, ~ = - - B ;

-ACIP—A 30018—1950-51--50,000



/
oopzal omm No. 200 B. GOVERNMENT OF WEST BENGAL
?TEQ.QMJ...M&..;A{Q...QM.“Depanmenn

Confidential Annual Report on Members of the Staff

= For the year 1952 -1953 oot
yune. Shive... Nnsearprasod, Hushers, B.Cow. (Colificnle o Tnirdg 4

Sestion I.—Performance of Duties in Prasent Grads.

‘ : Markingé. Remarks.
I. " Knowledge—
* (a) of Branch .. o va o '7 @4 !
(b) of Department - = s , :

2 Personality and force of character % C I A

3. Judgement .. o (o ¥ ' I

4. Power of taking responsibility N o C '
5. Initiative .. (oL, cani v o rar]

6. Accuracy .. . S L e ¢, -

7. Address and tact vt e S e, :

8. Power of supervising staff [ . e,

9. Zeal and industr . .. R T &
10. Health 25 3 e [ v G/ : -
11. Attendance [see note (2).]7 e . e
12. Official conduct (discipline) [see note (2)] T P

13. (a) Capacity to note '

(b) Capacity to draft .. . C.

General remark (includ.ing a statement on inte it. and reliability and a note of any special qualifications net
2 %L&u ads, k2, E\'.Q regals

included above). Lad e, doma, i a4
Ef:ni: 3::2 g faes W&EMua'f&%\%Md Rave) 2na thi, ucdde of ,M 1958, Seohs & bn c::%.m of
' ~, 3 Y » i

Tiafrrecns Mg xpirate . s a B.Gu.op o Glellle Univerisly §- camn dut Pomlt <o G Foal Sreens
iz G gurde to Aabvavianolth lo(d (sof wean. Kmrstg.?z.w&gﬁ. Honeob [“aPTieRlos :

Section Il.—Degree of Fitnees for Promotion. -
Delete all but one of the following :—

™

fedyQualified /Net-yot~qualified.

I HEREBY CERTIFY THAT IN MY opinion the conduct, standaid of efficiency, and degree of fitness for promotion of the
officer named hereon are as stated.

a - Y }CZE ;g e” :
'Da'ie'?" ‘:°h "' 'b‘:'b' LI 'v' s Sl'gnature (Cert‘ifying oﬁcer.).”.“.....‘...,A.n.u-ui-u-n----tnnun-u-n-nunn- sesv oo

Remarks by Countersigning Officer, -

R Meld na LAt Yeump q{“a.f 9k 4'4“7;
Lo sy | alok Gt o bMifud e
T Aam af & fant  Aenagen oMl Sammb-

Bignuiure \HeqaofDapar{ment,j.,,.;,,;; ........... ‘)//it ------ R Y o /"'

DY LRI L R e SRS R o
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Netee,
Section I,
Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :—
A. Outstanding. |

&

Very good.

Satisfactory.

o

Indifferent.
E. Poor.
Note (2).—An A or B marking is inappfobriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerncd, except in the following circumstances :—

(¢) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health. :

(4¢) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

(7it) Where the woakness has alrcady been notified and- it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer. :

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add eobservations. :

Section II. ~

Note (4).—The estimate of fitness for promotion should be related to the offieer’s capacity for the performance of the
duties of the grade above. Ifhe is marked ‘‘Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.

Note (5).~TEvery effort should be made to arrive at a justestimate of the qualities of the officer at the time the report
is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstances
have access to previous reports on the same officer by other reporting officers. - T R

ACIP—A 30018—1950-51—50,000



arn Y208 GOVERNMENT OF WEST BENGAL
de&a««,&qv Q{’,lee_ Ads 0[1;(’4”%4«’ Department:
Confidential Annual Report on Members of the Staff
For the year 1952. -1953

Rank. . /% MQ%W .\.\Qfﬁ 1 .................. BPONCR e v o B BN G i AR e TR e i s
Date of :—(a) Birth.. . M 07 [ 7 62« ....... (6) Entry to Government Service. . / : /‘2 1/7 Presené Grade 6] 51 130 / =
\ (For notes on compiling the roport, see page 2.)
| Section I.—I;eriormance of Duties in Prosent Grado.
. Markingé. Remarks.
I. Knowledge—
5 : (@) of Branch .. 9 . . ‘b E ’
. (b) of Department et % ) ]
2 Personality and force of character : E ! -
. 3. J udvement “ ™ . E ,
| 4. Power of taking responsibility §% & E l
5. Initiative 31 . E |
6. Accuracy .. 9 e . E
7. Address and tact 3 =
8. Power of supervising staff (N .
9. Zeal and industry - s o ¥
10. Health .. 3 et 3

11. Attendance [see note (2)]

12. Official conduct (discipline) [see note (2)]

13. (a) Capacity to note .. o b

(0) Capacity to draft

?i'\)mfb (|2 Pim

General remark clu%a statement on mtegnty anci, rehablhty and a note of any _pucml quahﬁcat;ons nct
— (o]

included above). He e pakecct i edoul- G b treapalle of
wf@';fﬁg °VEA; e R e T MQMM oq.; o B Blhn o ey
ke "Lcmf\c(' [7 Wz% e dor (S L fravole, Ko

st

Section Il.—Degree of Fitnees for Promotion, -
Delete all but one of the following :—

Vot yet qualified.-
Remarks—

I HEREBY CERTIFY THAT IN MY opinion the conduct standard of eﬁiclency, and degree of fitness for promotxon oi 'the
officer named hereon are as stated.

ale.f):«?‘“b“,“?‘%“.“..“. Sltgnatufe (Oertifyz'ngOﬁcer.).., .%ﬁ?‘&n s eas

/'
Rank... . Q Afa’) OC"

---------------------------- Jesesasttsanaraavescrssaonny

Remarks by Countersigning Officer., : P"“/‘J"‘J‘““Q”L G&Q%
: . élm/y
Has not filbed in K f AR 4:* 2.,,4.: b
k& ey gar G CBG

3 i afL rnted
ﬁmw,/c,nuL elsevle, ond ’4‘”\% ;
I 414—; /)—CKC&»

Date. . vviiveiserenmarisrioes gorereanenes riennrrairestineey vine
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Netes,
Section I. .
Note (1).—Insert in this column A, B, C, D, or E, against each item to the follpwing api)ré,isethent —
A. Outstanding. 7

2

Very good.
Satisfactory.

Indifferent.

B U @

Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(1) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(n) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatlsfa.ctory conduct, laziness, ete.).

(#13) Where the weakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he -has previously received. Any change, for better or worse,
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations.

Section 11,

Note (4).—The estimate of fitness for promotion should be related to the offieer’s capacity for the performance of the
duties of the grade above. Ifhe is marked ‘“Exceptionally well qualified” or “Not yet qualificd” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.
Note (5). —Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report

is mads. Reporting officers should rely on their own judgement and experience, a.nd should in no circumstances
have access to previous reports on the same officer by other reporting officers, -

Ac.n”—A 30018—10950- 51—50,008



Banzal Porm No. 200 B,

GOVERNMENT OF WEST BENGAL

» Fa R, 2
meucfw,eﬁ Colleqe Arbs 0[*6"«1 Department;
Confidential Annual Report on Members of the Staff
_4 : For the year 1959 1%
Name SZ'-Q P[a/}\i. ()

Rank. /%% °C¢>V“\% 4 L(%). ................... Bramch o R T o s e

Date of :—(a) Birth .(b) Eniry to Government Service........... T

(For notes on compiling the raport, see page 2.)

.........................

................................................................................

................

Section .—Performance of Duties in Present Grada.

Knowledge-—

Markings.

1

Remarks.

o5 (@) of Branch .,

&L&AL&W%C&&@:@«&&W

(6) of Department

(2653, " & So o #alorely neco UG fofy

J

2. Personality and force of character

3. Judgem;nt o

e

————

Power of faking responsibility

Initiative

|
|
|
|
|

Accura,cy-

Address and tact

Power of supervising staff

v e e e R

Zeal and industr

oo 5

10. Health

11. Attendance [see note (2)]

12, Official conduct (discipline) [see note (2)] A

13. (@) Capacity to note

(b) Capacity to draft

@@@®@®g®00005

General remarks (including & statement on mte'gnty and rehabx
included above). Macol [ selealle . Yoo

lgfkm(ﬂiw:x

3

and a notae of any spcclal quahﬁcatmns nct |

oyl (@l. (D/uumkz

Section 11.—Degree of Fitnees for Promotion.

Delete all but one of the following :—

Exceptionally well qualificd/Highly quahﬁed/Quahﬁed/Not yet qualified.

Remarks— A/P"dl W Lu_,i 5 e UIMM d)f flydkoj»m erM M’F@ufe

_—

I REREBY CERTIFY THAT IN MY opinion the conduct standaud of eﬁicxency, and degree of ﬁtness for promotion of the

officer named hercon are as stated.

ag b,
Daze.'-@:b‘ e "3‘0 ‘e obl.lb' s o e Sl’gnature (Oeff?:fying Oﬁcer.)uo-u Abeusbabbebiadbabiabianioibenebitaiie
: : Rank... “ ........................ c‘“"‘{ ................... .. m.
Remarks by Countersigning Officer. J%Mz
R o /a\é@c S
bignuiure \'Heﬂ\aofDeparlrﬁent.)....;.;.;...;........‘.:.;,....;:.;...;..a.;.....

Dt i iin iR vt ot res A e
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Notes,
Section I,
Note (j).——Insert in this column A, B, C, D, or E, against each item to the following appraisement :—

A. Outstanding.

B. Verygood.
C. Satisfactory.
D. Indifferent.
E. Poor.

Note (2) —An A or B marking is inappropriate for these items,

Nole ‘(3) .—This report is to be regarded as confidential : but an I marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except,in the following circumstances :—

(¢) Where in the opinion of the Head of the Sub-Department communication .is considered likely to affect
adversely the officer’s health.

(#t) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, etc.). i e

(#¢z) Where the wecakness. has already been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations. S

Section I1,

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked ‘“Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

: General. '
Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report

is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstances
have access to previous reports on the same officer by other reporting officers. s *

ACIP—A 30018—1950-51--50,000
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GOVERNMENT OF WEST BENGAL

AU communica. OFFICE OF THE PRINCIPAL, PRESIDENCY COLLEGE, -

tions should give ths

Number, Dite ani :

Subjects of any CUTTA

previous Correspons CAl e = o S S,
dence,

Memorandum No.

To The Directer ¢f Fublic Ipstruction, West Bempal,

As muggected ir the Anmual Confiderntial Heport for 1962-85%
by the Mrofessor=insCharss of Sclence 1dlvary, the undsrsigned Tequests
transfer Janeb Mohsmmad llossen Molish, Rssisternt Litrérien, Science
Presidency Coliege by providing e suitable hand in his place at an sorly ds’w.

Thie transfer is necessary in the W gf Eublic uzie-.

M':.‘."‘;'“
RC, Collepe.
wo, (. 125(0) ~ 53,

Copy forwarded to the FProfe Gnrgn Sed. brary
Presidency College, for infcrution. _— e :

- i Prineipal,
® ACTP—A 492—1951-52—33,00,000 ( Presidency College,



