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5. Academic qualifications (with classes
or division, whether Honours or Pass, also
the subjects taken) :—
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6. Professional qualifications (class or
division and subject studied to be stated) :—

() BT L. Tfas Dlploma. in Tea.chmg
etc.

(77) Departmental  Examination  in
Bengali by the Higher Standard or
in Account Rules and Practice (if
the officer is liable to pass the
examination).




e Length and nature of experience in
teaching or inspecting work—
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9. gmty for touring work (state
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12. In the case of a teacher— /[ ‘ / , b\.

Aptltude for developing corporate life in _
educational matters (i.e., interest : , ,

in games and sports, debating A:( / =

societies, managing clubs, etc)
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13. In the case of an inspecting officer—

Aptitude for influencing by inspection
the work done in a school. Range
of work which the officer can inspect
with definite results (e.g., drill,
nature knowledge, and other sub-
jetts of the primary, middle or high
school curriculum).

14. Power of maintaining discipline (in
the case of a teacher). :
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15. Power of organisation (details to be
given including experience in, and capacity
for, office work, if known).
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16. Originality in work (give details).
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'17. Any special aptitudes (e.¢., musical,
scientific, literary, etc.). '

18. Othér qualities (showing prima facie
fitness).

19. Personal appearance and general
impression (viz., smart, brisk, untidy,
careless of appearance, etc.).
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20. General remarks on discharge of
duties :—

(¢) Whether the officer has been carrying
out his duties with energy, ability
and success.

(77) Whether he is in enjoyment of good
health.

(#i7) Whether he has been taking an
active part in the social life of the
school or college (in the case of a
teacher). ‘ .

(i2v) Whether he has shown, during his
previous 3 years that he is main-

taining his mental alertness by the -

publication of any original paper or
book, or in any other mammner.

(v) Whether he has been taking his due
share in training the character of
students and in teaching them self-
reliance and discipline (in the case
of a teacher).

(vi) Whether his work is characterised
by defects (viz., tactlessness, super-
sensitive temperament, want of
zeal, ill-health, etc.) which impair
in any marked degree his efficiency
as a teacher or an inspecting officer.

21. Whether recommended for confirma-
tion,.permanent appointment, promotion or
crossing the efficiency bar.
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- Head- Master, Hare/Hindu School. -
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