1 Na,me‘ L. Sa,o(.a»-m Plocdlos:

2. Designation Ipofw of ,Q,mkv..l. %AL.?COQ,%L Collentta

~ 3. Pay (scale and actual amount) B.§. E 8. Seale .
Feorent povy - R 550[-

4. Actual duty on which employed (i.e., o o e
the subjects and classes taught or the kinds ]’?ML— Sarakord v Foke
of schools visited, in the case of an inspecting He SA.. BR awot MA. Closses .
officer). 2

5. Academic qualifications (with classes
or division, whether Honours or Pass, a.Iso
the sub]ects taken) :—

(i) Matriculation 70wt Division wibh o £ overmmenk /JC/L»@MM .

Tk Bivision wihh o Government Ackolarslif.

(77) Itermediate

(i) Gpaigate B A. with Homowns in Samtkriks Fonst i ClassT .
MA. ’i{». San s kid . Tinat i CIOFES

MA. ‘e Boks + Firnst in Cloass L.

PhD. (Swbject - diam Philersthy)

(iv) Post-graduate

6. Proféssional quahﬁcatlons (class or
division and subject studied to be stated) :—

(B.T,L.T., or Dlploma in Teaching,
etc.

. (i) Departmental Examination  in
Eah by the Higher Standard or .

ccount Rules and Practice (if o
the officer is liable to pass the e
examination). '

.




-
g
-

7. Length and nature of “experience in
teaching or inspecting"g%-—- Leetinor i Saratink, Freatdener College , (Ruguat, mzqs
(i) In Government service December , [125), Rogshat Collage (Yormmary, 1926 bt APl 20),
-~ . Presddamey College (Ywby, 1926 & e, 1A30) - -
FrofesseriofSomaiid ol Pall, Rladomey Colloge | im Taa BES: (Judy, 1930 % Jonuary 1149)-
:7‘;'};?{”" o} Sakricndy Prosidomey Collage , o Tha B.S.E.S. (Simca 16% Jamuaryis)
(i) In prmtfsem*‘“‘"&a ole BSES. peat tnth effeck frow tiu 195 Jebvmay, 19ug,

Ledliows , Goat 4o Brate Depardment Colentla, Univeraily

8. Physical capacity (specific training in
Drill, Physical Education, Boy Scouting and
Cubbing and Bratachary, Games played and

Teams played for, if any, and when, to be
mentioned).

9. Capacity for touring work (state
whether the officer can ride a horse or a

bicycle). y

10. General health (amount of sick leave :
taken during the last 5 years to be stated).

No siek kave Lakern .

11. Character— - S 8 E&{M,
< VC“? o.p/t(t
(a) Social (including tactfulness in deal- o o

ing with fellow-officers, teachers, W oA @ 4 g M%"
pupils and their guardians or with
school authorities).

(b) Moral. ‘ : ' fwué&y(/

12. In the case of a teacher— W"%&%ﬂn Ke b
Aptitude for developing corporate life in ' 2 -3
: educational matters (¢.e., interest M hata ey 6 X
in games and sports, debating %&:&L——f b‘s—éﬂ%"‘ﬁ"&’(
; societies, managing qluq, etc.). b
,l;,: . ) , $E w’) * Clhq/scv"o&

) LF ﬁt: (ollsse




¢

-

13.

Aptitude for influencing by inspection
the work done in a“school. Range

In the case of an inspecting officer—

of work which the officer can inspect °

with definite results (e.g., drill,
nature knowledge, and other sub-
jects of the primary, middle or high
school curriculum).

-

14. Power of maintaining discipline (in
the case of a teacher).

& VWM'uQ— lan,,
A-Mwn%w %

15. Power of organisation (details to be
given including experience in, and capacity
: for, office work, if known). )

% ' '-ro’fe/mo-r- e c_La;,,}L ¥ ?’i‘wmc)a_
m CDU.R,}Q_W i Sot,\o.,Qs Seeli o
1933 - uQ) .

Se.v.,e}a)»:]  Brefessors' Commow 7&:‘0"‘«,

?’7‘%0[&4\,(,7 Col&}e ( Stmes 194u) .

16. Originality in work (give details).

Avﬂm' of o realer of />!~'£°'£wlu@ hwa)z,c[\ fmfwv)
e of o bovk emkitled ‘Stidies in Nyaga-Vaiseaika Phyaces
a. Muc.ﬂgagd;w (- e bess) . s H?

17. Any special aptitudes (e.g., musical, K ov "MZ": C wirked Setrton 3
scientific, l}irterp;ry, etcl.)). g ark @‘ZZ, afllnls Lk~ JamIinh ond

[ . e bielu, (I Th swlfeth Ve e
Sk h‘__fa._ }W urt A NLMG\MA %m?
Mo sbadsaly™. i

— s e
Rt e

18. Other qualities o(‘shoirving prima facie
fitness), gov

19. Personal appearance and
impression (viz., smart, brisk,
careless of appearance, etc.).

general
untidy,




20. General remarks on discharge of

duties :— S
(1) Whether the officer has been carrying ' .~ ‘ R
out his duties wﬁ;h, energy, ability v o &UM 2 %W{

and success.

(¢¢) Whether he is in enjoyment of good : ﬁﬁu»w—ﬁ ' b:v w—rK  wrill %
health. ; i =¢
5 . v o, MM w:/zi

(¢4) Whether he hag been tia%{ingf :lxln Stiud a W
active part in‘the social life of the agx s Sl

school or college (in the case of a §hr M -

teacher). &

(iv) Whether he has shown, during his
previous 3 years that he is main- -~
taining his mental alertness by the : L fac
publication of any original paper or LK It keon Vi slofe 0,7

book, or i th . :
ook, or in any o .ermanner = L//(W,,ZZ;( : é»vl a,({‘

v) Whether he has been taking his dpe ,
- share in training the chagacter of ==adsr 'Wﬂ( v fl«“ﬂ Hhe as
students and in teaching them self- pl
reliance and discipline (in the case s
of a teacher). ;

> Yvi) Whether his work is characterise ink

by defects (viz., tactlessness, super-

sensitive temperament, want of

zeal, ill-health, etc.) which impair

in any marked degree his efficiency

as a teacher or an inspecting officer. s >

tion, permanent appointment, promotion or =
crossing the efficiency bar. ; _/z,/ Wﬁm

" 21. Whether recommended for confirma- Wﬁ( Vﬂ;ﬂf;
; ) U‘A.% 75’ ’

Head Master, Haré|Hindu Sq‘kool;
= (i

Principal, Presidency College.

P

 Dated me..t‘ﬁ.-'.k.z.........f..._.n

08
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